UNIVERSITY SYSTEM OF MARYLAND

PROGRAM DESCRIPTION

The University System of Maryland was established July 1, 1988 under Subtitle 12-10 of the Education Article and is
comprised of the former University of Maryland and the State Universities and Colleges. The eleven institutions and two research
institutes along with its headquarters provide a continuum of education, research and public services.

MISSION

The University System of Maryland provides high quality and affordable public post-secondary education for the people of
Maryland through effective and efficient management statewide. The institutions composing the University System of Maryland strive
to be among the best higher education enterprises, individually and collectively, as judged by our peers and as recognized by the
citizens of Maryland on the basis of cutting edge research, up-to-date teaching practices, and service contributions to our communities.

VISION

The University System of Maryland is a pre-eminent system of public higher education both nationally and internationally. It
is forward-looking, responsive to changing technological and economic realities, and ultimately shaped and guided by the missions
and unique strengths of thirteen autonomous institutions working together for the common good. The System meets successfully the
challenges of quality education, access and affordability for all Marylanders, and efficiently uses its resources.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES
(taken from the Maryland Annotated Code, §10-209)

Goal 1. Create and maintain a well-educated work force (§10-209(c)(5))
Objective 1.1 Increase the estimated percent of USM graduates employed in Maryland from 71% 2000 to 75% in 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated

Input: Total undergraduate enrollment at USM institutions 83,119 87,589 89,968 93,171
Output: Total number bachelor's degree recipients produced

by USM institutions 15,883 16,004 16,824 17,422

Outcomes: Employment rate of USM graduates 95%' 95%* N/A 95%

Percent of USM graduates employed in Maryland 71%' 57%* N/A 75%

Objective 1.2 Increase the number of USM teacher education graduates hired by Maryland public schools from 1,176 in
2000 to 1,413 in 2004.°

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Inputs: Number of undergraduates in teacher training programs 6,268 6,244 6,257 6,207
Number of post-bachelor’s students in teacher training programs 1,647 1,629 1,722 1,751
Outputs: Number of undergraduate students completing
teacher training program 1,271 1,199 1,299 1,346
Number of post-bachelor’s students completing
teaching training program 239 337 288 320
Quality: Percent of undergraduate students who completed
teacher training program and passed PRAXIS II 96% 91% 90% 92%
Percent of post-bachelor’s students who completed
teacher training program and passed PRAXIS II 94% 90% 94% 95%

Outcomes: Number of USM students who completed all teacher
Education requirements and who are employed in Maryland
public schools (refers to new hires only) ’ 1,363 1,210 1,290 1,422
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Objective 1.3 Increase the estimated number of USM graduates of IT programs employed in Maryland from 1,035 in 2000
to 1,660 in 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated

Input: Number of undergraduates enrolled in IT programs 10,407 11,256 11,333 11,659

Output: Number of graduates of IT programs 2,160 2,419 2,524 2,786
Outcome: Number of USM graduates of IT programs

employed in Maryland 933 791 1,334 1,379

Objective 1.4 Increase the estimated number of USM graduates of nursing programs employed in Maryland from 137 in
1998 to 415 in 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated

Input: Number of undergraduates enrolled in nursing programs 1,415 1,596 1,676 1,595

Output: Number of graduates of nursing programs 397 453 473 512
Quality: Percent of nursing program graduates passing the licensure

examination 82% 86% 87% 88%

Outcome: Number of graduates from nursing programs employed
as nurses in Maryland 368 291 364 394

Objective 1.5 Maintain employers’ satisfaction with USM graduates at the 96% level achieved in 2001.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Outcome: Average employer's satisfaction with USM graduates 96% N/A? N/A? 296%

Objective 1.6  Increase the number of students enrolled in USM programs delivered off campus or through distance
education from 36,681 in FY 2000 to 100,000 in FY 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Number of students enrolled in distance education courses 60,426 83,994 84,244 99,673

Goal 2. Promote economic development (§/0-209(c)(5))
Objective 2.1 Increase proportion of state residents who have a bachelor's degree from 35% in FY 2000 to 40% in 2010.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated

Input: Total undergraduate enrollment at USM institutions 83,119 87,589 89,968 93,171
Output: Total number bachelor's degree recipients produced

by USM institutions 15,883 16,004 16,824 17,422

Outcome: Percent of state residents who have a bachelor's degree* 35% 32% 35% 36%

Objective 2.2 Increase the ratio of median graduates' salary to the median annual salary of civilian work force with a
bachelor's degree from 74% in FY 2000 to 75% in FY 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Qutput: Median salary of USM graduates 30,000" 34,390° N/A TBA

QOutcome: Ratio of median salary of USM graduates to
U.S. civilian work force with a bachelor's (iegre,64’5 74 .84 N/A 5
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Objective 2.3 By 2004 increase the number of companies that have graduated from incubator programs at USM
institutions to 63, up from 33 in FY 1998.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Outcome: Number of companies that have graduated from

institutional incubator programs® 46 52 56 63

Goal 3. Increase access for economically disadvantaged and minority students. (§70-209(c)(6))
Objective 3.1 Increase the percentage of minority undergraduate students from 36% in 1998 to 37% in 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Input: Percentage of minority undergraduate students enrolled

in USM institutions 37% 37% 37% 37%

Objective 3.2  Increase the percentage of African-American undergraduate students from 24% in 1998 to 25% in 2004,

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Input: Percentage of African-American undergraduate students

enrolled in USM institutions 24% 25% 24% 25%

Objective 3.3 Increase the second-year retention rate of minority students from 81% in FY 2000 to 87% in 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated

Output: Second-year retention rate of minority students'’ 83% 84% 86% 87%
Objective 3.4  Increase the second-year retention rate of African-American students from 79% in FY 2000 to 84% in

2004. "

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated

Output: Second-year retention rate of African-American students'” 82% 82% 83% 84%

Objective 3.5 Increase the six-year graduation rate of minority students from 49% in FY 2000 to 50% in 2004.

2001 2002 2003 2004
Performance Measures Actual Actoal Estimated Estimated
Qutput: Six-year graduation rate of minority students'’ 49% 50% 50% 50%

Objective 3.6 Increase the six-year graduation rate of African-American students from 44% in FY 2000 to 48% in 2004,

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Six-year graduation rate of African-American students'’ 44% 44% 47% 48%

Objective 3.7 By 2004, maintain the percentage of economically disadvantaged students attending USM institutions at a
level equal to, or greater than, the Fall 2000 level of 46%.
2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Input: Percentage of economically disadvantaged students
attending USM institutions (undergraduate only) 46% 45% 44% 44%
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Goal 4.

Goal 5.

Achieve and sustain national eminence in providing quality education, research and public service (§/0-209(b))
Objective 4.1 Increase retention rate of USM undergraduates from 83% in FY 1998 to 86% in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Second year retention rate for USM undergraduates 85% 85% 84% 86%

Objective 4.2 Increase graduation rate of USM undergraduates from 58% in FY 2000 to 61% in 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated

Qutput: Six year graduation rate for USM undergraduates 58% 58% 61% 62%
Objective 4.3  Increase the number of nationally-ranked academic programs at USM institutions from 66 in FY 2001 to 82

in 2004.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Quality: Number of Graduate level USM colleges, programs or
specialty areas ranked among the top 25 in the nation’ 66 70 75 82

Objective 4.4 Increase the number of prestigious awards or academy memberships held by USM faculty from 34 in 2000 to

48 in 2004.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Number of prestigious awards or national academy
memberships held by USM fac:ulty8 37 42 45 48

Objective 4.5 Increase the level of student satisfaction with education received for employment from 94% in FY 2000 to
95% in FY 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Quality: Percentage of students satisfied with education received

for employment (undergraduate level only) 94%' 88%"° N/A 95%

Objective 4.6 Increase the level of student satisfaction with education received for graduate/professional school from 93%
in FY 1998 t0 94% in FY 2004

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Quality: Percentage of students satisfied with education received

for graduate/professional school (undergraduate level only) 949" 98%* N/A 949%

Increase revenue from alternative sources to state appropriations, (§10-209(c)(4))
Objective 5.1 Raise $700 million by FY 2002 from $468 in FY 1999.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Funds raised through Campaign for Maryland ($ in millions) ~ $895 $903 * *

Objective 5.2 Maintain at least a 2% rate of operating budget savings through efficiency and cost containment measures.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Efficiency: Rate of operating budget savings 3% 4% >=2% >=2%
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Goal 6. Maximize the efficient and effective use of state resources.

Objective 6.1 Maintain USM’s current bond rating of Aa3 through fiscal year 2008, with the long-term goal of improving
USM’s bond rating to Aa2 when retirement of the current debt begins (after FY 2008).

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Quality: Bond rating Aa3 Aa3 Aa3 Aa3

Objective 6.2  Increase the funds allocated for renovation and facilities renewal in the capital budget by 10% in fiscal year
2004, from $42.6 million in 1999 to $46.9 million in 2004,

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Outcome: Capital Budget for renovation/facilities

renewal ($ in millions) $91.7 $69.6 $69.2 $47.0

Notes:

N/A indicates where data will not be available for this report.

TBA indicates where data will be available for this report but at a later date.

*Campaign ended in July of 2002. Plans for a new USM campaign are currently being developed. An interim fundraising goal, with
single year targets, is included in the USM Office MFR.

'Data for FY 2001 actual are based upon a USM-sponsored telephone survey of USM graduates and their employers one year after
graduation. The survey was not repeated in FY 2002.

? Data for FY 2002 actual are based upon the biannual MHEC Follow Up Survey which was carried out in 2002. Due to differences in
the design, sampling, execution, and analysis of the 2002 MHEC Follow Up Survey and the 2001 USM-sponsored telephone survey of
USM graduates and their employers, the data reported for 2002 are not directly comparable to the data reported for 2001.

3Since the USM-sponsored telephone survey of USM graduates and their employers was not repeated in FY 02, no data are available
for the current year.

* Source: Current Population Survey (CPS) of the U.S. Bureau of Labor Statistics, U.S. Bureau of the Census. Data included are the
most recent available for the reported fiscal year. Data reported by USM for FY 2001 are taken from the March 2001 CPS publication
and report the 2000 results. Data reported by USM for 2002 are taken from the March 2002 CPS publication and report the 2001
results.

’ Median salary calculation assumes incomes are evenly distributed within the income category containing the median salary reported
on the 2001 USM-sponsored telephone survey of USM graduates and their employers (reported under the 2001 actual column) and the
2002 MHEC Follow Up Survey (reported under the 2002 actual column).

SBusiness incubators are currently operated by two USM institutions: UMCP and UMBC.

"The data reported are for UMCP and UMB. For UMCP, the data reported include all graduate level college, program, or specialty
area rankings published by U.S. News, Financial Times, Business Week, Success, and the National Research Council, for which the
university has a matching college, program, or specialty area. For UMB, the data reported includes all college, program, or specialty
area rankings published by U.S. News. Rankings for some programs or specialty areas may not be published every year; in such cases,
the total number reported includes the most recently published for a particular college, program, or specialty area.

8Faculty awards and national academy memberships included in the total are the following: Fulbrights, Guggenheims, the National
Endowment for the Humanities Fellowships, NSF CAREER Awards, and Sloan Fellowships, the Institute of Medicine, the American
Academy of Arts & Sciences, the National Academy of Education, the National Academy of Engineering, and the National Academy
of Science.

? As defined by MSDE, it pertains only to “new hires who graduated from a USM institution and were hired by LEAs.” According to
MSDE, the fiscal year data may include teachers who became certified prior to that fiscal year.

10 Second-year retention and six-year graduation rates are for full-time, first-time students only.
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Total Number of Authorized Positions

Total Number of Contractual POSIIONS .......c.ocvivicvrenciicnniecvne e

Salaries, Wages and Fringe Benefits ...
Technical and Special Fees. .
Operating EXPENSES ....cco.oovriiiiiiiivio e s

Beginning Balance (CUF) ..o

Current Unrestricted Revenue
Tuition and FEES .......covivvveiiiieiie e
State Appropriation ............
Federal Grants and Contracts .......
Private Gifts, Grants and Contracts.....
State and Local Grants and Contracts....
Sales and Services of Educational Activities
Sales and Services of Auxiliary Enterprises..........ccooccniiivennnes
OhEr SOUICES ..ot ettt e et e enes
Transfer (to)y/from Fund Balance. ..o

Total Unrestricted Revenue............cccovceenccaeni e

Current Restricted Revenue
Federal Grants and CONActs ......cc.o.ovevvevivcreoiioeniieceenrar e enenes
Private Gifts, Grants and Contracts
State and Local Grants and COntracts..........ocevoviveeeriieeroereerrarene
Sales and Services of Educational Activities.......cc...cccooivvvicern
Endowment Income
Oher SOUICES ..o vt saes e

Total Restricted REVENUE .......ccvvrviciiniiiriniee e

Total REVENUE.....oiiiicieeee et

Ending Fund Balance (CUF) ...
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2002 2003 2004
Actual Appropriation Allowance
19,490.18 19,490.54 19,576.25
5,321.48 4,972.21 5,384.31
1,655,443,579 1,752,099,931 1,788,855,343
80,388,302 80,834,839 85,370,809
1,067.525,555 1,146,206,333 1,214,211,564
272,103,053 286,063,380 278,923,245
656,899,691 694,948,587 777,642,546
864,765,235 867,867,771 800,877,201
78,947,890 73,391,422 82,194,813
12,027,107 14,036,009 15,106,445
13,826,142 15,508,610 13,888,857
106,934,614 118,097,353 125,005,873
334,545,926 343,763,780 359,224,019
63,830,594 68,474,016 72,815,384
-13,960,327 7,140,135 -7,226,888
2,117,816,872 2,203,227,683 2,239,528,250
402,945,170 445,332,764 489,354,340
103,511,651 122,907,105 142,789,681
137,051,416 161,700,834 167,925,616
37,304,574 41,900,000 44,414,000
4,006,884 4,032,717 4,385,829
720,869 40,000 40,000
685,540,564 775,913,420 848,909,466
2,803,357,436 2,979,141,103 3,088,437,716
286,063,380 278,923,245 286,150,133
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INSTRUCTION
This program includes expenditures for all formally organized activities that are part of an institution's instruction program carried out

during the academic year. The program also includes special sessions offered during the summer and other periods not common to the
institution's regular term.

RESEARCH

This program includes expenditures for the implementation of all separately sponsored projects. These research projects, financed by
Federal agencies and private foundations, are limited to the specific functions for which funds were granted.

PUBLIC SERVICE

This program includes expenditures for activities that are established primarily to provide non-instructional services beneficial to indi-
viduals and groups external to the institution.

ACADEMIC SUPPORT

This program includes funds expended primarily to provide support services for the institution's instruction program. The program
includes libraries, museums, educational media services, academic computing support and academic administration.

STUDENT SERVICES
This program includes expenditures for offices of admissions and registrar and those activities whose primary purpose is to contribute

to student emotional and physical well-being as well as intellectual, cultural and social development. It includes counseling, career guidance,
financial aid administration, student admissions, student records and student health services.

INSTITUTIONAL SUPPORT

This program provides for expenditures for executive management, fiscal operations, general administration, logistical services, admin-
istrative computing support, public relations, and public safety.

OPERATION AND MAINTENANCE OF PLANT
This program includes expenditures for the operation and maintenance of the physical plant for State-supported programs. Included in

this program are physical plant administration, building maintenance, custodial services, utilities, landscape and grounds maintenance, and
major repairs and renovations.

AUXILIARY ENTERPRISES
The auxiliary enterprises activity is a self-supporting entity which provides goods and services to students, faculty and staff. Included

in these services are residence halls, food services, college stores, and intercollegiate athletics, as well as support services directly related to
these activities.

SCHOLARSHIPS AND FELLOWSHIPS

This category includes expenditures for scholarships and fellowships from restricted or unrestricted current funds, in the form of grants
to students, resulting from selection by the institution or from an entitlement program. Scholarships include grants-in-aid, trainee stipends,
and prizes to undergraduate students. Fellowships include grants-in-aid and trainee stipends to graduate students,

HOSPITALS

This category includes all expenditures associated with patient care, including nursing, professional services and administration.
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R30B21.00 UNIVERSITY OF MARYLAND, BALTIMORE
PROGRAM DESCRIPTION

The University of Maryland, Baltimore (UMB) comprises six professional schools and an interdisciplinary graduate school
that educate students, conduct research, and provide clinical services in dentistry, law, medicine, nursing, pharmacy, and social work.

MISSION

The University of Maryland, Baltimore is the State’s public academic health and law university devoted to professional and
graduate education, research, patient care, and public service. Using state-of-the-art technological support, UMB educates leaders in
health care delivery, biomedical science, social services and law. By conducting internationally recognized research to cure disease
and to improve the health, social functioning and just treatment of the people we serve, the campus fosters economic development in
the State. UMB is committed to ensuring that the knowledge it generates provides maximum benefit to society, directly enhancing the
community.

VISION

The University of Maryland, Baltimore is recognized as one of the preeminent public research universities in the nation. It
educates students who will become leaders in their chosen profession; its faculty conduct research that is internationally recognized
for its quality; and it provides clinical care and professional services that are of maximum benefit to the communities it serves.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. Continue to evolve and maintain competitive edge as a center of excellence in the life and health sciences, law, and social

work.
Objective 1.1 By fiscal year 2004, enhance the quality and preeminence of professional and graduate programs as indicated
by increasing the number of programs ranked nationally in the top 10.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Quality: 'National Ranking (research-based)

Dental School (NIH total awards) 7 6 6 6
School of Medicine (extramural funding per full-time faculty) 9 9 9 9
*National Ranking (US News & World Report)

School of Law (highest ranked specialty) 4th 4th Top 5 Top 5
School of Law (specialty programs ranked in top 10) 3 3 3 3
School of Nursing (M.S. Program) 10th 10th Top 10 Top 10
School of Nursing (highest ranked specialty) 5th Sth Top 5 Top 5
School of Nursing (specialty programs ranked in top 10) 5 5 55
School of Pharmacy Tth 7th Top 10 Top 10
School of Social Work 25th 25th Top 20 Top 20

Objective 1.2 By fiscal year 2004, enhance the responsiveness of professional and graduate programs to the needs of
employers by 10 percent, increasing employer satisfaction to a value of 3.51 from 3.35 in 1999, on a scale
1-5, where 5 equals “extremely satisfied.”

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Outcome: Employer satisfaction with graduates 340 N/A 3.48 351
Average employer’s satisfaction with UMB graduates 100% N/A 100% 100%
Employment rate of graduates 90% 97% 7% 7%
Estimated number of graduates employed in Maryland 312 239 250 260
Number of graduates (BSN) employed as nurses in Maryland 257 203 215 225

Quality: Graduates’ satisfaction with education (Nursing) 93% 80% 85% 90%
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Goal 2.

Goal 3.

Objective 1.3 By fiscal year 2004, increase scholarly productivity by at least 50 percent, increasing refereed publications
per full-time faculty member to 3.1 from 2.1 in 2001.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Quality: Number of refereed publications per full-time faculty 2.1 2.5 2.7 3.0

Conduct recognized research and scholarship in the life and health sciences, law and social work that fosters social and

economic development.

Objective 2,1 By fiscal year 2004, increase the dollar amount of grants and contracts by at least 25 percent, to $254.9
million from $203.9 million in 2000.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Output: Grant/contract awards ($Millions) $255.1 $304.3 $334.7 $368.1
Number of grants/contracts per full-time faculty 1.20 1.26 1.32 1.39

Total research expenditures ($Millions) $239.0 $263 $289 $318

Objective 2.2 By fiscal year 2004, enhance the production and protection of intellectual property and the transfer of
university technologies by issuing at least 9 licenses per year, up from 5 licenses issued in fiscal year 2000.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
QOutcome: Number of technology licenses issued per year 9 5 7 9

Objective 2.3 By fiscal year 2004, increase the external funding obtained for clinical trials by 30 percent, to $30.9 million
from $23.8 million in 1999, thereby providing Marylanders with greater access to the newest available

treatments.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Clinical trial funding ($Millions) $25.4 $27 $29 $31

Demonstrate responsiveness to the State’s critical need for health and human services professionals by increasing access to

professional careers.

Objective 3.1 By fiscal year 2005, increase the number of graduates in health and human services professions in areas of
State need (currently nursing and pharmacy) by 20 percent, to 453 from 376 in 2001.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Enrollment

Nursing (BSN) 635 711 828 745

Pharmacy (PharmD) 385 419 449 465
Output: Graduates (Shortage areas)

Nursing (BSN) 257 289 293 322

Pharmacy (PharmD) 119 105 124 119

Objective 3.2 By Fall 2003, enhance student access to courses and programs by increasing enrollments in off-campus
courses by 30 percent, to 745 from 573 in 1998.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Number of registrants in off-campus courses 702 752 692 745

*Number of two-way interactive off-campus courses 135 211 250 300
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Goal 4. Increase fundraising to deliver programs more effectively and encourage entrepreneurial activities to foster economic

development in the State.
Objective 4.1 By fiscal year 2003, exceed campaign goal of $173 million by 30 percent, or $53 million.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated FEstimated
Output: Campaign giving, cumulative ($Millions) $185.0 $2227 $264.7 $309.7

Objective 4.2 By fiscal year 2004, license at least three additional technologies to Maryland-based companies each year,
establish two new Maryland companies based on university technologies each year, and have 10 companies
active in Maryland.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Qutput: Number of technology licenses issued to

Maryland-based companies each year 4 2 1 2

Number of new start-up companies in Maryland 1 2 2 1

Number of companies active in Maryland 7 7 8 9

Goal 5. Provide public service to citizens in all sectors and geographic regions of Maryland.
Objective 5.1 By fiscal year 2004, increase the number of days that faculty spend in public service with Maryland’s
governments, businesses, schools, and communities by 50 percent, to 17.0 days per full-time faculty
member from 11.3 days in 2000.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Number of days in public service per full-time faculty 12.5 14.1 15.5 17.0

Objective 5.2 By fiscal year 2004, establish at least 20 high-speed telecommunications network sites to enhance access to
diagnostic and clinical follow-up services to undeserved populations in Maryland, from 7 in 1999.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated

Input: Telemedicine sites (cumulative) 11 13 15 17
USM Core Indicators

Fall Fall Fall Fall

2000 2001 2002 2003

Performance Measures Actual Actual Actual Estimated

Input: Enrollment (total undergraduate) 750 817 830 864

Percent minority of all undergraduates 35% 37% 40% N/A

Percent African-American of all undergraduates 24% 25% 29% N/A

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated

Output: Total bachelor’s degree recipients 303 343 350 380

Efficiency: Percent of replacement cost expended in facility
renewal and renovation 0.7 0.8 0.7 0.7
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Other Indicators
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Quality: Licensure Pass Rate Dental (NERB, Rank/Total; Pass Rate) 100% 100% 100% 100%
Dental (NBDE I, UMB/National Mean) 85.9/85.1 85.8/85.0 >mean >mean
Dental (NBDE 1I, UMB/National Mean) 82.6/82.1 >mean >mean >mean
Law (State Bar Exam) 81% 81% 81% 81%
Medicine (USMLE-2) 96% 97% 97% 7%
*Nursing (NCLEX) 86% 86% 87% 88%
Pharmacy (NAPLEX) 100% 100% 100% 100%
3Social Work (LGSW, UMB/Nat. Mean) 83/79 >mean >mean >mean

Notes: N/A = data not available. NR = Not Rated.

1. Fiscal 2002 ranking for Dental School is an estimate. Fiscal 2001 and 2002 rankings for School of Medicine are estimates.

2. NR=Not Ranked. Specialty programs are not ranked every year. UMB Law and Nursing specialty program rankings represent the
number of specialty programs ranked in the top 10. For 2002, the highest ranked Law specialty program is 4™ and the highest
ranked Nursing specialty program is 5®. UMB School of Pharmacy rank was 7 in 1997, the last year these rankings were

published.
3. Fiscal 2002 is an estimate.
4. Fall 2002 is an estimate.
5. As of 2001, NERB no longer reports pass rates by rank.
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R30B21.00

SUMMARY OF UNIVERSITY OF MARYLAND, BALTIMORE

2002 2003 2004

Actual Appropriation Allewance
Total Number of Authorized Positions.... 3,587.09 3,619.72 3,653.84
Total Number of Contractual POSIONS ..o 393.37 471.75 520.66
Salaries, Wages and Fringe Benefits ... 358,428,249 389,017,887 407,366,162
Technical and Special Fees ... 1,900,292 2,143,848 2,138,348
Operating EXPENSES ...vvrcoviiiceriieriierneicerareccomie s ceemeeeesmsscecsm s censesasios 180,097,994 204,912,446 220,825,789
Beginning Balance (CUF) ..o 75,384,994 75,488,168 71,179,850

Current Unrestricted Revenue
Tuition and FEES ...ocoiivieici ettt et 47,815,364 51,200,667 55,271,730
State Appropriation . 153,139,494 153,572,918 141,678,389
Federal Grants and CONractS ..o 27,933,765 25,900,000 29,244,991
State and Local Grants and CORITACIS....c.covioveer e 7,680,914 7,026,832 7,026,832
Sales and Services of Educational Activities R 66,111,727 74,709,991 76,037,144
Sales and Services of Auxiliary Enterprises..... . 15,130,497 16,468,991 17,118,955
OUHET SOUICES . vvcvviioeieee et eeeea e es e s ssassessserssss s seanenas 4,223,525 3,626,464 3,623,464
Transfer (to)/from Fund Balance..............ccooevivevviieoiiieececn ~103,174 4,308,318 2,723,794
Total Unrestricted Revenue 321,932,112 336,814,181 332,725,299

Current Restricted Revenue

Federal Grants and CONACES ..c...ooe. oo eeare e 97,020,760 113,600,000 131,252,500
Private Gifts, Grants and Contracts..... 47,378,333 56,000,000 67,900,000
State and Local Grants and Contracts.... . 33,078,569 43,760,000 49,685,388
Sales and Services of Educational Activities................c.oeee e 37,304,574 41,900,000 44,414,000
Endowment INCOME ..o 3,712,187 4,000,000 4,353,112
Total Restricted Revenue . . 218,494,423 259,260,000 297,605,000
Total REVENUE.......coooieitiriiic v ccensaens 540,426,535 596,074,181 630,330,299
Ending Balance (CUF) oot 75,488,168 71,179,850 68.456,056
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UNIVERSITY SYSTEM OF MARYLAND

Institutional Profile: UMB

Mandatory Tuition and Fees ($):

Residents: Full-Time (per year)
Dentistry (D.ID.S.) oo e
Dentistry (Postgraduate) .. .
Law (day)........
Law (evening).
Medicine MDY cviiniinn .
Medicine—Genetic Counseling ...........oocooiiiiiiniiacs
Allied Health (Med/Res Tech Certificate)........oovocvevrieervicnnrinnnns
Pharmacy (Pharm-D).......ocooooccen
Social Work (Masters)
Undergraduate:

Allied Health.......ocoooiiiiiici s es st

Residents: Part-Time (per credit)

Undergraduate.......oco.vovvrieriiieiiece ettt
Graduate..........
Graduate-PhD .

Allied Health (Graduate Med/Res Tech). .
Physical Therapy ...

Non-Residents: Full-Time (per year)
Dentistry (D.D.S.) i
Dentistry (Postgraduate)...... .
Law (day).....ccccooevennnnnns
Law (evening).
Medicing (M.D.) ooooviieiniinns
Medicine—Genetic Counseling
Allied Health (Med/Res Tech Certificate)
Pharmacy (Pharm-D)..........ccoovenn
Social Work (Masters)
Undergraduate:

Allied Health. ..o et s

Non-Residents: Part-Time (per credit)
Undergraduate .......o...oooiiiiiiiiee ettt e
Graduate

Allied Health (Graduate Med/Res Tech). R
Physical Therapy .....coocoviivrri ettt e

Room Charge (1-BR Apt. per month as of FY 02)........cc

State Appropriation per FTES ..o
State % Non-Auxiliary, Unrestricted Funds............ccoiins

2001
Actual

11,416
10,229
10,908
8,220
13,978
7.814

7,760
6,080

4,987
3,669
5,017

197
274
274
373

353
O
W

24,014
20,079
19,594
14,732
26,354
13,040

15,592
13,061

10,840
10,592
12,128

295
489
489
685
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2002
Actual

11,783
10,561
11,246
8,478
14,421
8,073
6,475
8,018
6,289

5,162
3,804
5,199

204
281
281
383

301

24,759
20,706
20,193
15,186
27,168
13,456
12,835
16,084
13,480

11,191

10,935
12,524

305
503
503
704
536
340

29,169

2003
Estimated

12,561
11,272
12,148
9,192
15,344
8,647
6,631
8,663
6,708
5,576
4,143
5,566

26,250

28,792
14,326
12,991
17,253
14,222

11,936
11,667
13,221
321
525
792
540
565
347

30,733

2004
Estimated

13,424
12,045
13,167
9,967
16,547
9,317
7,138
9,966
7.635

5,807
4,316
5,789



UNIVERSITY SYSTEM OF MARYLAND

Performance Measures/Performance Indicators

Total Full-Time Student Headcount ..o
Do RESHAEI ..ottt eteve s e ava e sven e eeen e
To Undergraduate .............ocoeeeiiieiioiininicineecnie e ancs e
P FINANCIAL ALd....ooiiiiicie it
Go Oher RACE .ooiiioeriiieiiee oottt en e srese e eneeee
To FUIL THNE ..o v i eeiieieie e sre e s eva e ceesrs s s ecneaa s

Full-Time Teaching Faculty Headcount..............oo
% Tenured........... .
% Terminal Degree ...

Total Credit HOUTS. ..ot et
%o Undergraduate ..........occooi it

Full-Time Equivalent (FTE) Students .......ccoceoiiconininininne
Full-Time Equivalent (FTE) Faculty ........occoooviivinien

Do PAT-TIINE ..ot e cree s et e er et et cc oo
FTE Student/FTE Faculty Ratio ..o

Research Grant Awards Received ..o
Dollar Value (MillIoNS) ....c..coooviioiiiriei e v seais e s

Number Campus Buildings ..o
Gross Square Feet Total (millions). .
Jo NOR-AUXTHATY (oot

Degree Information (Academic Year 2001-2002):

Total Number Programs: 47
Total Awarded: 1,730

% Bachelor: 20

% Master: 38

% Doctorate: 5

% Professional: 37

Most Awarded Degrees by Discipline:

Dentistry
Law
Medicine
Nursing
Pharmacy
Social Work
Allied Health
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2001
Actual

742
25
96

128,118
15

5,263
911
4

58

1,597
212.93

52
4.87
65

Bachelor

28

289

26

2002 2003 2004
Actual Esti d Estimated

5,401 5,316 5,377
77 78 76
15 16 16
72 72 72
32 32 32
74 74 74
775 742 745
25 25 25
95 95 95
133,267 126,563 127,888
17 17 17
5,250 4,997 5,055
871 834 838
7 7 8
6.0 6.0 6.0
1,673 1,756 1,844
250.06 275.06 302.57
53 59 63
5.13 5.35 5.45
66 68 64

Master  Doctorate Professional Total

13 4 132 177
266 266

28 45 141 214
199 8 496
2 19 105 126
361 5 366
59 85



UNIVERSITY SYSTEM OF MARYLAND

R30B21.01 INSTRUCTION—UNIVERSITY OF MARYLAND, BALTIMORE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSIHONS ........oocoiveeeiiienre oo eecne 1,301.76 1,226.90 1,212.90
Number of Contractual POSIONS ......c..ooeimereie et cenenens 101.16 97.08 107.77
01 Salaries, Wages and Fringe Benefits .....cocooovnviveiiiniocinns 129,918,685 139,062,517 138,928,146
02 Technical and Special FEees. .....oooovoirivericnieceenrr et 1,429,659 1,562,094 1,556,594
03 COMMUMICATION ...t ivtrvreecreseeeeenceaesaaesmssceeseseeessascassreeesnsssssserescasesens 1,563,830 1,675,280 1,675,280
04 Travel ..o e 1,547,620 1,448,980 1,448,980
07 Motor Vehicle Operation and Maintenance - 910,680 779,732 779,732
08 Contractual Services ........oovevnccenrcrnne. . 20,544,577 22,118,007 22,437,828
09 Supplies and Materials ... 6,179,324 6,184,822 6,237,567
10 Equipment—Replacement 255,080 276,999 262,543
11 Equipment—Additional................ 1,539,544 1,616,378 1,616,378
12 Grants, Subsidies and Contributions.. . 2,753,504 3,019,108 3,014,328
13 Fixed CRATZES oottt ee ettt 602,550 604,357 369,712
Total Operating EXPenses......cooorvoirieriiericr e 35,896,709 37,723,663 37,842,348
Total EXpenditure .........cccoovioimcocnenrnerci e 167,245,053 178,348,274 178,327,088
Unrestricted Fund Expenditure............c.oconivicccncccniicnnnn 152,181,850 158,648,274 156,527,088
Restricted Fund Expenditure ........c.coooivcevnrienminicceccins 15,063,203 19,700,000 21,800,000
Total Expenditure ... 167,245,053 178,348,274 178,327,088

R30B21.02 RESEARCH—UNIVERSITY OF MARYLAND, BALTIMORE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized Positions 653.38 734.29 834.29
Number of Contractual Positions 19491 193.93 237.39
01 Salaries, Wages and Fringe Benefits ..o 87,671,410 93,197,128 114,243,844
02 Technical and Special Fees........ccooovivemiiiiiiie e 336,261 425,723 425,723
03 COMMUNICALION . .....coviiiiie oot et et e ee e e e ere e steneeessvaee 553,790 666,694 666,694
04 Travel ..o 2,220,674 2,850,955 2,830,955
07 Motor Vehicle Operation and Maintenance . . 153,716 168,561 168,561
08 Contractual Services ......c..coovvevrreevreecnnns . 32,527,313 43,410,639 50,969,802
09 Supplies and Materials .. . 17,619,863 22,562,825 21,442,825
10 Equipment—Replacement ... .....ccoovviriiniiiinen oo 219277 283,317 283,317
11 Equipment—Additional ...t e 4,851,254 6,882,511 6,882,511
12 Grants, Subsidies and Contributions.. R 1,146,406 1,233,545 1,233,545
13 FIXEAd CRATZES ....iooviieiiteiei ettt 544,586 578,015 578,015
Total Operating EXPenses........ooc.ceivrrareroncenaecrnenenns 59,836,879 78,637,062 85,056,225
Total EXpenditure ..o 147,844,550 172,259,913 199,725,792
Unrestricted Fund Expenditure. ... 17,853,378 17,759,913 19,290,404
Restricted Fund Expenditure ... 129,991,172 154,500,000 180,435,388
Total EXpenditure ......ccoooocvoveriiiinriverr e 147,844,550 172,259,913 199,725,792
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UNIVERSITY SYSTEM OF MARYLAND

R30B21.03 PUBLIC SERVICE—UNIVERSITY OF MARYLAND, BALTIMORE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSItIONS .......ccocovvivervivcercircee e 107.21 163.21 163.21
Number of Contractual POSIHONS............occvveviveiirreceenrercre e 44.97 49.16 52.37
01 Salaries, Wages and Fringe Benefits..........cccooociiininaniinnncnnns 19,314,343 23,030,011 24,915,713
02 Technical and Special Fees. ..o rcinnne 46,541 63,600 63,600
03 COMMUICAON ......evvenicierrarc et e ceeseerscaeereseane s ceser e e s eresees 186,264 235,298 235,298
04 Travel ..o 345,458 360,284 414,684
07 Motor Vehicle Operation and Maintenance . . 5,121 3,769 5,869
08 Contractual Services.........ooeeeeeiieiiin . 8,328,855 8,911,449 13,279,259
09 Supplies and Materials .. 1,006,830 1,096,880 1,761,480
10 Equipment—Replacement . 8,969 10,848 10,848
11 Equipment—Additional............... 830,051 1,002,014 2,002,014
12 Grants, Subsidies and Contributions.. , 95,457 82,954 113,954
13 FIXed CRarges ..ottt ere s 224724 252,893 252,893
Total Operating EXPERSES......occvviieriicenieiiacerr e e ceenras 11,031,729 11,956,389 18,076,299
Total Expenditure ..........coccocoviiniieninaieinn 30,392,613 35,050,000 43,055,612
Unrestricted Fund ExXpenditure.......cocooovoicervrinieioenivnnriens 224,524 550,000 400,000
Restricted Fund Expenditure .........coooiiiomciiir e 30,168,089 34,500,000 42,655,612
Total Expenditure .... 30,392,613 35,050,000 43,055,612

R30B21.04 ACADEMIC SUPPORT—UNIVERSITY OF MARYLAND, BALTIMORE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized Positions . 349.82 337.86 320.86
Number of Contractual POSItIONS........c...coovrieiinireies e 14.32 28.62 20.48
01 Salaries, Wages and Fringe Benefits ............cooiec i 26,669,328 29,189,740 26,882,809
02 Technical and Special FEes.......o.covviiiviiiinnn e 66,324 68,992 68,992
03 COMMUNICAION .......oeiiiiei et ee et e ete e s eneeaeens 602,105 585,645 645,645
04 Travel oo 179,970 188,556 188,556
07 Motor Vehicle Operation and Maintenance . . 15,975 14,587 14,587
08 Contractual Services ......coocoeevnvvvnerecennnns . 3,756,275 4,163,013 3,788,919
09 Supplies and Materials ... . 650,902 687,964 687.964
10 Equipment—Replacement ... 70,069 68,300 53,300
11 Equipment—Additional ... oo 1,188,533 1,305,921 1,266,847
12 Grants, Subsidies and Contributions... . 82,656 86,317 76,317
13 Fixed Charges ........cooiioeioiiiniiiice e ca e e e 1,023,304 1,124,141 1,124,141
Total Operating EXPEenses ......cocovoviormeriaricnrieereronevennnes 7,569,789 8,224,444 7,846,276
Total Expenditure ..........o.coooovniieiinnicncccnnicene 34,305,441 37,483,176 34,798,077
Unrestricted Fund Expenditure............ccooiiiiiiioiniinceece 34,156,712 36,283,176 33,598,077
Restricted Fund Expenditure ... 148,729 1,200,000 1,200,000
Total EXpenditure ..........ccooovicinvccncccenrcne s 34,305,441 37,483,176 34,798,077
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R30B21.05 STUDENT SERVICES—UNIVERSITY OF MARYLAND, BALTIMORE

Appropriation Statement:

2002 2003 2004

Actual Appropriation Allowance

Number of Authorized POSIIONS .....coovveivviciecvinieeriecveir e 3347 3191 3191

Number of Contractual POSIIONS........cccocoviviiioniniciiiceecene 4.70 4.88 4.88

01 Salaries, Wages and Fringe Benefits.......oocoooviicincinccnn 2,225.377 2,194,447 2,239,149

02 Technical and Special FEes .........ovvviiiiiviiiinirenccie e 275 387 387

03 COMMUIHCAION ......o.vovirieeeivieieisenre i cereriearer e csee e essnsaseineresane 47,852 47,875 47,875

04 Travel ....ovoviiiiiecrec e 20,488 4,500 4,500
07 Motor Vehicle Operation and Maintenance . 1,360

08 Contractoal Services..........coevvmireeencennn. " 451,345 377,953 342,183

09 Supplies and Materials ..... 145,002 133,965 122,262
10 Equipment—Replacement.......... 947

12 Grants, Subsidies and Contributions.. . 46,113 50,000 50,000

13 Fixed CHAIZES ..ooevvercernacrirereceeinsnrccrsmcsnsnesr s sessserescsmecssissssssnens 14,688 14,603 14,603

Total Operating EXPenses........oooccmiioriiccerrienenrccrmmsccesmrcecsns 727,795 628,896 581,423

Total Expenditure ...........cocoiiioiiiiienn i 2,953,447 2,823,730 2,820,959

Unrestricted Fund EXpenditure......c.ccocoovivieveieiverieeenneeecmnn 2,913,447 2,773,730 2,770,959

Restricted Fund Expenditire ..o 40,000 50,000 50,000

Total Expenditure ........cc.oooovviiciiinn s 2,953,447 2,823,730 2,820,959

R30B21.06 INSTITUTIONAL SUPPORT—UNIVERSITY OF MARYLAND, BALTIMORE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized Positions ... 490.55 466.38 451.50
Number of Contractual Positions..........cococviiiinncimnennnc 17.69 52.68 52.69
0l Salaries, Wages and Fringe Benefits. ..., 33,637,642 36,596,317 33,824,344
02 Technical and Special Fees ..o 21,219 23,052 23,052
03 COMMUIECAtION .......ooieierrieiriireenie e e sesesesasae s asesssaneseneieeene 542,095 595,423 595,423
04 Travel. ..o 287,195 315,771 296,771
07 Motor Vehicle Operation and Maintenance .... . 90,629 123,990 110,104
08 Contractual SErviCes ....oooove oot . 5,832,393 6,931,153 8,004,812
09 Supplies and Materials .. 1,140,072 1,245,657 1,245,657
10 Equipment—Replacement . 10,106 11,004 11,004
11 Equipment—Additional 157,160 171,996 171,996
12 Grants, Subsidies and Contributions.................cccecoiiveii v 230,728 250,447 225,132
I3 Fixed CHarges ..o et caristsecs e e v o 652,089 605,617 807,136
Total Operating EXPenses........ccccoocvvrmenmnncnnciiccecomeceens 8,942,469 10,251,058 11,468,035
Total EXpenditure ........coooovcveeeioomnncnnncneveevinnne 42,601,330 46,870,427 45,315,431
Unrestricted Fund EXpenditure .......o.oocoooeveracnineeccenrnaee 42,385,320 46,620,427 45,065,431
Restricted Fund Revenue....... . 216,010 250,000 250,000
Total EXpenditure ..........cccooovieiieiccvnarnieecncces 42,601,330 46,870,427 45,315,431
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R30B21.07 OPERATION AND MAINTENANCE OF PLANT—UNIVERSITY OF MARYLAND, BALTIMORE

Appropriation Statement:

2002 2003 2004

Actual Appropriation Allowance

349.60 354.60 334.60

5.57 35.12 33.64

01 Salaries, Wages and Fringe Benefits ..., 15,267,090 17,479,053 15,540,353
02 Technical and Special Fees. ... 13

03 COMMUICAION ..ottt et ss e es et sasare e rerareeneas 180,083 224,257 247,507

04 Travel.....cooocennn.. 43916 45,920 45,920

06 Fuel and Utilities.....c....ccooovovniicccnnn 12,018,870 12,598,027 13,091,859

07 Motor Vehicle Operation and Maintenance . 25,239 29,898 29,898

08 Contractual Services ... 3,901,082 4,204,533 4,095,078

09 Supplies and Materials ... 3,257,648 2,867,811 3,541,400

11 Equipment—Additional ... e 5,807 6,223 6,223

12 Grants, Subsidies and Contributions .. 88,185 91,278 91,278

13 Fixed Charges.......coocccvrvrierncnnnns . 6,925,750 6,958,719 7,570,866

14 Land and StrUCTUTES. .........coovvirriie it ane e seennres 3,183,188 1,080,315 1,080,315

Total Operating EXPEenses.......cccoooeivrviorereaeconiaianvcaneresseennseac 29,629,768 28,106,981 29,800,344

Total EXpenditure .........ccooovveevicoenrcnncenrivenennne 44,896,871 45,586,034 45,340,697

Unrestricted Fund Expenditure ... 44,896,871 45,276,034 45,340,697

Restricted Fund Expenditure ... 310,000
Total EXpenditure .......o..ooooiiniivi it 44,896,871 45,586,034 45,340,697

R30B21.08 AUXILIARY ENTERPRISES—UNIVERSITY OF MARYLAND, BALTIMORE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSIHONS ..c....ccorirviiiiiiiceioie e, 56.39 60.56 60.56
Number of Contractual Positions.... ... cocoriicnnnconvcacinecerces 471 3.62 4,53
01 Salaries, Wages and Fringe Benefits .. 3,605,280 3,999,437 4,092,057
03 COMMUIICAION . .....ooiiiiiitiiet sttt e e eace s 161,121 165,445 165,445
04 TrAVED . oottt e 39,326 28,295 28,295
06 Fuel and Utties .co..coccervieincccecn 555,606 630,410 630,410
07 Motor Vehicle Operation and Maintenance . 17,378 8,246 8,246
08 Contractual Services ..o, 6,865,259 6,612,340 6,925,398
09 Supplies and Materials ... 1,343,737 1,227,563 1,321,849
10 Equipment—Replacement . 45,663 44,746 44,746
11 Equipment—Additional............... 38,157 39,404 39,404
12 Grants, Subsidies and Contributions... . 18,159 19,490 19,490
13 Fixed CRarZeS . ....ooiiiiiiiiit et st v ab e 3,542,797 4,313,615 4,413,615
Total Operating EXPenses.......c.coovcverinnrcniicinnicnersnonnens 12,627,203 13,089,554 13,596,898
Total EXpenditire ... eane 16,232,483 17,088,991 17,688,955
Unrestricted Fund Expenditure ..o 16,232,483 16,938,991 17,588,955
Restricted Fund Expenditure ... 150,000 100,000
Total Expenditure ...t 16,232,483 17,088,991 17,688,955
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R30B21.17 SCHOLARSHIPS AND FELLOWSHIPS—UNIVERSITY OF MARYLAND, BALTIMORE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
12 Grants, Subsidies and Contributions. ..o v 12,092,194 13,284,943 13,485,491
Total Operating EXPenses........cov v icormrccomcicrscvenrnrcnsnces 12,092,194 13,284,943 13,485,491
Total Expenditure ....c.c.cccocovrmvmencccri i ccvrnaeene 12,092,194 13,284,943 13,485,491
Unrestricted Fund Expenditure ..o 6,602,442 6,684,943 6,885,491
Restricted Fund Expenditure .........cococccoivicninecciainccnns 5,489,752 6,600,000 6,600,000
Total EXpenditure .......ccooooocvvncenniiin e 12,092,194 13,284,943 13,485,491

R30B21.18 HOSPITALS—UNIVERSITY OF MARYLAND, BALTIMORE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized PoSitions ........cccoooeiericeniccrneeee e 244 91 244.01 244.01
Number of Contractual Positions..............ocovimviiiiiieicinie 5.34 6.66 6.91
01 Salaries, Wages and Fringe Benefits.......co..ocooviiiiiininnins 40,119,094 44,269,237 46,699,747
03 COMMUNICAtION .....ccoi ittt e ereceree e ceere et renseeeeencresnenaessnennes 109,791 115,768 115,768
04 Travel ... 45,301 49,787 49,787
07 Motor Vehicle Operation and Maintenance . . 247,046 270,816 270,816
08 Contractual ServiCes .......coiiiiiiicii et 185,432 1,449,047 1,563,727
09 Supplies and Materials ..o e 129,877 172,136 120,450
10 Equipment—Replacement . 1,148 1,262 1,262
11 Equipment—Additional............... . 36,917 37,671 37,671
12 Grants, Subsidies and Contributions.............occvveiveriiceneccnnnenns 4,702 5,000 5,000
13 Fixed CRArZES ....oooovivienieicceier ettt esen e 983,245 907,969 907,969
Total Operating Expenses.... . 1,743,459 3,009,456 3,072,450
Total EXpenditure ........o.ococecvvriiecrmiecvrrcnecennans 41,862,553 47,278,693 49,772,197
Unrestricted Fund Expenditure.............cooooviiiiniiee 4,485,085 5,278,693 5,258,197
Restricted Fund EXpenditure ..........ooooovieiiericiiinnenceceee e 37.377.468 42,000,000 44,514,000
Total Expenditure ..........oooccovvricccimennccrres e 41,862,553 47,278,693 49,772,197
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R30B22.00 UNIVERSITY OF MARYLAND, COLLEGE PARK
PROGRAM DESCRIPTION

The University of Maryland, College Park (UMCP), a comprehensive public research university, is the flagship institution of
USM and Maryland’s 1862 land-grant institution. UMCP offers baccalaureate, master’s, and doctoral programs in the liberal arts and
sciences, social sciences, the arts, and selected professional fields. UMCP also serves the State’s agricultural, industrial, and
commercial communities, as well as school systems, governmental agencies, and citizens.

MISSION

As the State’s premier public research university, its original land grant institution, and the legislatively-mandated flagship
institution of USM, the University of Maryland, College Park serves the citizens of the State through three broad mission areas of
research, teaching, and outreach. The University is the State’s primary center for graduate study and research, and it is responsible for
advancing knowledge through research, providing highest quality undergraduate instruction across a broad spectrum of academic
disciplines, and contributing to the economic development of the State.

VISION

The University of Maryland, College Park serves the citizens of the State by joining the ranks of the nation’s premier public
research universities and is nationally and internationally recognized for the quality of its faculty and students, for its outstanding
academic programs in key research areas across the disciplines, for programs in the arts that are a national model of excellence and
community involvement, and for outreach and service that are a key resource for the well being of the citizens of the State. It provides
the highest quality undergraduate education, noted for a breadth and depth that are the hallmark of first-rate research universities, and
its many special programs attract and graduate students of the highest academic caliber from every ethnic and racial group.

KEY GOALS AND OBJECTIVES

Goal 1. Provide the citizens of Maryland with a public research university whose programs and faculty are nationally and
internationally recognized for excellence in research and the advancement of knowledge.

Objective 1.1 By 2004, double the number of UM's graduate colleges, programs, or specialty areas ranked in the top 25
nationally, from 31 (or 20%) in 1998 to 62 (or 41%) in 2004. !

2001 2002 2003 2004

Performance Measures Actual  Actual Estimated Estimated
Quality: Number of UM's colleges, programs, or specialty areas

ranked among nation's top 25 at the graduate level' 56 60 60 62

Objective 1.2 By 2004, double the number of UM'’s graduate colleges, programs, or specialty areas ranked in the top 15
nationally, from 22 (or 15%) in 1998 to 44 (or 29%) in 2004. !
2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated

Quality: Number of UM's colleges, programs, or specialty areas
ranked among nation's top 15 at the graduate level’ 39 45 45 45

Objective 1.3 Increase the number of faculty receiving prestigious awards and recognition from 34 in 1999 to 48 in 2004,

2001 2002 2003 2004
Performance Measures Actual  Actual Estimated Estimated
Quality: Number of faculty receiving prestigious awards and 36 43 45 48

recognition
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R30B22.00 UNIVERSITY OF MARYLAND, COLLEGE PARK (Continued)

Objective 1.4 Increase total research and development (R&D) expenditures, as reported by the National Science
Foundation, from $216 million in FY 1997 to $310 million in FY 2004.

2001 2002 2003 2004
Performance Measures Actual  Actual Estimated Estimated
Output: Total R&D expenditures, as reported by NSF® ($Millions) $252 $267 $275 $300

Objective 1.5 Increase the average GRE score of enrolled graduate students by 50 points, from 1838 in 1999 to 1888 by

2004.
2001 2002 2003 2004
Performance Measures Actual  Actual Estimated Estimated
Quality: Average GRE score of enrolled graduate students (degree
seeking only) 1,861 1,881° 1,885 1,890

Objective 1.6  Maintain current annual rate of 2% or greater in operating budget savings through efficiency and cost
containment measures.

2001 2002 2003 2004

Performance Measures Actual  Actual Estimated Estimated
Efficiency: Rate of operating budget savings achieved through

efficiency and cost containment efforts 4.4% 4.6% >2.0% >2.0%

Objective 1.7  Allocate expenditures on facility renewal to meet 2% target by FY 2005 from .09% in FY 1999.

2001 2002 2003 2004

Performance Measures Actual  Actual Estimated Estimated
Input:  Percent of replacement cost expended in facility renewal

and renovation 0.9% 0.9% 1.5% 2.0%

Goal 2. Provide an enriched educational experience to our students that takes full advantage of the special strengths of a diverse
research university and promotes retention and graduation.
Objective 2.1  Increase the percentage of undergraduate students participating in campus-based living and learning
programs, research activities, internships, independent study experiences, study abroad, or special projects
with off-campus institutions from 49% in 1998 to 80% by 2004.

2001 2002 2003 2004
Performance Measures Actual  Actual Estimated Estimated
Output: Percentage of undergraduates participating in
living/learning, research activities, study abroad,
independent study or other special programs 60% 64% 73% 80%

Objective 2.2 By 2004, maintain the percentage of economically disadvantaged students at 40% or greater.

2001 2002 2003 2004

Performance Measures Actual  Actual Estimated Estimated
Input: Percentage of economically disadvantaged students

enrolled in UM 45.8% 45.2% >40% >40%

Objective 2.3 Increase the percentage of UM minority undergraduate students from 33% in 2000 to 35% by 2004.

2001 2002 2003 2004
Performance Measures Actual  Actual Estimated Estimated
Percentage of minority undergraduate students enrolled 0o 317% 31.7% 3229

Input: in UM
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Objective 2.4  Increase the percentage of UM African-American undergraduate students from 13.8% in 2000 to 14.8% by

2004.
2001 2002 2003 2004
Performance Measures Actual  Actual Estimated Estimated
Input: Percentage of African-American undergraduate students
enrolled in UM 131%  12.4%° 12.4% 13.1%

Objective 2.5 Increase the second-year student retention rate of all UM students from 88.2% in 1998 to 92% by 2004.

2001 2002 2003 2004
Performance Measures Actual  Actual Estimated Estimated
Output: Second-year freshman retention rate: All UM students 91.2% 91.7%" 92.3% 92.8%

Objective 2.6  Increase the second-year retention rate of all UM minority students from 87.7% in 1998 to 92% by 2004.

2001 2002 2003 2004
Performance Measures Actuaal Actual Estimated Estimated
Second-year freshman retention rate: All UM minority 907%  90.5%° 91.0% 91.5%

Output: students

Objective 2.7  Increase the second-year retention rate of African-American students from 85.6% in 1998 to 92% by 2004.

2001 2002 2003 2004
Performance Measures Actual  Actual Estimated Estimated
Output:  Second-year freshman retention rate: UM African American R7.4%  87.6% 88.3% 90.0%

students

Objective 2.8 By 2004, maintain the second-year retention rate of UM Asian-American undergraduate students at a level
equal to or greater than the 1998 level of 92%.

2001 2002 2003 2004
Performance Measures Actual  Actual Estimated Estimated
Output: Second-year freshman retention rate: UM Asian American 03.6%  94.5%° +92.0% 592.0%

students

Objective 2.9  Increase the second-year retention rate of UM Hispanic undergraduate students from 84.1% in 1998 to 92%

by 2004.

2001 2002 2003 2004

Performance Measures Actual  Actual Estimated Estimated
Output:  gecond-year freshman retention rate: UM Hispanic students 91.1%  86.7% 88.0% 88.5%

Objective 2.10  Increase the six-year graduation rate for all UM students from 63.9% in 1998 to 70% by 2004.

2001 2002 2003 2004
Performance Measures Actual  Actual Estimated Estimated
Qutput: First-time freshman 6-year graduation rate: All UM students 64.3%  68.7%° 70.0% 71.0%

Objective 2.11  Increase the six-year graduation rate for all UM minority students from 58.3% in 1998 to 65% by 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated

Output:  First-time freshman 6-year graduation rate: All UM
minority students 56.5%  63.5% 64.0% 65.0%
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Objective 2.12 Increase the six-year graduation rate for UM African-American students from 48.0% in 1998 to 60% by

2004.
2001 2002 2003 2004
Performance Measures Actual  Actual Estimated Estimated
Output: First-time freshman 6-year graduation Rate: UM African ’
American students 484%  57.0%° 57.0% 58.5%

Objective 2.13 Increase the six-year graduation rate for UM Asian-American students from 67.8% in 1998 to 70% by

2004.
2001 2002 2003 2004
Performance Measures Actual  Actual Estimated Estimated
Qutput: First-time freshman 6-year graduation Rate: UM Asian
American students 67.1%  741%° 74.1% 74.1%

Objective 2.14 Increase the six-year graduation rate for UM Hispanic students from 50.0% in 1998 to 60% by 2004.

2001 2002 2003 2004

Performance Measures Actual  Actnal Estimated Estimated
Output; First-time freshman 6-year graduation Rate: UM Hispanic

students 56.5%  60.3% 62.0% 63.0%

Objective 2.15 Increase the five-year graduation rate for all full-time UM students from 83.8% in 1998 to 85% by 2004.2

2001 2002 2003 2004

Performance Measures Actual  Actual Estimated Estimated
Output: Five-year full-time student graduation rate: All full-time UM

students” 83.3%  83.6% 83.9% 84.3%

Goal 3. Expand our Maryland family of alumni and constituents to achieve a network of support that is the hallmark of an outstanding
research institution,

Objective 3.1  Annual giving to the University from all sources will increase from $78.5 million in 1999 to over $125
million by 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated

Output: Total annual giving from all sources ($Million) $75 $73 $90 $125

Objective 3.2 The total number of annual alumni donors to the University will increase from 12,400 in 1999 to 25,000 by
2004,

2001 2002 2003 2004

Performance Measures Actual  Actual Estimated Estimated

Output: Total number of annual alumni donors 16,625 24,009 27,500 30,000

Objective 3.3 Raise $350 million by 2002 as part of the Campaign for Maryland.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated

Output:  Funds raised through Campaign for Maryland ($Million) $400 $477' N/A N/A
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Goal 4: Promote economic development in Maryland, especially in areas of critical need, by engaging in a range of partnerships with
private companies, government agencies and laboratories, and other research universities.

Objective 4.1  Increase the estimated number of UM baccalaureate-level graduates of IT programs employed in Maryland
from 187 in 2000 to 350 in 2004.

2001 2002 2003 2004
Performance Measures Actual Actoal Estimated Estimated
Input: Number of UM baccalaureate level students enrolled in IT
programs 3,483 3,151° 3,100* 3,000
Number of UM graduate level students enrolled in IT 788 3183 g5 250"
programs
Total number of UM students, undergraduate and graduate,
enrolled in IT programs® 4,271 3,969° 4,425 3,850"
Output: Number of baccalaureate level IT graduates produced 583 555 530° 500°
Number of graduate level IT graduates produced 19 200 220* 250*
Total number of IT graduates (both baccalaureate and
graduate level) produced™ 778 755 750° 750*
Outcome: Estimated number of UM baccalaureate level IT graduates
employed in Maryland ’ 187" 231" 302" 250
Objective 4.2  Increase the number of companies that have graduated from the UM incubator program from 30 in 1998 to
at least 50 by 2004.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Outcome: Number of companies graduated from UM incubator 39 43 46 50
program

Objective 4.3 By 2004, maintain the number of UM graduates hired by Maryland public schools at a level equal to or
greater than the 274 hired in 1999.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Number of UM baccalaureate level students in teacher
training programs 1,516 1,422 1,230 1,175
Number of UM post-baccalaureate level students in teacher
training programs 96 86 94 96
Output:  Number of UM baccalaureate level students completing
teacher training program 343 355 331 315
Number of UM post-baccalaureate level students
completing teacher training Program 41 51 62 78
Quality: Percent of UM baccalaureate level students who completed
teacher training program and passed Praxis II 95.3% 89% 89% 90%
Percent of UM post-baccalaureate students who completed
teacher training program and passed Praxis II 91.3% 89% 89% 90%

Outcome: Number of UM students who completed all teacher
education requirements and who are who were employed in
Maryland public schools 308 312 >300 >300
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Objective 4.4  Increase the number of students enrolled in UM courses delivered off campus or through distance education
from 3104 in FY 1998 to 3500 in FY 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Input: Number of students enrolled in distance education or off

campus programs 3,061 3,072 3,350 3,500

Goal 5: Prepare our graduates to be productive members of the labor force, particularly in areas considered vital to the economic
success of the State.

Objective 5.1  The Estimated number of UM alumni employed in Maryland one year after graduation will increase from
1,944 in 1998 to 2,200 by 2004.

2000 2001 2002 2004
Survey Survey Survey Survey
Performance Measures Actual Actual Actual  Estimated
Outcome: Estimated number of UM graduates employed in
Maryland one year after graduation®’ 2,111" 2,498" 2,376" 2,300
QOutcome: Percentage of UM alumni employed full- or part-time
one year after graduation ® 87%!"! 84%" 84%"° 85%

Objective 5.2 The percentage of UM students satisfied with education received for employment will increase from 89% in
2000 to 90% or higher by 2004.

2000 2001 2002 2004

Survey Survey Survey Survey

Performance Measures Actual Actual Actual  Estimated
Quality: Percentage of alumni satisfied with education received for

employment one year after graduation' 89%"! 98%"? 89%"° 90%

Objective 5.3 By 2004, the percentage of UM students satisfied with education received for graduate or professional

school will be maintained at a level of 90% or higher.
2000 2001 2002 2004

Performance Measures Survey Survey Survey Survey
Actual Actual Actual  Estimated

Quality: Percentage of alumni satisfied with education received for
graduate or professional school one year after graduation® 98%"! 96%" 999" 98%

Objective 5.4  The percentage of employers expressing satisfaction with the preparation of UM graduates will be
maintained at 95% or greater by 2004.

2000 2001 2002 2004
Performance Measures Survey Survey Survey Survey
Actual Actual Actual  Estimated

Outcome: Average employer's satisfaction with recent (one year after N/A 97912 N/A 595%

graduation) UM graduates16
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Notes:

Objective 5.5 By 2004 the ratio of median annual salary of UM graduates to the average annual salary of the civilian work
force with a bachelor's degree will equal or exceed 90%.

2000 2001 2002 2004
Performance Measures Actual Actual Actual  Estimated
Outcome: Median salary of UM graduates employed full-time one
year after graduation™® $33,833'""  $32,308"  $35,792" $36,000
Ratio of median salary of UM graduates one year after
graduation to 1999 median money earnings of U.S.
civilian workforce age 25 and older with bachelor's
degree™*" 89%" 85%" 949" 94%

N/A indicates where data will not be available for this report.

TBA indicates where data will be available for this report but at a later date.

"This number encompasses all graduate level college, program, or specialty area rankings published by U.S. News, Financial
Times, Business Week, Success, and the National Research Council for which UM has a matching college, program, or
specialty area.

?Defined as the percent of first-time, degree-seeking cohort who, on average, attended UMCP continuously at a full-time rate
of 12 credits or more and earned a bachelor's degree within five years of enrolling. This measure differs from the measure of
student graduation traditionally reported by the higher education community in agreement with the U.S. Department of
Education's Integrated Postsecondary Education Data System (IPEDS) guidelines. Instead of limiting the cohort to first-time,
full-time freshman students and measuring their progress after six years, as per the IPEDS instructions, UM's indicator for
"five year full-time student graduation rate: all full-time UM students,” measures progress toward degree after five years for
those UM students who, on average, had attended the institution on a full-time basis (attempting at least 12 credits per term).
In developing this measure, UM followed the reporting guidelines created by the Joint Commission on Accountability
Reporting (JCAR).

3 Fall data reflecting the current academic year.

* Reflects the goals of the 5-year timetable Estimatedablished by MAITI (the Maryland Applied Technology Initiative)
through FY 04.

3 Median salary calculation assumes incomes are evenly distributed within the income category containing the median salary
reported on the 1997, 1998, 2000, or 2002 MHEC Follow Up Surveys or the 2001 USM-sponsored alumni phone survey one
year after graduation.

®Due to lag in NSF data collection and reporting time, data are reported for the prior fiscal year, i.e., 1998 number is for fiscal
year (FY) 1997; 1999 number is for FY 1998, etc.

7 Estimatedimation based on percentage of UM alumni (baccalaureate recipients only) responding to alumni survey who
graduated with a MAITI-defined IT degree and who indicated they were working in Maryland.

¥ Refers to baccalaureate recipients only.

? Estimatedimation based on percentage of UM alumni surveyed one year after graduation who indicated they were working
in Maryland.

°For 1997, the data are based upon FY 96 graduates who completed the MHEC Follow Up Survey one year after graduation.
The 1998 data are based on FY 97 graduates who completed the MHEC Follow Up Survey one year after graduation.

""Data are based upon FY 99 graduates who completed the MHEC Follow Up Survey one year after graduation.

"2 Data are based upon FY 00 graduates and their employers who responded to a USM-sponsored telephone survey of UM
graduates one year after graduation. Due to differences in the design, sampling, execution, and analysis of the USM phone
survey and the bi-annual MHEC Follow Up Survey, data for FY 97, FY 98, FY 00 and FY 02 under the categories of median
salary, alumni satisfaction with preparation received for employment, alumni satisfaction with preparation received for
graduate or professional study, ratio of graduates’ median salary to national average, percentage of alumni employed, number
of IT graduates employed in Maryland, and number of graduates in any discipline employed in Maryland are not directly
comparable to data for FY 01 (differentiated by italics).

B Total equals the sum of UM students enrolled in IT courses at either the baccalaureate or graduate levels.

" Total equals the sum of the number of baccalaureate-level IT graduates produced plus the number of graduate-level IT
graduates produced.
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13 Reflects only bachelor's degree recipients who graduated the previous year, were employed full time, and who rated their
education as excellent, good, or adequate/fair preparation for employment. In order to avoid data contamination, anonymous
responses were excluded from the satisfaction rate calculations.

' Data are based upon 38 employers who participated in the FY 01 USM-sponsored telephone survey of alumni and their
employers and who responded that they definitely would or probably would hire UM graduates again.

7 Source: U.S. Bureau of Labor Statistics, U.S. Bureau of the Census. According to the BL.S/Census Bureau data, the median
earnings in 1999 for people in the U.S., age 25 years old and over, with a bachelor's degree was $37,989, with a Standard
Error (in dollars) of $501.

"® The campaign target of $350 million was achieved and surpassed in FY 2001; campaign ends in July 2002.

' Data are based upon FY 01 graduates who completed the MHEC Follow Up Survey one year after graduation.
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RB22.00

SUMMARY OF UNIVERSITY OF MARYLAND, COLLEGE PARK

Total Number of Authorized Positions

Total Number of Contractual POSIONS ......cc.ooceoirieriivonnieenr s

Salaries, Wages and Fringe Benefits ...,
Technical and Special Fees. .
Operating EXPENSES .....coovviiiiveiieeerei et sneconasneeeerisaaesesnenssse o

Beginning Balance (CUF) ...

Current Unrestricted Revenue

Tuition and FEES ....ccoiiiiiereccnierr e eveees e
State Appropriation.........
Federal Grants and Contracts .......

Private Gifts, Grants and Contracts.....
State and Local Grants and Contracts....
Sales and Services of Educational Activities
Sales and Services of Auxiliary Enterprises.....
Other SOUCes........ocvevvveveveceeenienn .
Transfer (toYfrom Fund Balance...............occoiviiii

Total Unrestricted Revenue........c...ccooveiiccniccincnns

Current Restricted Revenue
Federal Grants and Contract............cocoerovevrreivensoirieiiieeieeneiens
Private Gifts, Grants and Contracts .
State and Local Grants and Contracts..........ccoocecverveceiesrcanernnnens

Total Restricted Revenue ......c...c.covvvivenreeenniceeicene,

Total REVENUE........ooviviiiieieiie e

Ending Balance (CUF) ..ot

Institutional Profile: UMCP

Mandatory Tuition and Fees ($):

Full-Time Undergraduate:
Resident (per year).... PR
Non-Resident (Per Year) ...t

Part-Time Undergraduate:
Resident (per credit).....
Non-Resident (per credit). ..o e

Part-Time Graduate:
Resident (per Credit) ..o cecses e cneeecae
Non-Resident (per credit) ... e

Room Charge (double) ... e
Board Charge (18 Meals) cccvvrireicrcermrccmnmrsrsirccre rirssoceees

State Appropriation per FTES ...,
% Non-Ausxiliary, Unrestricted Funds
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2002 2003 2004
Actual Appropriation Allowance
7,598.03 7,582.75 7.630.75
1,953.26 1,544 47 1,724.44
682,766,868 719,594,604 724,793,385
4,057,314 4,297,342 4,422,342
411,058,392 431,472,137 462,231,224
101,875,377 97,372,390 88,969,910
224,463,706 230,847,357 258,641,013
359,338,977 360,483,461 330,499,300
35,312,335 33,692,067 38,953,934
9,518,471 9,705,912 10,773,848
850,267 2,478,000 1,002,690
16,116,333 17,685,396 19,938,087
145,126,825 147,352,979 154,937,897
38,392,457 45,765,024 49,045,907
4,502,987 8,402,480
833,622,358 856,412,676 863,792,676
181,367,750 203,667,927 223,064,418
37,661,584 43,097,326 50,476,096
45,230,882 52,186,154 54,113,761
264,260,216 298,951,407 327,654,275
1,097,882,574 1.155,364,083 1,191,446,951
97,372,390 88,969,910 88,969,910
2001 2002 2003 2004
Actual Actual Estimated Estimated
5,136 5,341 5,670 5,947
12,668 13,413 14,434 15,189
174 181 191 199
488 517 556 584
278 289 305 318
430 448 482 506
3,600 3,936 4,176
2,728 2,804 2,925
12,527 13,046 13,327 12,240
55 53 51 47
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Performance Measures/Performance Indicators

Total Student Headcount ... e
% Resident.................
% Undergraduate .
Go FINANCIAl AL ...oviivienioiiieee e
Go OhEer RACE c..oveceieeeiieieeie et sceer e
To FUIL TIME.....o vt esve e ea e e snenn

Full-Time Teaching Faculty Headcount ..o
Yo Tenured...........coocmcccoiivoinninnn
To Terminal DEEIEE .....c.oovviiivieiiierner e e cve s eeeeceees

Total Credit Hours.... .
Yo UNErgraduate .........ccooovvior i ce i ceeraeveesscoersvecansicans

Full-Time Equivalent (FTE) Students ...,
Full-Time Equivalent (FTE) Faculty .........

Yo Part-Time.........ccooooninninnns .
FTE Student/FTE Faculty Ratio ...

Research Grants Received. ..o
Dollar Value (Millions) ... e sveeecanns

Number Campus Buildings ..o
Gross Square Feet Total (millions)......cococovveeriivnveoncneccenns
FoNON-AUXTHATY ..o et

Degree Information (Academic Year 2001-2002):

Total Number Programs: 253
Total Awarded: 7,594

% Bachelor: 72

% Master: 22

% Doctorate: 6

Most Awarded Degrees by Discipline:

Business Management

Social Sciences

Engineering

Education

Biological Sciences

Letters

Computer and Information Science
Psychology

2001
Actual

1,574
67
91

760,919
87

26,591
2,520
10

11

2,142
308

464
11.57
64

Bachelor

881
1,138
425
482
434
565
261
275
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2002
Actual

33,211

1,554
65
93

787,137
87

27,544
2,809
10

10

3,126
352

466

12.08
67

Master

403

2003
Estimated

1,560
93
770,776
86

27,049
2,738
8

10

3,200
370

479

13.41
63

Doctorate

2004
Estimated

481

Total

1,294
1,359

817
518
626
338
298
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Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSIHIONS ........coooooovieeiioieie e 2,274.46 2,195.08 2,182.08
Number of Contractual Positions......c..c.eomeecnirciinincincce 44725 32399 397.67
01 Salaries, Wages and Fringe Benefits .......ccooccoovviioriivcicccncnnn. 245,209,105 261,936,451 263,539,516
02 Technical and Special FEees ..o 1,033,238 1,400,002 1,115,002
03 COMMUIHCAION ...t eieceriietet s eteaes s ecrin et csnsassrceanasesmsscessnsesereens 2,825,232 2,846,459 2,563,472
04 Travel.....coooerenan. . 3,323,888 3,073,608 2,902,708
06 Fuel and Utilities ..o 7,713 140,259 8,259
07 Motor Vehicle Operation and Maintenance . R 103,620 10,169 109,930
08 Contractual Services......ooocveerivnirceriee . 2,039,788 6,114,892 1,891,216
09 Supplies and Materials .. 9,283,400 4,005,019 8,748,856
11 Equipment—Additional.............. 1,451,671 2,354,497 1,458,658
12 Grants, Subsidies and Contributions.. ; 5,410,222 3,959,860 5,551,860
13 Fixed Charges .o oottt s 742,172 582,680 746,008
Total Operating EXPenses......ococnieninrcrnceeree e e 25,187,706 23,087,443 23,980,967
Total Expenditure ...........cooiconriiccinicnnc e 271,430,049 286,423,896 288,635,485
Unrestricted Fund Expenditure.............oooooovioviinnniniincece. 255,367,716 268,582,554 269,830,225
Restricted Fund Expenditure ... 16,062,333 17,841,342 18,805,260
Total Expenditure .... 271,430,049 286,423,896 288,635,485

R30B22.02 RESEARCH—UNIVERSITY OF MARYLAND, COLLEGE PARK

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
1,272.85 1,394.73 1,487.73
546.82 354.39 41021
01 Salaries, Wages and Fringe Benefits ... 156,095,222 162,319,412 168,766,996
02 Technical and Special FEes. ..ot 1,766,557 1,795,403 2,095,403
03 COMMUMCAtION . ..evev it et eeree s eses e ceeresesermssasessresstessesesnsersens 2,268,399 2,117,908 2,836,351
04 Travel................ 6,840,946 6,250,125 7,096,327
06 Fuel and UHHEES .vovoivvvcccreiei e 217,081 334,751 334,751
07 Motor Vehicle Operation and Maintenance . 221,859 337,920 337,847
08 Contractual Services ..o vevriceneiceenn. 65,366,220 75,997,947 78,708,926
09 Supplies and Materials 17,554,665 22,833,651 36,228,765
t1 Equipment—Additional 11,433,762 11,846,620 14,852,478
12 Grants, Subsidies and Contributions , 960,678 7,583,414 6,383,414
13 FIXed CHALZES vvvvovineiceere et evsas e eeeaereasa v s asaseraaresanereasamnaa 2,357,886 2,626,768 3,102,762
Total Operating EXPEnses...c....ccovvicniiicerimnvnrcicrneeceenen 107,221,496 129,929,104 149,881,621
Total Expenditure .........ocooooeviniieieir s 265,083,275 294,043,919 320,744,020
Unrestricted Fund Expenditure............cooivrrnnicnrcrcccen e 68,881,636 74,455,382 76,199,264
Restricted Fund Expenditure ...........cooooovviiminniiine e 196,201,639 219,588,537 244,544,756
Total EXpenditure .......ccoccoovoiiineiniireineeee 265,083,275 294,043,919 320,744,020
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R30B22.03 PUBLIC SERVICE—UNIVERSITY OF MARYLAND, COLLEGE PARK

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSItIONS ......cooooeviivnni e 546.43 541.41 532.41
Number of Contractual POSItIONS .........ccovieniirncicne e 112.67 99.44 104.44
01 Salaries, Wages and Fringe Benefits ... e 38,503,271 42,553,129 42,467,868
02 Technical and Special Fees. ... 444202 344,630 484,630
03 COMMUNICAION ... ..viive et eceririieret s aecrssarvssasessasasee e seeemscenesnsaen 922,433 713,043 969,548
04 Travel........cc....... 1,940,793 1,784,647 1,947 475
06 Fuel and Utilities ........ooooveevreeeiccvcne 73,458 73,889 73,889
07 Motor Vehicle Operation and Maintenance . 251,982 294,147 273,849
08 Contractual Services ........ooovvvvvvvreieenn. . 6,299,529 8,123,592 6,820,019
09 Supplies and Materials .. 3,733,298 2,761,369 4,089,924
11 Equipment—Additional.................. 317,683 1,113,661 1,100,929
12 Grants, Subsidies and Contributions.. . 208,213 348,919 228,919
13 FiXed CHarZes .o reiens et cen e cesansescnsssencsneseninsessinene 200,721 138,354 284,356
Total Operating EXPEnses.........ooocccrverioeniieeircniscmnicenreiaennas 13,948,110 15,351,621 15,788,908
Total Expenditure .......c.ocoioeiiiiicnce i 52,895,583 58,249,380 58,741,406
Unrestricted Fund Expenditure ..........ccooovovievoiriceenieere e 25,032,247 26,725,492 26,303,290
Restricted Fund EXpenditure ...t 27,863,336 31,523,888 32,438,116

Total Expenditure .... 52,895,583

58,249,380

R30B22.04 ACADEMIC SUPPORT—UNIVERSITY OF MARYLAND, COLLEGE PARK

Appropriation Statement:

58,741,406

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSHIONS ........ccooviviviiiier e e 832.79 779.54 766.54
Number of Contractual PoSHtions..........cccooiivevnicinieccnn e 119.79 113.15 116.15
01 Salaries, Wages and Fringe Benefits ..., 64,100,692 65,866,791 64,831,456
02 Technical and Special Fees ..o 555,991 623,014 573,014
03 COMMUMICAON .....eoviiiiereeteeceieeee e et e et eaeasese s ete e an s nares 1,842,761 2,073,317 2,035,976
04 Travel ..o eeneen 1,193,595 1,235,772 1,016,965
07 Motor Vehicle Operation and Maintenance . . 16,972 11,736 16,396
08 Contractual Services .........coovvivvverveererennas. . 9,459,066 6,025,140 8,251,050
09 Supplies and Materials .. . 5,387,977 2,603,078 4,325,083
11 Equipment—Additional ... 7,604,399 7,671,290 5,782,269
12 Grants, Subsidies and Contributions.........oocoooiccoenes oo eeen 789,022 1,212,921 827,921
13 FiXed CRArges .covvveicoirie oo vt e ste st e ese e ensssess e e 1,000,884 4,446,724 1,084,819
Total Operating EXPEnses....c..ovvcrriiioiaveerinoesrereersosaensrene 27,294,676 25,279,978 23,340,479
Total EXPenditure .....c.....ccooiiicrmiarnniecccmneccne s aeenns 91,951,359 91,769,783 88,744,949
Unrestricted Fund Expenditure..........ccoooovviiiiriviiicccinr e 90,801,199 90,809,902 87,409,072
Restricted Fund Expenditure 1,150,160 959,881 1,335,877
Total EXpenditure .........ccooocovemmmiieerecreieenrs s 91,951,359 91,769,783 88,744,949
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UNIVERSITY SYSTEM OF MARYLAND

R30B22.05 STUDENT SERVICES—UNIVERSITY OF MARYLAND, COLLEGE PARK

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized Positions ......o.occceeiivriiincicere e 303.61 29511 29211
Number of Contractual POSIIONS.......cccovreiiireriiivierr e 46.67 4791 61.12
01 Salaries, Wages and Fringe Benefits ........coooccmniicvmccinncccnneceneene 21,318,365 22,324,515 22,256,460
02 Technical and Special Fees. ..o iiieerionienenienerecrecvcinnrians 58,929 20,845 60,845
03 COMMUNICAION ......crvaeccvreiierreriieemreeceees e eresesesse e aessnrecenssseeinsessanens 704,652 751,518 754,611
04 Travel ... 289,775 267,604 237,411
06 Fuel and Utilities ......coooooeeeiiiiereene 628,093 600,000 570,000
07 Motor Vehicle Operation and Maintenance . R 60,846 57,632 56,431
08 Contractual Services ........o.ooovvrverurcoeeerinn . 1,307,209 1,273,510 1,140,643
09 Supplies and Materials .. 1,709,409 1,044,026 1,589,918
11 Equipment—Additional............... 59,787 288,716 57,271
12 Grants, Subsidies and Contributions.. ; 73,068 494,506 74,506
13 Fixed ChArges ...oovvviiiocireeev e eaeesi e aress et e s e s 357,361 143,870 335,513
Total Operating EXPenses.......ocovveorncenrecoenniieeneccnes e cvnnens 5,190,200 4,921,382 4,816,304
Total EXpenditure ......coocccorrcnincrranrecesnccne 26,567,494 27,266,742 27,133,609
Unrestricted Fund Expenditure.............occooivviniiniiinicens 26,504,688 27,266,742 27,116,277
Restricted Fund Expenditure ... 62,806 17,332
Total Expenditure .... 26,567,494 27,266,742 27,133,609

R30B22.06 INSTITUTIONAL SUPPORT—UNIVERSITY OF MARYLAND, COLLEGE PARK

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSIONS ..ot 670.77 663.74 659.74
Number of Contractual POSHHONS .......ocooiiivirieenricreeee e 153.89 170.08 179.08
01 Salaries, Wages and Fringe Benefits ....c....cooovvrimivverrricneiircene, 58,278,624 62,495,661 59,461,598
02 Technical and Special FEes.......cov i 60,167 85,273 65,273
03 COMIMUNICAON .....ooiiiierieietiirieieereeceves e tevasesesese e assesssbasere et ssesenes 1,897,951 2,162,156 1,593,638
04 Travel.............. 433,229 551,888 402,782
06 Fuel and Utilities ........cco.oocoevmicirenicccnnns 86,401 117,605 87,605
07 Motor Vehicle Operation and Maintenance . 882,186 1,095,213 916,956
08 Contractual Services ......o.oovvveeiiiivenennens 11,560,849 6,925,751 7,994,915
09 Supplies and Materials . ... i 7,438,912 3,702,407 6,457,639
1T Equipment—Additional ..o 484,712 1,960,613 560,587
12 Grants, Subsidies and Contributions... 1,115,866 872,244 1,122,244
13 FIXEA ChaTZES oovoeiccrreeeeicrirne et sete e nes e cnns s ecrmsascesen s cacamss e abanes 3,594,685 4,973,515 3,898,562
Total Operating EXPenses.....oocovovenrierrivrnriecenens e 27,494,791 22,361,392 23,034,928
Total EXpenditure .........occooorieivimiivcinninnnecrceeee 85,833,582 84,942,326 82,561,799
Unrestricted Fund EXpenditure ...........cocooverciniriinnn e 83,572,660 84,867,185 81,889,463
Restricted Fund Expenditure ..o 260,922 75,141 672,336
Total EXpenditure .........ccoovcrninicncecnneecc e 85,833,582 84,942,326 82,561,799
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UNIVERSITY SYSTEM OF MARYLAND

R30B22.07 OPERATION AND MAINTENANCE OF PLANT—UNIVERSITY OF MARYLAND, COLLEGE PARK

Appropriation Statement:

14

Fuel and UtIHHES ..ooooviii e
Motor Vehicle Operation and Maintenance
Contractual Services.......ccovcevccincecae .
Supplies and Materials ...
Equipment—Additional ...........c.c.ocoe i
Grants, Subsidies and Contributions.. .
Fixed Charges ... vccomcecvenrivcine

Land and Structures .

Total Operating EXPenses..........cccoocriiiiniciinccmiicnns
Total EXpenditure ..o iemmriennineicccnc e

Unrestricted Fund Expenditure..........cooiveeiioinivncieecn

2002 2003 2004
Actual Appropriation Allowance
771.88 786.90 760.90
84.15 56.56 47.63
39,950,722 41,088,950 40,147,481
548,937 401,282 580,886
114,574 114,018 103,994
20,807,716 24,521,121 24991,883
381,996 270,148 337,540
855,341 1,455,119 3,424,936
1,422,294 2,783,752 2,506,384
12,924 1,600,585 1,594,818
102,711 140,718 110,718
13,959,647 15,192,967 15,345,367
14,363,346 9,742,562 10,076,850
52,569,486 56,222,272 59,073,376
92,520,208 97,311,222 99,220,857

92,520,208

97,311,222

R30B22.08 AUXILIARY ENTERPRISES—UNIVERSITY OF MARYLAND, COLLEGE PARK

Appropriation Statement:

Number of Authorized POSHIONS ....cco.oovviiiiienicore v
Number of Contractual POSItionS..........cocoiiiivvreciienr s

Salaries, Wages and Fringe Benefits .

Fuel and
Motor Vehicle Operation and Maintenance .
Contractual Services ...........ccvorccennan. .
Supplies and Materials ...t
Equipment—Additional..........cooo v
Grants, Subsidies and Contributions..............ccoveiiviiieee s
Fixed Charges.......co..ocooviiiiciniiiieec oot
Land and SErUCTUIES .......ocovivevriiiree e re e

Total Operating Expenses....

Total Expenditure

Unrestricted Fund Expenditure ...
Restricted Fund Expenditure ..o,

Total Expenditure ...

99,220,857

2002 2003 2004
Actual Appropriation Allowance
92524 926.24 949.24
442.02 378.95 408.14
59,310,867 61,009,695 63,322,010
138,230 28,175 28,175
6,185,651 7,640,342 7,697,018
4,821,161 4,454,701 4,454,701
5,331,156 6,140,277 6,140,277
674,615 842,832 829,539
18,668,613 20,351,821 21,704,699
17,198,144 16,939,342 20,687,803
1,997,725 433,992 2,423,825
5,265,561 5,789,316 5,789,316
11,959,988 15,377,221 13,515,269
18,650,165 8,345,265 8,345,265
90,752,779 86,315,109 91,587,712

150,201,876

150,199,692
2,184

150,201,876
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147,352,979

147,352,979

147,352,979

154,937,897

154,937,897

154,937 897



UNIVERSITY SYSTEM OF MARYLAND

R30B22.17 SCHOLARSHIPS AND FELLOWSHIPS—UNIVERSITY OF MARYLAND, COLLEGE PARK

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
12 Grants, Subsidies and Contributions............coevrierenercnnncenvnriveenee 61,399,148 68,003,836 70,726,929
Total Operating EXPENSes........cocovoeiererevarrieririreiicnereeean 61,399,148 68,003,836 70,726,929
Total EXPenditure .......ooc.veerevernnrcmneccins s esinnens 61,399,148 68,003,836 70,726,929
Unrestricted Fund EXpenditure ...oc....ooooivioricinioiienrivee i 38,742,312 39,041,218 40,886,331
Restricted Fand Expenditure ... 22,656,836 28,962,618 29,840,598
Total EXPenditure ..........cccoveverrrioverrirerorcreareienreenine 61,399,148 68,003,836 70,726,929
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UNIVERSITY SYSTEM OF MARYLAND

R30B23.00 BOWIE STATE UNIVERSITY

PROGRAM DESCRIPTION

Established in 1865 as Maryland’s first Historically Black Institution, Bowie State University (BSU) has become a regional
university offering broad undergraduate and selected professionally-oriented graduate programs, including the doctorate in educational
leadership.

MISSION

Bowie State University, through the effective and efficient management of its resources, provides high-quality and affordable
educational opportunities at the baccalaureate, master's and doctoral levels for a diverse student population of Maryland citizens and
the global community. The educational programs are designed to broaden the knowledge base and skill set of students across
disciplines and to enable students to think critically, value diversity, become effective leaders, function competently in a highly
technical world, and pursue advanced graduate study. The University is committed to increasing the number of students from under-
represented minorities who earn advanced degrees in computer science, mathematics, information technology, and education.
Constituent needs, market demands, and emerging challenges confronting socioeconomic cultures serve as important bases in the
University's efforts to develop educational programs and improve student access to programs of instruction.

VISION

Building on its image as a student-centered institution, Bowie State University will provide its diverse student population
with a course of study that ensures a broad scope of knowledge and understanding that is deeply rooted in expanded research
activities. The University excels in teacher education and will become the premier teacher of teachers. Through the integration of
internal business processes, technology, and the teamwork of administrators, faculty, and staff, the University will be recognized
Statewide as a model of excellence in higher education for the effective and efficient use of human, fiscal, and physical resources.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1.  Improve student retention and graduation rates.
Objective 1.1 By Fall 2005, increase the second-year retention of first-time, full-time, degree-seeking freshmen from

74% in Fall 1998 to 80%.

2001 2002 2003 2004
Performance Measure Actual Actual Estimated Estimated
Output: Second-year undergraduate retention rate 71% 73% 6% 76%
Objective 1.2 By FY 2003, increase the six-year graduation rate of first-time, full-time, degree-seeking students from
34% in FY 2000 to 50%.
2001 2002 2003 2004
Performance Measure Actual Actual Estimated Estimated

Output: Six-year undergraduate graduation rate 42.3% 40.6% 43% 46%
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UNIVERSITY SYSTEM OF MARYLAND

R30B23.00 BOWIE STATE UNIVERSITY (Continued)

Goal 2.  Service the State of Maryland’s need to produce and maintain a qualified workforce in computer and information
technology and systems, K-12 teacher education, and health care.
Objective 2.1 By FY 2005, increase the number of undergraduate degrees awarded in teacher education programs from
38 in FY 1999 to 50.

2001 2002 2003 2004
Performance Measure Actual Actual Estimated Estimated
Input: Number of undergraduates in teacher training programs 305 289 294 299
Outcomes: Number of students who completed all teacher
education requirements and who are employed in Maryland
public schools 63 62 66 70

Objective 2.2 By FY 2005, increase the number of undergraduate degrees awarded from the computer science department
from 16 in FY 1999 to 68.

2001 2002 2003 2004
Performance Measure Actual Actual Estimated Estimated
Input: Number of students in programs within the
computer science department. 635 666 677 689
Output: Number of undergrad degrees awarded in
Department of Computer Science 62 62 64 66

Objective 2.3 By FY 2005, increase the number of graduate degrees awarded from the computer science department from
18 in FY 1999 to 38.

2001 2002 2003 2004
Performance Measure Actual Actual Estimated Estimated
QOutput: Number of graduate degrees awarded in computer science 11 15 18 21

Objective 2.4 By FY 2005, increase the number of graduate degrees awarded in management information systems from
101 in FY 1999 to 126.

2001 2002 2003 2004
Performance Measure Actual Actual Estimated Estimated
Input: Number of students in management information
systems graduate program 140 147 154 162
Output: Number of graduate degrees awarded in management
information systems 90 99 102 105

Objective 2.5 By FY 2004, increase the number of undergraduate degrees awarded in nursing from 34 in FY 1999 to 46.

2001 2002 2003 2004
Performance Measure Actual Actual Estimated Estimated
Input: Number of undergraduates enrolled in nursing programs 135 225 237 239

Output: Number of degrees awarded in undergraduate nursing 28 36 39 42
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R30B23.00 BOWIE STATE UNIVERSITY (Continued)

Goal 3.

Objective 2.6 By FY 2005, achieve a 25% increase of number in the graduates from the Master of Arts in Teaching (MAT)
and Master of Education (MeD) programs relative to FY 1999 total of 369.

2001 2002 2003 2004
Performance Measure Actual Actual Estimated Estimated
Input: Number of students in the MAT and MeD Education programs 497 551 561 570

Objective 2.7 By Fall 2004, achieve a 75% pass rate on all three categories of Praxis I relative to the 2001 base year of
70% in these categories.

2001 2002 2003 2004

Performance Measure Actual Actual Estimated Estimated
Quality: Passing Rate Praxis I

Reading 70% 66% 77% 80%

Writing 70% 66% T7% 80%

Math 70% 51% 77% 30%

Objective 2.8 By Fall 2003, achieve an 84% pass rate on Praxis II relative to the 2001 base year of 98%.

2001 2002 2003 2004
Performance Measure Actual Actual Estimated Estimated
Quality: Passing Rate Praxis II (Specialty) 98% 100% 100% 100%

Increase the number of students from under-represented minorities who earn advanced degrees in computer science,

mathematics, information technology, and education.
Objective 3.1 By FY 2005, increase number of graduate degrees awarded to under-represented minorities in computer

science from 9 in FY 1999 to 20.

2001 2002 2003 2004

Performance Measure Actual Actual Estimated Estimated
Output: Number of graduate degrees awarded to

under-represented minorities in computer science 9 9 15 15

Objective 3.2 By FY 2005, increase number of graduate degrees awarded to under-represented minoritics in management
information systems from 49 in FY 1999 to 60.

2001 2002 2003 2004

Performance Measure Actual Actual Estimated Estimated
Output: Number of graduate degrees awarded to under-

represented minorities in information systems 49 60 56 56

Objective 3.3 By FY 2005, increase from 0 in FY 2000 to 10 the number of under-represented minority students

receiving graduate degree in mathematics.
2001 2002 2003 2004

Performance Measure Actual Actual Estimated Estimated

Output: Number of graduate degrees awarded to under-
represented minorities in mathematics *2 1 5 5
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R30B23.00 BOWIE STATE UNIVERSITY (Continued)

Objective 3.4 By FY 2005, increase from 0 in FY 2000 to 15 the number of under-represented minority students receiving a
doctoral degree in educational leadership.

2001 2002 2003 2004

Performance Measure Actual Actual Estimated Estimated
Input: Number of students in doctoral educational

leadership program 53 60 64 68

x! *1 #1 )

Output: Number of doctoral students graduated

Goal4.  Achieve and sustain national eminence in providing quality education, research and public service by retaining core faculty
and staff and by the efficient utilization of academic and administrative resources.
Objective 4.1. By Fall 2003, increase the 1999 average faculty salary from the 70" percentile to the 85" percentile.

2001 2002 2003 2004

Performance Measure Actual Actual Estimated FEstimated
Input: Average core faculty salary by percentile rank vs. peers

Professor 73 76 76 76

Associate Professor 72 81 81 81

Assistant Professor 85 93 93 93

Objective 4.2 Increase total research and development expenditures as reported by the National Science Foundation from
$2.675 million in FY 1999 to $5.4 million in FY 2004.

2001 2002 2003 2004

Performance Measure Actual Actual Estimated Estimated

Output: Total R&D expenditures ($ in millions) $3.5 N/A $4.0 $4.5
Objective 4.3 By the end of FYO03, increase the percentage of core full-time faculty with terminal degrees from 82% in

1999 to 86%.

2001 2002 2003 2004

Performance Measure Actual Actual Estimated Estimated

Quality: Percent of full-time core faculty with terminal degrees 81% 82% 83% 83%

Goal 5. Increase access for minority, white, and economically disadvantaged students.
Objective 5.1 Increase the percent of minority students from 85% in FY 2001 to 86% FY 2004.

2001 2002 2003 2004

Performance Measure Actual Actual Estimated Estimated
Input: Percent of minority students enrolled 85% 86% 86% 86%
Percent of African-American undergraduate students enrolled 87% 88% 88% 88%

Objective 5.2 By Fall 2005, increase the second-year retention of first-time, full-time, degree-seeking African-American

freshmen from 75% in Fall 1999 to 80%.
2001 2002 2003 2004

Performance Measure Actual Actual Estimated Estimated
Output: Second-year retention rate of African-American students 73% 74% 77% 77%
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R30B23.00 BOWIE STATE UNIVERSITY (Continued)

Objective 5.3 By FY 2003, increase the six-year graduation rate of first-time, full-time, degree-seeking African-American
students from 34% in FY 2000 to 50%.

2001 2002 2003 2004
Performance Measure Actual Actual Estimated Estimated
Output: Six-year graduation rate of African-American students 43.4% 41.5% 43% 46%

Objective 5.4 By Fall 2005, increase the second-year retention of first-time, full-time, degree-seeking white freshmen
from 50% in Fall 1999 to 74%.

2001 2002 2003 2004
Performance Measure Actual Actual Estimated Estimated
QOutput: Second-year retention rate of white students 52% 70% 60% 60%

Objective 5.5 By FY 2005, increase the six-year graduation rate of first-time, full-time, degree-seeking white students
from 22% in FY 2000 to 35%.

2001 2002 2003 2004
Performance Measure Actual Actual Estimated Estimated
Output: Six-year graduation rate of white students 33.3% 34.7% 38% 42%
Number of alumni donors 952 1090 1180 1180
Dollars of alumni giving $161,143  $180,000  $200,000  $200,000
Funds raised through Campaign for Maryland $ 31,000  $ 30,000 $ 30,000 % 30,000
Quality: Percent of students satisfied with education
received for employment 95% 87% 92% 95%
Percent of students satisfied with education received for
graduate/professional school 96% 82% 87% 92%
Outcome: Employer's satisfaction with BSU graduates 93% N/A** N/A N/A

NOTE: Final testing using the National Teachers Exam (NTE) occurred in June 2000. The NTE exams are being replaced by
Praxis. The first Praxis exams were administered in May/June 2000, but only to 218 students. (Praxis 1 is equivalent
to NTE General and Communication Skills exam; Praxis 11 is equivalent to NTE Professional exam.)

! = Program started in January 2000,

*? = In development.

N/A = Not available at present time.

** = Based on USM sponsored survey by the Schaefer Center, which was not repeated in 2002.

IT Program (Undergraduate) = Computer Science and Technology

Professional Education Program = Elementary Education, Secondary Education, Special Education, Guidance and
Counseling, Elementary/ Secondary School Administration, Reading Education and Teaching

Teacher Training Program (Undergraduate) = Early Childhood/Special Education, Elementary Education, English
Education, History/Social Science Education, Math Education and Science Education
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R30B23.00

SUMMARY OF BOWIE STATE UNIVERSITY

Total Number of Authorized Positions

Total Number of Contractual POSIIONS ..........cccveviverirvvrnieernesiaeioens

Salaries, Wages and Fringe Benefits ...
Technical and Special Fees. .
Operating EXPEnses ...t cceiciniaie v

Beginning Balance (CUF) ..o

Current Unrestricted Revenue
Tuition and Fees ......o.ocoovvoiii it e e
State Appropriation.........
Federal Grants and Contracts .......
Private Gifts, Grants and Contracts.....
State and Local Grants and Contracts....
Sales and Services of Educational Activities
Sales and Services of Auxiliary Enterprises.
Other SOUrces.......coevvvevniieeecnns .
Transfer (to)/from Fund Balance..............ccooooevviiiiviiieeiieies

Total Unrestricted Revenue..........ocooovvvivcvvrn e

Current Restricted Revenue
Federal Grants and CONIACES ......ccoeovivieiiieieiiein e e
Private Gifts, Grants and Contracts.....
State and Local Grants and Contracts

Total Restricted REVENUE ........ccoviiriiirirr e

Total REVENUE......ooooicreririiiriaricrriecninens e

Ending Balance (CUF) oo
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2002 2003 2004
Actual Appropriation Allowance
435.00 423.00 423.00
133.21 127.88 127.88
27,830,328 28,297,547 29,757,236
10,292,045 9,907,548 10,761,947
25,723,846 27,469,898 29,865,369
4,283,179 3,732,239 5,012,020
18,761,586 21,351,763 24,607,411
22,724 961 22,797,340 21,885,449
600,635 717,781 739,315

1,100

70,111 50,000 72,915
126,250 197,916 154,105
7,562,442 8,010,028 9,864,022
475,010 229,946 244,411
550,940 -1,279,781 -833,076
50,873,035 52,074,993 56,734,552
11,335,224 10.984,143 11,533,350
628,210 983,321 1,032,487
1,009,750 1,632,536 1,084,163
12,973,184 13,600,000 13,650,000
63,846,219 65,674,993 70,384,552
3,732,239 5,012,020 5,845,096



UNIVERSITY SYSTEM OF MARYLAND

Institutional Profile: BSU

Mandatory Tuition and Fees ($):

Full-Time Undergraduate:
Resident (PEr YEar) ..o..ooe ettt ssicn s e eieees
NOR-ReSIAENt (PEI YEAL) oviiiiiicenieeenr e etce et certencresasseansesnssessnnee

Part-Time Undergraduate:
Resident (Per Credit) ....o.ocooiiveriivrciieee et e
Non-Resident (per credit) ... cooeeererocnrneier et cece s cosrncaeee

Part-Time Graduate:
Resident (Per credit) .....ooooooeeorceeine e reene et em e re e rane e seaneees
Non-Resident (per credit).........covvvovieiriiecconirceenmeere e i

Room Charge (double) ...t
Board Charge (19 meals) ..o

State Appropriation per FTES L. e
% Non-Auxiliary, Unrestricted Funds ...

Performance Measures/Performance Indicators

Total Student Headcount...........ccooeiiiiiiicvencce e
% Resident.................
% Undergraduate
% Financial Aid..
% Other Race . .
Do FUll TIME....covviocioiceie oot ceveereners s svese i es e as s assessseseses

Full-Time Teaching Faculty Headcount....
Po Tenured.......ccooiveeinvcnciininccenn, .
% Terminal Degree .........ccooooeiiiivniivcriieieei e

Total Credit HOUIS ..o in et s vene
P Undergraduale ..ot es

Full-Time Equivalent (FTE) Students .....c...coooccoeevceenicvncesceeacens

Full-Time Equivalent (FTE) Faculty .....occocoonooeoeeec e
%o Part-Time.......cccooveeececrcerrirnn

FTE Student/FTE Faculty Ratio

Research Grants ReCeIVEd........cconviiiiviienieiinnerins s i encconens
Dollar Value (miTHONS) coooveiiiii e

Number Campus Buildings ....ccooooovoiriiee e
Gross Square Feet Total (millions) .
o NOD-AUXTHATY Locoi ittt en

Degree Information (Academic Year 2001-2002):

Total Number Programs: 36
Total Awarded: 963

% Bachelor: 59

% Master: 41

Most Awarded Degrees by Discipline:

Computer Sciences
Business
Education
Psychology

Social Sciences

2001
Actual

3,778
9,349

129
358

195
368

2,804
1,940

6,610
54

2001
Actual

22
0.98
74

Bachelor

77
143
22
54
88
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2002
Actual

3,782
9,864

129
379

195
390

2,888
1,998

6,180
52

2002
Actual

5,181
92
68
58
18
57

135
40
67

105,741
81

3,677
206

22
0.98
72

Master

114
33
123

2003
Estimated

4,065
10,480

136
400

206
411

3,032
2,058

5,732
51

2003
Estimated

114,690
82

3,977
207
33

19

19
2.4

23

0.98
72

Total
191
176
145

88

2004
Estimated

4,398
11,071

141
416

214
427

2004
Estimated



UNIVERSITY SYSTEM OF MARYLAND

R30B23.01 INSTRUCTION—BOWIE STATE UNIVERSITY

Appropriation Statement:

Number of Authorized POSIONS .........cccoovoiviiiiiiiniien e
Number of Contractual Positions. ..o
01 Salaries, Wages and Fringe Benefits .........cccooooeimeviiicincinnn,
02 Technical and Special FEes. ..o

03 COMMUIMCAON ......vetiove e eaririaecinavevsess e s cesersaseves s seesmsscnersasase
04 Travel ..o
07 Motor Vehicle Operation and Maintenance .
08 Contractual Services...........occovrnccinennnn
09 Supplies and Materials ..
10 Equipment—Replacement.
11 Equipment—Additional................

12 Grants, Subsidies and Contributions.. .
13 Fixed Charges ......c.ooccomcmiicicecimccriieciin st e

Total Operating EXPENSES.....ocoivvviiiiimiiviiii e eccseneanens
Total Expenditure ...

Unrestricted Fund Expenditure........c..coooooeiiviiin
Restricted Fund Expenditure . ...

Total Expenditure

R30B23.02 RESEARCH—BOWIE STATE UNIVERSITY

Appropriation Statement:

Number of Authorized Positions

Number of Contractual Positions
01 Salaries, Wages and Fringe Benefits ...

02 Technical and Special Fees. ...

09 Supplies and Materials ..
11 Equipment—Additional................. .
12 Grants, Subsidies and Contributions............ccoovvvvivinricionciinnines
13 FIXEA CRAFEES ccooviviiii et et

Total Operating Expenses...

Total Expenditure

Unrestricted Fund Expenditure ...
Restricted Fund Expenditure ...

Total EXpenditure .......ccoooercivnriiimiiiceicne

I —

18,836,014

2002 2003 2004
Actual Appropriation Allowance
160.98 163.48 163.48

80.66 77.66 77.66
11,015,644 11,628,142 12,472,342
5,788,642 4,796,881 5,635,234
89,752 87,778 87,895
186,614 154,789 159,420
9,500
849,562 687,901 700,668
164,076 219,546 220,713
25,617 27,054 28,407
90,948 707,693 446,115
575,874 316,516 332,342
39,785 441,361 441,369
2,031,728 2,642,638 2,416,929
18,836,014 19,067,661 20,524,505
16,683,650 17,090,509 18,492,553
2,152,364 1,977,152 2,031,952

19,067,661

20,524,505

2,714918

92,752
2,622,166

2,714918
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2,434,580

25,684
2,408,896

2,434,580

2002 2003 2004
Actual Appropriation Allowance
10.27 9.02 9.02
11.48 10.15 10.15
562,364 649,368 661,661
697,174 607,541 626,740
10,769 10,873 11,417
65,933 54,997 57,747
576,078 487.526 511,897
90,427 86,844 91,287
101,247 97,942 102,835
609,650 438,847 460,790
1,276 642 674
1,455,380 1,177,671 1,236,647

2,525,048

31,109
2,493,939

2,525,048



UNIVERSITY SYSTEM OF MARYLAND

R30B23.03 PUBLIC SERVICE—BOWIE STATE UNIVERSITY

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSIHONS ......c...oveveroiieninecene et 1.00 2.00 2.00
01 Salaries, Wages and Fringe Benefits ..o 106,651 90,713 177,998
02 Technical and Special Fees..........ccooicmiiviinii s 182,029 269,192 273,486
03 COMIMUIHCALON c...voviiiiteiiotieenievnrs e tesae s sesn s ettt sene s esesesssemenes 12,652 14,029 14,730
04 TIAVEL ..o ettt et es s abanans 5,028 4,052 4,254
08 Contractual SEIviCes ... ..ottt 600,835 655,010 687,396
09 Supplies and Materials ..... 56,015 58,809 61,538
10 Equipment—Replacement . 78 87 87
11 Equipment—Additional ............ccoooiriivioiiiciien e 14,895 16,585 17.414
12 Grants, Subsidies and Contributions. ..............cccoeeiovevrmveecsiconvenniens 45,000 50,107 52,612
14 Land and SIUCIUIES. ....cov e iiirienrerer it cteteesse s eeaeersceceenranene 18,750
Total Operating EXPEnses.......occvvevriivinnninnnienr i 753,253 798,679 838,031
Total Expenditure .........ccccoovvcovnieveinieceirenicen e 1,041,933 1,158,584 1,289,515
Unrestricted Fund Expenditure ... 10,197 93,160 88,206
Restricted Fund Expenditure .... . 1,031,736 1,065,424 1,201,309
Total Expenditure ..o 1,041,933 1,158,584 1,289,515
R30B23.04 ACADEMIC SUPPORT-—BOWIE STATE UNIVERSITY
Appropriation Statement:
2002 2003 2004
Actual Appropriation Allowance
Number of Authorized Positions .............ccooviivmcinn e 51.00 45.00 45.00
Number of Contractual Positions...........cccoccoriiniiiein e, 1621 15.21 1521
01 Salaries, Wages and Fringe Benefits ..o, 3,745,147 3,131,759 3,186,821
02 Technical and Special FEes ...t 836,695 799,945 818,026
03 ComMUNICATON ...t eans 67,711 70,755 71,608
04 Travel 22,190 19,081 19.983
08 Contractual SErviCes ..o 534,220 508,832 515,069
09 Supplies and Materials ... e 119,807 115,373 118,672
10 Equipment—Replacement ..........ccoocoovivvnciciieiineneee 11,758 7,311 7.564
11 Equipment—Additional.............cocoviiimmiinii e 896,783 1,060,298 693,291
12 Grants, Subsidies and Contributions................ocooeei i, 67,027 71,293 74,858
13 Fixed CRArges ........oooooiiieiieeicceee st 273,637 362,200 363,779
Total Operating EXPEnses .....o.oovoviioienvecoeccrnccnr e crarencncas 1,993,133 2,215,143 1,864,824
Total Expenditure ...........ccocovneen. 6,574,975 6,146,847 5,869,671
Unrestricted Fund Expenditure.........ccoovvonioniiniiciinn. 5,222,306 4,420,562 4,485,445
Restricted Fund Expenditure ...t 1,352,669 1,726,285 1,384,226
Total Expenditure ........oooovviiviniieee e 6,574,975 6,146,847 5,869,671
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R30B23.05 STUDENT SERVICES—BOWIE STATE UNIVERSITY

Appropriation Statement:

08 Contractual Services...
09 Supplies and Materials ..
10 Equipment—Replacement .
11 Equipment——Additional...............
12 Grants, Subsidies and Contributions..

13 Fixed Charges ... ceiiceceeecaes
Total Operating Expenses..........cccocoee

Total Expenditure..................

Unrestricted Fund Expenditure....................
Restricted Fund Expenditure ...................
Total Expenditure ..o

2002 2003 2004
Actual Appropriation Allowance
................................... 38.00 38.00 38.00
.................................. 10.06 10.06 10.06
................................... 1,876,958 2,168,254 2,216,248
.................................. 840,267 928,560 941,755
................................... 102,679 75,682 76,537
92,250 73,680 75,864
551,181 347,480 356,561
68,857 88,805 89,222
3,979 4,431 4,653
4,807 2,000 2,000
. 77,042 74,171 77,880
................................... 4,444 5,200 5,200
................................... 905,239 671,449 687917
................................... 3,622,464 3,768,263 3,845,920
................................... 2,692,412 2,853,088 2,908,633
................................... 930,052 915,175 937,287
............................. 3,622,464 3,768,263 3,845,920

R30B23.06 INSTITUTIONAL SUPPORT—BOWIE STATE UNIVERSITY

Appropriation Statement:

07 Motor Vehicle Operation and Maintenance .
08 Contractual Services..........cccvcccrrecnnnn.
09 Supplies and Materials ......

10 Equipment—Replacement ..............cccooveeene.
11 Equipment—Additional.............ccconeenees
13 Fixed Charges .......cc.ooooveomcecrnicivim e

Total Operating Expenses...........c.....cc..
Total Expenditure ...

Unrestricted Fund Expenditure
Restricted Fund Expenditure

Total Expenditure .......cocococeennnn.

2002 2003 2004
Actual Appropriation Allowance
................................... 123.75 115.50 115.50
................................... 10.03 10.03 10.03
................................... 7,850,380 7,853,047 8,178,931
.................................. 1,242,781 1,333,228 1,264,622
................................... 195,548 185,957 186,429
92,215 94,478 76,309

36

61,083 48,269 231,281
861,214 1,216,991 1,123,374
. 248,728 250,536 257,123
................................... 16,687 54,793 27,248
................................... 106,467 273,746 262,405
................................... 504,758 496,276 622,671
................................... 2,086,736 2,621,046 2,786,840
................................... 11,179,897 11,807,321 12,230,393
9,576,691 10,131,347 10,501,014
1,603,206 1,675,974 1,729,379
............................ 11,179,897 11,807,321 12,230,393
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R30B23.07 OPERATION AND MAINTENANCE OF PLANT—BOWIE STATE UNIVERSITY

Appropriation Statement:

2002 2003 2004

Actual Appropriation Allowance

Number of Authorized POSItIONS ........ccoociovveenieneicier s 31.00 32.00 32.00

Number of Contractual POSTHONS. ....coooooiiviciini et 17 17 17

01 Salaries, Wages and Fringe Benefits .......covviieinncrn i 1,654,520 1,707,064 1,755,441

02 Technical and Special FEeS ...t 54,030 95,427 97,240

03 COMMUNICAION .......ooiiviesiereriieiirrearerreseesecrss e senasaressssssnseesascesenrane 12,823 14,000 14,000

04 Travel.............. " 901 9,000 4,500

06 Fuel and Utilities....... . 2,002,569 1,722,023 1,971,365

08 Contractual Services...... 1,149,063 1,470,549 1,544,076

09 Supplies and Materials .. . 142,814 141,693 148,778

13 Fixed Charges................ . 1,671,366 2,030,263 2,140,756

14 Land and Structures.............. . 208,734 200,000 500,000

Total Operating Expenses . 5,188,270 5,587,528 6,323,475

Total Expenditure .......ccooooocirccnicnicenc e 6,896,820 7,390,019 8,176,156

Unrestricted Fund Expenditure.........coooooooiiiininiacene 6,896,820 7,190,019 8,176,156
Restricted Fund Expenditure ..., 200,000

Total EXpenditure ..ot 6,896,820 7,390,019 8,176,156

R30B23.08 AUXILIARY ENTERPRISES—BOWIE STATE UNIVERSITY

Appropriation Statement:

2002 2003 2004

Actual Appropriation Allowance

Number of Authorized POSIIONS ......c.oooiiiivriiicniicvr e ceieccnrniven s 19.00 18.00 18.00

Number of Contractual POSIIONS ...oco..ovicerioiiciiive e cveen 4.60 4.60 4.60

01 Salaries, Wages and Fringe Benefits ... 1,018,664 1,069,200 1,107,794

02 Technical and Special FEes...o...ccoiviiiviiiici e 650,427 1,076,774 1,104,844

03 Communication 165,746 307,856 323,248

04 Travel .............. 42,274 199,484 209,458

06 Fuel and UtHHES .cooviiviiriiccin e 497,923 742,827 768,714
07 Motor Vehicle Operation and Maintenance . 7,920

08 Contractual Services... 3,027,251 2,442,091 2,598,210

09 Supplies and Materials .. . 121,766 236,283 248,098

10 Equipment—Replacement ... 6,290 280,444 962,966

Il Equipment—Additional ... 141,804 141,804

12 Grants, Subsidies and Contributions..............ccocoeivi e, 358,894 348,196 376,052

13 Fixed Charges......coo.ccoovvirccnncnee 571,911 697,685 666,637

14 Land and Structures 707,477 187,600 800,000

Total Operating EXPEnses ........ccccooiiovririioornccnccciemmeeceieenns 5,507,452 5,584,270 7,095,187

Total EXpenditure ........cocoooeiiiieniccceeneens 7,176,543 7,730,244 9,307,825

Unrestricted Fund Expenditure........o. v 7,176,543 7,730,244 9,307,825
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R30B23.17 SCHOLARSHIPS AND FELLOWSHIPS—BOWIE STATE UNIVERSITY

Appropriation Statement:

12 Grants, Subsidies and Contributions

Total Operating EXPenses........coooccrierniceonracomcnnavecsnnoccenns
Total EXxpenditure ...,

Unrestricted Fund Expenditure
Restricted Fund Expenditure ...

Total Expenditure ..........ccoovicocmcniiincciciii

2002
Actual

5,802,655

5,802,655

5,802,655

2,521,664
3,280,991

5,802,655
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2003 2004
Appropriation Allowance
6,171,474 6,615,519
6,171,474 6,615,519
6,171,474 6,615,519
2,540,380 2,743,611
3,631,094 3,871,908
6,171,474 6,615,519




UNIVERSITY SYSTEM OF MARYLAND

R30B24.00 TOWSON UNIVERSITY
PROGRAM DESCRIPTION

Towson University, serving both residential and commuter students, provides a broad range of undergraduate programs in
both the traditional arts and sciences and applied professional fields, as well as selected graduate and doctoral level programs.

MISSION

Towson University is a premier, metropolitan comprehensive institution, nationally recognized for quality and value, focused
on teaching and committed to providing a broad range of opportunities for undergraduate and graduate education. The undergraduate
curriculum will enable students to acquire the intellectual skills essential to effectively communicate in speaking and writing, the
gathering and evaluation of information, critical analysis, competence in the use of technology and an appreciation of diverse points of
view. The University offers post-baccalaureate education including certificate programs for advanced education and workforce
training, masters degrees in traditional and applied disciplines, and doctoral programs. The University will continue to respond to the
Baltimore metropolitan area educational and workforce needs.

VISION

Towson University will be a regionally ranked Doctoral/Research — Intensive University with a broad array of programs that
meet student needs and workforce requirements. The University expects to expand undergraduate offerings in inter-disciplinary fields
that build on existing strengths and in graduate areas to the doctoral level that expands the commitment to professional fields in the
arts and sciences, information technology, education, the health professions, and business. Through its faculty, known for excellent
teaching, basic and applied research, and creative activities, the University responds to the political and economic needs of the

Baltimore metropolitan area.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1: Create and maintain a well-educated work force.
Objective 1.1 Increase the estimated number of Towson University (TU) graduates employed in Maryland from 1,912 in

1998 to 2,000 in 2004.

2001 2002 2003 2004

Performance Measures Actuoal Actual Estimated Estimated
Input: Total undergraduate enrollment 13,905 13,959 14,000 14,000
Qutput: Total bachelor's degree recipients 2,608 2,561 2,650 2,700
2000 2001 2002 2004

Survey Survey Survey Survey

Performance Measures Actual Actual Actual  Estimated
Outcomes: Employment rate of graduates’ 93.8% 89.5% 90.4% >90.0%
Estimated number of graduates employed in Maryland' 1,993 2,013 1,972 2,000

Objective 1.2 Increase the number of TU graduates hired by Maryland public schools from 420 in 2000 to 475 in 2004,

2001 2002 2003 2004

Performance Measures Actual Actnal Estimated Estimated

Inputs: Number of undergraduates in teacher training programs’ 1,921 1,981 2,025 2,050

Number of post-bachelor’s students in teacher training programs2 244 239 245 250
OQutputs: Number of undergraduate students completing teacher

training program 354 365 375 385

Number of post-bachelor’s students completing teacher
training program 92 105 110 115
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R30B24.00 TOWSON UNIVERSITY (Continued)

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Quality: Percent of undergraduate students who completed
teacher training program and passed Praxis 11 ’ 97.2% 94.6% 95.0% 95.0%
Percent of post-bachelor’s students who completed

teacher training program and passed Praxis r 96.1% 88.2% 93.0% 93.0%

Qutcome: Number of students who completed all teacher

education requirements and who are employed 'in
Maryland public schools 441 347 380 475

Objective 1.3 Increase the number of TU graduates of information technology (IT) programs employed in Maryland from
30 in 1998 to 85 in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Inputs: Number of undergraduate students enrolled in IT programs 823 928 1,075 1,120
Number of graduate students enrolled in IT programs 296 368 400 450
OQutput: Number of students graduating from IT baccalaureate
programs 109 142 150 175
2000 2001 2002 2004
Survey Survey Survey Survey
Performance Measures Actual Actual Actual  Estimated
Outcome: Estimated number of IT graduates employed in Maryland' 54 80 82 85
Objective 1.4  Increase the estimated number of TU graduates of nursing programs employed in MD from 54 in 2001 to
65 in 2004.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Number of undergraduates enrolled in nursing programs 310 329 345 345
Output: Number of students graduating from baccalaureate
nursing programs 62 60 70 75
Quality: Percent of nursing program graduates passing the
licensing examination 69% 79% 80% 80%
2000 2001 2002 2004
Survey Survey Survey Survey
Performance Measures Actual Actual Actual  Estimated
QOutcome: Estimated number of graduates of nursing
programs employed in Maryland' 84 54 51 65

Objective 1.5 Maintain employers’ satisfaction with TU graduates at a level above 90% in 2004 (100% in 2001).

2000 2001 2002 2004

Survey Survey Survey Survey

Performance Measures Actual Actual Actual  Estimated
Qutcome: Employers' satisfaction with TU graduates® N/A 100% N/A >90%

Objective 1.6  Increase the number of students enrolled in TU courses delivered off campus or through distance education

from 895 in 1998 to 2,400 in 2004,
2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated

Input: Number of students enrolled in distance education
and off campus courses 2,148 2,284 2,335 2,400
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R30B24.00 TOWSON UNIVERSITY (Continued)

Goal 2:

Goal 3:

Promote economic development.
Objective 2.1  Increase the ratio of median TU graduates’ salary to the median annual salary of civilian work force with a

bachelor's degree from 80.8% in 2000 to 85.5% in 2004.

2000 2001 2002 2004

Survey Survey Survey Survey

Performance Measures Actual Actual Actual  Estimated

Outcome: Median salary of TU graduatesl’ 5 $30,711 $28,395 $32,310 $32,500
Outcome: Ratio of median salary of TU graduates to

civilian work force with bachelor’s degree' 80.8% 74.7% 85.0% 85.5%

Increase access for economically disadvantaged and minority students.
Objective 3.1  Increase the percent of minority undergraduate students from 15.3% in 2000 to 17% in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Percent of minority undergraduate students enrolled 15.0% 15.0% 15.5% 17.0%

Objective 3.2 Increase the percent of African-American undergraduate students from 10.4% in 2000 to 11% in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated  Estimated
Input: Percent of African-American undergraduate students enrolled  10.0% 10.0% 10.2% 11.0%

Objective 3.3 Increase the retention rate of minority students from 85.2% in 2001 to 87.5% in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Second year retention rate of minority students® 85.2% 87.5% 87.5% 87.5%

Objective 3.4  Increase the retention rate of African-American students from 86.4% in 2000 to 89% in 2004.

2001 2002 2003 2004

Performance Measures ’ Actual Actual Estimated Estimated

QOutput: Second year retention rate of African-American students® 87.0% 88.5% 89.0% 89.0%
Objective 3.5  Maintain the graduation rate of minority students above 50% in 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated  Estimated

QOutput: Six year graduation rate of minority students® 53.3% 50.7% 51.0% 52.0%

Objective 3.6  Increase the graduation rate of African-American students to greater than 50% in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated  Estimated
Output: Six year graduation rate of African-American students® 49.0% 44 9% 48.0% 50.1%

Objective 3.7  Maintain the percentage of economically disadvantaged students above 40% in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Percent of economically disadvantaged students 38.7% 38.5% 40.0% 40.2%
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R30B24.00 TOWSON UNIVERSITY (Continued)

Goal 4: Achieve and sustain national eminence in providing quality education, research and public service.
Objective 4.1  Increase retention rate of TU undergraduates from 85.6% in 2000 to 87% in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Second year retention rate of students® 83.3% 84.7% 86.0% 87.0%

Objective 4.2 Increase graduation rate of TU undergraduates from 62.2% in 2000 to >64% in 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated

Output: Six year graduation rate of students® 59.1% 64.5% 64.0% 65.0%
Objective 4.3  Maintain the level of student satisfaction with education received for employment to at least 90% in 2004

(90.6% in 2000).

2000 2001 2002 2004

Survey Survey Survey Survey

Performance Measures Actual Actual Actual  Estimated

Quality: Percent of students satisfied with education received
for employment' 90.6% 95.0% 90.0% 90.0%

Objective 4.4  Increase the level of student satisfaction with education received for graduate/professional school from
93.5% in 2001 to 95.0% in 2004.

2000 2001 2002 2004

Survey Survey Survey Survey

Performance Measures Actual Actual Actual  Estimated
Quality: Percent of students satisfied with education received

for graduate/professional school’ 98.9% 93.5% 97.1% 95.0%

Objective 4.5  Increase the full time facuity salary percentile for the ranks of assistant, associate, and professor from
68", 60", and 58™ percentiles respectively, in 1999 to the 85th percentile in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated  Estimated
Input: Full time faculty salary percentile’
Assistant 68" 75" 78" gs™
Associate 75™ 79" g2 g™
Professor 70" 72™ 75" g5
Goal 5: Increase revenue from alternative sources to state appropriations.

Objective 5.1  Raise $17.5 million by 2002 from $11.1 in 1999.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated  Estimated
QOutput: Funds raised through campaign for Maryland ($ in millions)  $17.9 $21.1 * *

Objective 5.2 Maintain current annual rate (2%) of operating budget savings through efficiency and cost containment

measures.
2001 2002 2003 2004

Performance Measures Actual Actual Estimated  Estimated
Efficiency: Rate of operating budget savings 1.0% 2.0% >2.0% >2.0%
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R30B24.00 TOWSON UNIVERSITY (Continued)

Goal 6: Maximize the efficient and effective use of state resources.

Objective 6.1  Allocate expenditures on facility renewal to meet 2% target by 2005 from 1.8% in 1999,

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Input: Percent of replacement cost expended in

facility renewal and renovation 1.2% 1.2% 1.4% 1.3%

Objective 6.2 Decrease the cost of raising $1 in private donations down from $0.51 in 2000 to $0.50 by 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Efficiency: Cost of raising $1 $.51 $.54 $.50 $.50
Notes: NA = data not available
* = Campaign completed in FY2001 exceeding $17.5m goal by $3.6 million. New goal to be determined.
Footnotes:

1. Data for 1997, 1998, 2000, and 2002 Survey Actuals were obtained from the Maryland Higher Education Commission (MHEC)
Alumni Survey - one year follow-up of
Bachelor’s degree recipients and the 2001 Survey Actual was obtained from a telephone survey conducted by the Schaefer Center.

2. Includes Fall data only.

3. Presently it is difficult if not impossible to disaggregate undergraduate and graduate students who passed Praxis II and then
replicate ETS results.

4. Based on the Schaefer Center survey of employers, the percentage of employers who said they would “definitely yes” or
“probably yes” hire graduates of TU again.

oy

Based on salary of those employed full-time.
MHEC data.
Compared with TU current Carnegie Classification.
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R30B24.00

SUMMARY OF TOWSON UNIVERSITY

2002 2003 2004

Actual Appropriation Allowance
Total Number of Authorized Positions 1,647.50 1,630.50 1,628.50
Total Number of Contractual POsitions .....cc.cooceeviiviiicnnn oo 846.00 814.70 854.70
Salaries, Wages and Fringe Benefits ... 99,055,797 101,951,994 105,994,923
Technical and Special Fees. . 30,486,800 31,735,653 34,499,487
Operating EXDENSES ... cvverecrorrerieer i cnnee s aveseseesenesesanen s encoe 98,756,117 102,619,850 105,941,262
Beginning Balance (CUF) ..o 19,474,855 23,729,980 27,123,527

Current Unrestricted Revenue
Tuition and FEes ..o ar s 80,966,956 83,652,566 95,128,686
State Appropriation ............ 68,062,130 68,278,906 62,464,002
Federal Grants and Contracts ....... 389,247 300,000 450,000
Private Gifts, Grants and Contracts..... 150,620 1,600,000 1,600,000
State and Local Grants and Contracts........ 917,923 1,279,715 1,087,357
Sales and Services of Educational Activities.... . 2,361,945 2,920,713 2,920,713
Sales and Services of Auxiliary ERterprises .......ccooccmneinecrnnn 53,409,707 57,169,044 58,441,814
Other SOurces........ccovreeveecens . 3,507,911 2,000,100 2,862,500
Transfer (to)/from Fund Balance...............occoovivnienieecccecnn —4,255,125 ~3,393,547 -3,019,400
Total Unrestricted Revenue..........c.ooovevvecivrirenennnn. 205,511,314 213,807,497 221,935,672

Current Restricted Revenue

Federal Grants and Contracts .........ooveiiiei e e 9,542,956 6,225,000 9,225,000
Private Gifts, Grants and CORaCtS...........ooeeiiiieiiie e 2,756,256 3,500,000 3,500,000
State and Local Grants and Contracts. . 9,775,256 12,723,000 11,723,000
Endowment Income ..o . 72,260 12,000 12,000
Other SOUICES .....ooovrvieriiine . 640,672 40,000 40,000
Total Restricted Revenue ............ccccoooviveenncinicns 22,787,400 22,500,000 24,500,000
Total REVENUE ......ccoviiiiiieie et 228,298,714 236,307,497 246,435,672
Ending Balance (CUF) ..o 23,729,980 27,123,527 30,142,927

I — 189



UNIVERSITY SYSTEM OF MARYLAND

Institutional Profile: TU

Mandatory Tuition and Fees ($):

Full-Time Undergraduate:
Resident (PEF YEAr) oooviiieiiiiiiiceie it cnress v
Non-Resident (PEr YEar) ... cccciiriieicnicciicre e

Part-Time Undergraduate:
Resident (PEr Credit) ... ..c.oveiiicmiccenii e enis
Non-Resident (per credit) ..o e

Part-Time Graduate:
Resident (Per Credit) ....co.coviiriiiiciiee et
Non-Resident (per credit). ..ot

Room Charge (double).......coooviii e
Board Charge (19 meals) . ..o ivevcrmerricrieiicrciiec e ececereccecen

% Non-Auxiliary, Unrestricted Funds ...
State Appropriation per FTES

Performance Measures/Performance Indicators

Total Student Headcount............cooooveeeoiiiceeeieecnce e
% Resident.....................
o UndergradUate ...........ccooorieemriieeeen e st
% Financial Aid...............ccc.....

% Other Race .. .
Do FUIE TIMIC ...ttt e s s ssese s sen e

Full-Time Teaching Faculty Headcount............
%o Tenured.......cooevcoinecrmcocnminccnnns
o Terminal Degree ...........coiiviicimiccciir i

Total Credit HOUIS . .....cooooioiii e
o UndergradBate ..o

Full-Time Equivalent (FTE) Students ...
Full-Time Equivalent (FTE) Faculty ...

Yo Part-Time ........coovrivverrrcriinenn .
FTE Student/FTE Faculty Ratio

Research Grants Received..........o...ooveveiccnniiiiiniiceienecceeieienene
Dollar Value (millions) ..o

Number Campus Buildings ...
Gross Square Feet Total (millions). ..
% Non-Auxiliary

Degree Information (Academic Year 2001-2002):

Total Number Programs: 99
Total Awarded: 3,248

% Bachelor: 79

% Master: 21

Most Awarded Degrees by Discipline:

Business Management
Education

Social Sciences
Communications
Literature/Liguistics/Psychology

2001
Actual

4,720
11,150

193
405

247
454

3,350
2,600

4,936
45

2001
Actual

16,279
82
83
54
22
73

494
58
85

383,145
93

13,003
763

35
17.0

212
16.3

43
372
45

Bachelor

493
396
270
376
105

I — 190

2002
Actual

4,984
11,870

207
435

263
487

3,480
2,700

5,097
45

2002
Actual

Master

1
291
7

9
25

2003 2004
Estimated Estimated
5,401 5,654
12,753 13,300
227 238
472 492
286 299
527 550
3,670 3,670
2,808 2,808
5,075 4,619
44 38
2003 2004
Estimated Esti d
17,224 17,377
81 82
82 81
56 57
17 18
74 73
507 512
57 57
88 88
395,921 397,194
92 91
13,455 13,524
777 782
35 35
17.3 173
240 265
18.5 19.5
48 48
420 4.20
41 41
Total
494
687
277
385
130



UNIVERSITY SYSTEM OF MARYLAND

R30B24.01 INSTRUCTION—TOWSON UNIVERSITY

Appropriation Statement:

Motor Vehicle Operation and Maintenance .
08 Contractual Services.........ccocooceivvnnnn
09 Supplies and Materials .. .
10 Equipment—-Replacement .......c..occvmivniicooniicnmirconn e e
11 Equipment—Additional ..o
12 Grants, Subsidies and Contributions.. .
13 Fixed Charges ...t cccimiccn s

Total Operating EXPENSes......ccoo.oivmiiairnaiiniccenmesne s cennnein

Total Expenditure ..ot

Unrestricted Fund Expenditure..............ocoovnnns

R30B24.02 RESEARCH—TOWSON UNIVERSITY

Appropriation Statement:

01 Salaries, Wages and Fringe Benefits ..o
02 Technical and Special Fees....ccoviiriviccncr e e

03
04
06
07 Motor Vehicle Operation and Maintenance ..........cooovvreconnccnn
08 Contractual Services...c.o..oooovoevveericccvnnns

09 Supplies and Materials ...
10 Equipment—Replacement .
11 Equipment—Additional ...............

12 Grants, Subsidies and Contributions... .
13 FiXed Charges ......coor i et cecn et

Total Operating EXPEnses........oooccviirecioimccoiircrsccveae

Total EXpenditure ..o

Unrestricted Fund Expenditure ..o e
Restricted Fund Expenditure ...

Total EXpenditure ...........ccooeeiivecveinereeianeneceeerenees

5,939,738

714,961
5,224,777

5,939,738

I — 191

8,198,278

834,290
7,363,988

8,198,278

2002 2003 2004
Actual Appropriation Allowance
608.98 605.48 610.48
483.00 469.70 479.70
41,910,205 43,214,887 44,443 026
11,152,628 11,300,300 12,030,016
409,193 500,191 500,191
355,936 284,681 334,681
10,844 9,346 9,346
749,455 963,887 863,887
2,379,969 1,925,528 1,928,178
485,190 193,703 393,703
527,397 789,233 857,140
171,071 90,193 150,193
273,856 191,459 321,459
5,362.911 4,948,221 5,358,778
58,425,744 59,463,408 61,831,820
58,425,744 59,463,408 61,831,820

2002 2003 2004
Actual Appropriation Allowance
4.00 4.00 4.00
116.00 116.00 118.00
316,643 281,793 331,270
4,363,758 5,524,585 6,901,373
29,371 177,702 177,702
109,980 74,318 101,099
39,819 35,000 35,000
1,373 2,253 2,253
29,011 910,592 1,580,592
241,388 335,899 335,899
23,737 5,511 5,511
495,280 534,306 755,147
74,269 29,507 29,507
215,109 286,812 286,812
1,259,337 2,391,900 3,309,522

10,542,165

1,836,495
8,705,670

10,542,165



UNIVERSITY SYSTEM OF MARYLAND

R30B24.03 PUBLIC SERVICE—TOWSON UNIVERSITY

Appropriation Statement:

Number of Authorized Positions

Number of Contractual POSIIONS .........occcoemrviverrivenrrconmreesernriereereies

01 Salaries, Wages and Fringe Benefits ...

02 Technical and Special Fees........

07 Motor Vehicle Operation and Maintenance ...

08 Contractual SErvices .........cccvervevreriennnens

09 Supplies and Materials .....
10 Equipment—Replacement
11 Equipment—Additional .............
12 Grants, Subsidies and Contributi
13 Fixed Charges.........ccooeiveerinenn

Total Operating Expenses...
Total Expenditure

ons..

Unrestricted Fund EXpenditure............o.oocooviieiiini i

Restricted Fund Expenditure ...
Total Expenditure ....

2002 2003 2004
Actual Appropriation Allowance
26.50 16.00 16.00
84.00 83.00 84.00
919,261 920,685 1,012,299
5,130,730 4,082,578 4,912,314
90,544 100,881 100,881
287,114 168,503 216,989
7.240 3,258 8,758
3,837,312 2,595,055 2,812,344
790,977 1,198,464 1,198,464
39,483 5,087 5,087
82,627 269,715 269,715
650,610 548,623 548,623
36,979 45,717 45,717
5,822,886 4,935,303 5,206,578

11,872,877

2,197,959
9,674,918

11,872,877

R30B24.04 ACADEMIC SUPPORT—TOWSON UNIVERSITY

Appropriation Statement:

Number of Authorized Positions

Number of Contractual Positions

01 Salaries, Wages and Fringe Benefits ...

02 Technical and Special Fees........

03 Communication......ccoc.oocervrnrenn.
04 Travel ..cooooeveeevicieeceeee s

07 Motor Vehicle Operation and Maintenance .

08 Contractual Services........c........
09 Supplies and Materials ..
10 Equipment—Replacement ..........
11 Equipment—Additional ..............
12 Grants, Subsidies and Contributi
13 Fixed Charges......c.cc.occovicccnns

Total Operating Expenses...
Total Expenditure

Unrestricted Fund Expenditure

L8 1 g SO S PN

9,938,566

2,974,399
6,964,167

9,938,566

1,131,191

3,508,706
7,622,485

11,131,191

2002 2003 2004
Actual Appropriation Allowance
223.52 224.02 220.02
32.00 29.00 32.00
13,534,294 13,942,488 14,860,928
2942818 1.803.541 1,841,754
317,619 530,511 530,511
527,837 464,631 314,631
4,120 4,881 4,881
717,330 736,491 571,642
1,604,963 1,381,692 1,481,692
433,353 664,552 614,552
1,903,554 2,275,131 2,225,131
53,218 67,119 82,119
255,291 233,607 283,607
5,817,285 6,358,615 6,108,766
22,294,397 22,104,644 22,811,448

22,294,397
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22,104,644

22,811,448




UNIVERSITY SYSTEM OF MARYLAND

R30B24.05 STUDENT SERVICES—TOWSON UNIVERSITY

Appropriation Statement:

Number of Authorized Positions

Number of Contractual POSitions.........ccoceeccvvevriveericnenr e

01 Salaries, Wages and Fringe Benefits ...

02 Technical and Special Fees ...,

03 Communication........c....cce.oeeeninn

04 Travel .o
07 Motor Vehicle Operation and Maintenance
08 Contractual SErvices .....ooceeeevvrrneivnres
09 Supplies and Materials ..
10 Equipment—Replacement
11 Equipment—Additional...............

12 Grants, Subsidies and Contributions..

13 FIXed CRATEES 1o eeseme e

Total Operating Expenses...

Total EXpenditure ........ccooveicoiriceric v

Unrestricted Fund Expenditure
Restricted Fund Expenditure ...

Total Expenditure

R30B24.06 INSTITUTIONAL SUPPORT—TOWSON UNIVERSITY

Appropriation Statement:

01
02
03
07
09
10
11

13

Number of Authorized Positions

Number of Contractual Positions

Salaries, Wages and Fringe Benefits ...

Technical and Special Fees ........

Motor Vehicle Operation and Maintenance .

Contractual Services......c.c.o....
Supplies and Materials ..
Equipment—Replacement...........
Equipment—Additional..............
Grants, Subsidies and Contributi
Fixed Charges.........ccoovvvinine

Total Operating Expenses...
Total Expenditure

Unrestricted Fund Expenditure

ons..

2002 2003 2004
Actual Appropriation Allowance
159.75 155.50 152.50
28.00 26.00 28.00
7,965,461 8,372,814 8,354,349
1,727,946 1,977,089 1,810,426
424,708 440,449 440,449
183,457 136,160 136,160
18,855 72,969 72,969
1,132,316 1,237,201 1,137,201
277.465 389,655 389,655
100,047 24,827 74,827
50,677 174,885 74,885
68,689 57,562 57,562
51,783 26,614 26,614
2,307,997 2,560,322 2,410,322
12,001,404 12,910,225 12,575,097
11,964,749 12,849,251 12,514,123
36,655 60,974 60,974
12,001,404 12,910,225 12,575,097

2002 2003 2004
Actual Appropriation Allowance
312.00 299.50 294.50
15.00 4.00 6.00
18,529,323 19,343,652 19,726,135
1,251,738 958,176 914,834
-357,575 496,691 496,691
329,681 411,354 269,354
76,211 685,707 268,927
2,563,845 2,156,241 1,533,006
266,729 291,364 291,364
229,395 80,393 80,393
564,136 849,218 699,218
10,014 10,000 10,000
364,374 327,035 460,568
4,046,810 5,308,003 4,109,521

23,827,871

23,827,871
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25,609,831

25,609,831

24,750,450

24,750,490



UNIVERSITY SYSTEM OF MARYLAND

R30B24.07 OPERATION AND MAINTENANCE OF PLANT—TOWSON UNIVERSITY

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSIIONS ..........cccovviiicrmnierencvcrrceenr e 114.70 114.70 111.70
Number of Contractual POSItiONS...........coooveeiviivrriecccrr s 6.00 5.00 5.00
01 Salaries, Wages and Fringe Benefits ..o 6,171,072 6,185,005 6,376,430
02 Technical and Special Fees ... 158,353 249,539 249,510
03 COMMUNICAtION ......oveeiieei v s eteieteiit e e saes bt asserssre s s eeerecennene s 157,523 88,290 188,290
04 Travel ... 25,018 24,120 29,120
06 Fuel and Utilities ......c...ooooveeeenviiniiennan 2,852,195 3,003,541 3,103,512
07 Motor Vehicle Operation and Maintenance . 264,403 50,000 107,000
08 Contractual Services.......ooooveiivveiievreccin, .. 2,933,814 3,108,875 3,358,875
09 Supplies and Materials ..... . 1,220,629 665,258 872,180
10 Equipment—Replacement 120,040 29,142 209,142
11 Equipment—Additional.................. 126,853 689,362 389,362
12 Grants, Subsidies and Contributions.. . 14,153
13 FIXEd CHATZES ...vvevieiecaeeieen s siaee e aes st ssaes e 4,634,305 5,401,343 5,660,799
14 Land and STHUCIUIES . .ooeoecicie e en e 782,046 1,300,000 739,000
Total Operating Expenses.... 13,130,979 14,359,931 14,657,280
Total Expenditure 19,460,404 20,794,475 21,283,220
Unrestricted Fund Expenditure ..o 19,460,404 20,794,475 21,283,220
R30B24.08 AUXILIARY ENTERPRISES—TOWSON UNIVERSITY
Appropriation Statement:
2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSIHIONS ......oooooiiiiiiiceec e 198.05 211.30 219.30
Number of Contractual POSHONS.......cc..o.cocevvrivrimniirn e 82.00 82.00 102.00
01 Salaries, Wages and Fringe Benefits ..o 9,709,538 9,690,670 10,890,486
02 Technical and Special Fees.. 3,333,167 5,528,374 5,527,789
03 COMMUNICALION .........oiivieeieiiiet et e esnases 1,197,110 1,568,663 1,568,663
04 TEAVEL ..ottt e en e e b e et 860,027 939,352 939,352
06 Fuel and Utilities ... 2,014,480 2,110,789 2,153,005
07 Motor Vehicle Operation and Maintenance . 173,664 334,815 250,140
08 Contractual Services........ocooeeeii . 14,962,291 12,905,228 13,476,226
09 Supplies and Materials ...t 8,627,836 9,032,890 9,032,890
10 Equipment—Replacement ... 2,142,469 1.589.977 1,589,977
11 Equipment—Additional...........c..cccoiviiciiicn i 500,159 902,754 902,754
12 Grants, Subsidies and Contributions...........cco.vecvrnivvniicccnneecnens 643,141 673,276 673,276
13 FiXed CHarges .ocoovieriiiieee v et teieee s e eae st sverennas 8,808,790 10,332,256 10,332,256
14 Land and SrUCTUIES. oo oot 586,765 1,660,000 1,205,000
Total Operating EXPEnses..........cccccvvvnniinniiciraeiec e 40,516,732 42,050,000 42,123,539
Total Expendittire ..........cccovv i 53,559,437 57,269,044 58,541,814
Unrestricted Fund Expenditure..........oooocovoiiiinonvcnicninr e 53,520,240 57,169,044 58,441,814
Restricted Fund Expenditire ..o 39,197 100,000 100,000
Total Expenditure 53,559,437 57,269,044 58,541,814
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UNIVERSITY SYSTEM OF MARYLAND

R30B24.17 SCHOLARSHIPS AND FELLOWSHIPS—TOWSON UNIVERSITY

Appropriation Statement:

02 Technical and Special Fees

12 Grants, Subsidies and Contributions.............coovevvveviiieeieieensseenens
Total Operating EXPENSes..........c.ocvrrccemnincmmrieenrscvesie e crennaac
Total EXpenditure .........c..coovvivevnriievcnieniniiicanns

Unrestricted Fund Expenditure.............ocooceiveiniineincnnio
Restricted Fund Expenditure

Total Expenditure ...

2002

Actual
425,662
20,491,180
~20491,180
20,916,842

13,104,989
7,811,853

20,916,842
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2003 2004
Appropriation Allowance
311,471 311,471
19,707,555 22,656,956
19,707,555 22,656,956
20,019,026 22,968,427
12,008,155 14,957,556
8,010,871 8,010,871

20,019,026

22,968,427




UNIVERSITY SYSTEM OF MARYLAND

R30B25.00 UNIVERSITY OF MARYLAND EASTERN SHORE

PROGRAM DESCRIPTION

The University of Maryland Eastern Shore (UMES) is an historically black institution offering a comprehensive array of
undergraduate programs and selected graduate programs in education, agriculture, marine sciences and physical therapy.

MISSION

The University of Maryland Eastern Shore (UMES), Maryland’s 1890 Land-Grant Institution, is a growing, primarily
residential university with a teaching, research and engagement mission. UMES includes the “Land-Grant” disciplines of agriculture,
home economics, and mechanical arts, as well as liberal arts, scientific, business, technological, and professional programs. As the
only doctoral and research institution on the Eastern Shore, it values the discovery, knowledge, development, and dissemination of
knowledge. The University recognizes that it is also responsible for providing access, developing human potential, enriching cultural
expressions, and sharing its expertise with individuals, businesses, and educational and governmental agencies.

VISION

The University of Maryland Eastern Shore aspires to be a Doctoral/Research II Intensive institution (Carnegie Classification).
The University will continue to provide student access to the range, and rigor of learning experiences associated with larger
universities and to frequent, personalized contact with faculty and staff characteristic of small institutions. This 1890 Land-Grant
University community will continue to be accessible to all groups, especially those of disadvantaged backgrounds. The institution
values and continues to seek mutually beneficial relationships with people of the State by expanding opportunities that contribute to
their social, economic and intellectual well being.

KEY GOALS AND OBJECTIVES

Goal 1: Increase access to and diversity in higher education.
Objective 1.1.  Increase the percent of first generation students from 20 percent in 1999 to 25 percent in 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Input: Total undergraduate enrollment 2,969 3,134 3,259 3,390
Outcome: Percent of first generation students enrolled 21 21 24 25

Objective 1.2.  Increase the percent of non-African-American undergraduate students from 21 percent in 1999 to 25

percent in 2004.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Total undergraduate enrollment 2,969 3,134 3,259 3,390
Outcome: Percent of non-African American undergraduate
students enrolled 21 22 24 25

Objective 1.3.  Increase the number of students enrolled in programs delivered off campus or through distance education
from 98 in 1999 to 400 in 2004.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Number of students enrolled in distance education courses 137 177 277 400
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UNIVERSITY SYSTEM OF MARYLAND

R30B25.00 UNIVERSITY OF MARYLAND EASTERN SHORE (Continued)

Goal 2:

Goal 3:

Provide a quality undergraduate and graduate education.
Objective 2.1.  Increase the passing rate on the Praxis II from 59 percent in 2000 to 100 percent in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Quality: Percent of undergraduate students who complete

teacher training and passed Praxis I 59 67 85 100

Objective 2.2.  Increase the percent of students expressing satisfaction with job preparation from 87 percent in 1999 to 95

percent in 2004.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated  Estimated
Quality: Percent of students satisfied with education received

for employment 90 92 N/A 95

Objective 2.3.  Increase the percent of employers of UMES graduates expressing satisfaction with their job performance
from 80 percent in 1999 to 90 percent in 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated  Estimated
Quality: Percent of employers of UMES graduates expressing

satisfaction with their job performance 82 85 N/A 90

Objective 2.4.  Increase the percent of students expressing satisfaction with graduate/professional school preparation from
78 percent in 1999 to 87 percent in 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Quality: Percent of students satisfied with education received for

graduate/professional school 80 83 N/A 87

Improve retention and graduation rates.
Objective 3.1.  Increase the second year retention rate from 77 percent in 1999 to 85 percent in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Second year retention rates 82 82 80 85

Objective 3.2. Increase the six-year graduation rate from 35 percent in 1999 to 50 percent in 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated

Output: Six-year graduation rate 41 47 48 50
Objective 3.3.  Increase the second year retention rate for African-Americans from 76 percent in 1999 to 81 percent in

2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated  Estimated

Input: Percent of African Americans 79 78 76 75

Output: Second-year retention rate for African American students 77 76 79 81

Note: N/A — Not applicable
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R30B25.00 UNIVERSITY OF MARYLAND EASTERN SHORE (Continued)

Objective 3.4  Increase the six-year graduation rate for African-Americans from 39 percent in 1999 to 45 percent in 2004.

Goal 4:

Goal 5:

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Six-year graduaton rate for African American students 42 44 44 45

Increase revenue from alternative “outside” sources.
Objective 4.1.  Increase sponsored research grants and contracts from $9,284,637 in 1999 to $10,980,000 in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Federal research and development funds received (million $) $9.8 $10.3 $10.5 $10.98

Objective 4.2.  Raise $2,000,000 by fiscal year 2004 from $1,756,699 in fiscal year 1999.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Funds received through campaign for Maryland (million $)  $0.328 $1.5 $2.0 $2.0

Objective 4.3.  Maintain at least a 2% rate of operating budget savings through cost containment measures.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated  Estimated
Efficiency: Percent rate of operating budget savings 2 2 2 2

Promote economic development, especially in Maryland’s areas of critical need.
Objective 5.1.  Increase the total number of teacher education graduates working in the State of Maryland from 19 per year
in 1999 to 60 per year in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated  Estimated
Input: Number of undergraduates enrolled in teacher
education programs 90 96 100 100
Output: Number of students who completed all teacher
education programs 44 47 50 53
Outcome: Number of graduates who are employed in Maryland public
schools per year 20 55 55 60

Objective 5.2.  Increase the total number of information technology (IT) graduates employed in 1T fields of employment in
Maryland from 4 in 1999 to 15 in 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated  Estimated
Input: Number of undergraduates enrolled in IT programs 36 40 45 50
Output: Number of graduates of IT programs 20 22 25 30

Outcome: Number of graduates employed in IT fields in Maryland 6 10 12 15
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R30B25.00

SUMMARY OF UNIVERSITY OF MARYLAND EASTERN SHORE

2002 2003 2004
Actual Appropriation Allowance
Total Number of Authorized Positions.... 661.77 677.77 663.77
Total Number of Contractual POSHIONS ..o..ccvniiiiriiiieccrrinee e 35.63 35.63 35.63
Salaries, Wages and Fringe Benefits 40,680,929 41,857,233 42,723,067
Technical and Special Fees 195,280 288,642 288,642
Operating EXPEnSes ......oc.cvvieiiiiiiciictn e cttereve et et 29,404,075 30,826,517 30,651,553
Beginning Balance (CUF) ... 1,839,701 3,080,819 3,080,819
Current Unrestricted Revenue
Tuition and FEes .........c..oiovviiviiii ettt vt eae s 13,590,998 14,528,019 16,155,342
State APPIOPatiON .......oovi it crerrateere s e eemer s esra s essasasaens 23,564,429 23,639,481 22,693,902
Federal Grants and Contracts ....... 1,231,047 350,629 350,629
Private Gifts, Grants and Contracts........ 786,957 697,522 697,522
Sales and Services of Educational Activities. 215,636 153,280 153,280
Sales and Services of Auxiliary Enterprises.. 13,565,785 14,846,337 15,199,273
Other SOUICES....cvovioeerei e eecrr e 1,128,737 463,416 463,416
Transfer (to)/from Fund Balance..............cc..ocooveveicciiiiniienn e -1,241,118
Total Unrestricted Revenue.......o..coovcveeeivennicvecnceens 52,842,471 54,678,684 55,713,364
Current Restricted Revenue
Federal Grants and CONtracts ..........ccovvveveeveeeiiocvveeneesceveces e 14,869,677 16,976,849 17,042,676
Private Gifts, Grants and Contracts..... 654,850 422,47 422,471
State and Local Grants and Contracts. 1,700,359 873,671 464,034
Endowment Income ..o 212,927 20,717 20,717
Total Restricted ReVenue ..........oocovevivveeeveneeveeieeens 17,437 813 18,293,708 17,949,898
Total REVENUE. .....cvovieriieriiieeecicre s er v 70,280,284 72,972,392 73,663,262
Ending Balance (CUF) .o ierieieetee e essve e 3,080,819 3,080,819 3,080,819
Institutional Profile: UMES
2001 2002 2003 2004
Actual Actual Estimated Estimated
Mandatory Tuition and Fees (8):
Full-Time Undergraduate:
ReSIdent (DEI YEAI) ..ot ceense et nensssrems s esese s rnsssesases 3,994 4,128 4,461 4,692
Non-Resident (per year) 8,497 8,612 8,999 9,563
Part-Time Undergraduate:
Resident (per credit) ... e 124 124 126 131
Non-Resident (per credit) 265 265 274 285
Part-Time Graduate:
Resident (per Credit) .o..oovveeviviere oo eten et e esssees st cver et enennns 151 151 159 165
Non-Resident (per credit) 272 272 289 301
Room Charge (double).........c..cocooiriviccniicivr e 2,730 2,830 2,980 3,080
Board Charge (20 mMeals) ........ccoorcmerivirriremiie st et 2,200 2,300 2,400 2,500
% Non-Auxiliary, Unrestricted Funds ............c.occoovevioene e, 7.447 7,736 7,670 7,002
State Appropriation per FTES ... 60 58 59 56
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Performance Measures/Performance Indicators

Total Student Headcount ...
Do RESIACNE .....oeonvi ittt st et ee e e eve e eaes
% Undergraduate .
% Financial Aid..
% Other Race .. .
o FUll TIME .covoiiviiieie et sttt et annn

Full-Time Teaching Faculty Headcount ..o
% Tenured.................. .
o Terminal DEZIee ... icese et sisen e

Total Credit HOUTS ... ..oioviiiee et aes
Yo Undergradiale ...........cc.ovievovieicicsiecie et e st ceeneneene

Full-Time Equivalent (FTE) Students ..........c.cccvvincin
Full-Time Equivalent (FTE) Faculty ...

Fo PATt-TIME ...cceoeioiirriieireie ettt e e aevescsaniaens
FTE Student/FTE Faculty Ratio ....ccoooovoioiveeicre e

Research Grants ReCeived.....coovvoeeeiiicvie e
Dollar Value (IMIIIIONS) ....ocooviiiiiiii i cie e ie s e s ceeveceenes

Number Campus Buildings ...
Gross Square Feet Total (millions)
Po Non-AuxIHArY .. ... e e

Degree Information (Academic Year 2001-2002):

Total Number Programs: 46
Total Awarded: 529

% Bachelor: 84

% Master: 16

Most Awarded Degrees by Discipline:

Biological Science

Business Management
Computer Information Science
Education

Health Professions

Public Affairs and Services

2001
Actual

3,161
63
90
93
79

139
65

84,170
94

3,018
165

142

85
13.13

82
1.45
55

Bachelor
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2002
Actual

Master  Doctorate

2003
Estimated

3,563
63
91
95
26
75

138

67
92,837
3.241
189

27
172

100
17.50

87
1.62
52

2004
Estimated

141
39
67

95,111
96

3,370
192
26
17.6

104
18.25

89
1.68
54



UNIVERSITY SYSTEM OF MARYLAND

R30B25.01 INSTRUCTION—UNIVERSITY OF MARYLAND EASTERN SHORE

Appropriation Statement:

2002 2003 2004

Actual Appropriation Allowance

Number of Authorized POSIIONS .....cco.oooveriiivnriiieiiien e 193.99 188.74 191.74

Number of Contractual POSHIONS. .......ccoooii et 14.00 14.00 14.00

01 Salaries, Wages and Fringe Benefits ..., 16,835,806 14,991,201 15,682,211

02 Technical and Special FEes.....ccoovnviviinnernciecinceinescvenrcaene 107,421 8,350 8,350

03 COMMUNICATION . ...ooeiive et vea e ere et se e et e ere s e arevvasateareaaas 96,374 93,653 93,653

04 Travel ..o e 274,395 138,142 138,142

07 Motor Vehicle Operation and Maintenance . . 1,238 1,195 1,195

08 Contractual Services.........co.oveevevireeiicens R 1,040,932 696,654 696,654

09 Supplies and Materials .. 1,244,084 546,835 888,793

10 Equipment—Replacement. 65,538 64,492 44,492

11 Equipment-—Additional............... 1,171,597 1,267,455 695,852

12 Grants, Subsidies and Contributions.. 272,445 25,010 25,010

13 Fixed Charges ........cooovvvereriiecennne . 298,329 14,805 14,805
14 Land and SIUCHUIES .......ococveviiirriireeiarieee e senseaes e esee s ess e eneeee

Total Operating EXPEnses .....ooveivoiccomirenieceee e cecennenes 4,464,932 2,848,241 2,598,596

Total EXpenditure ...t 21,408,159 17,847,792 18,289,157

Unrestricted Fund EXpenditure . ..........cccoovvvvrncnrvnnnccnnee e 15,437,055 15,326,320 16,177,322

Restricted Fund Expenditure ... 5,971,104 2,521,472 2,111,835

Total EXpenditure .....o.ccovvieen e e 21,408,159 17,847,792 18,289,157

R30B25.02 RESEARCH—UNIVERSITY OF MARYLAND EASTERN SHORE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized PoSItions ...........c.ocooovrriveiiieeeeereee, 67.79 92.04 91.04
Number of Contractual POSIHONS......ccoovevereeiiviereeceere e 2.63 2.63 2.63
01 Salaries, Wages and Fringe Benefits. 3,494,345 6,330,214 6,461,351
02 Technical and Special FEes ..ot 76,120 266,292 266,292
O3 COMMUNICAHON ..ot ceeeee e ee e eeve e eete e eae s eaaee e 15,721 39,167 39,167
04 Travel .o s 196,946 323292 323,292
07 Motor Vehicle Operation and Maintenance . 6,795 11,323 11,323
08 Contractual Services.....ocooovivivoevcarereiinn . 163,847 1,127,260 1,127,260
09 Supplies and Materials ... .o iorei e 1,523,574 1,555,277 1,555,277
10 Equipment—Replacement .. .......overv oot caee e 12,233 11,694 11,694
11 Equipment—Additional................ 287,365 919,293 919,293
12 Grants, Subsidies and Contributions... . 326,200 328,444 328,444
13 FIXEd CRAIZES ...iievvs oottt et et eae s sseen et nn 160,674 130,140 130,140
Total Operating EXPenses........ccoovvvomicormmrrcinroeceeenrecrnne e 2,693,355 4,445,890 4,445,890
Total EXpenditure ........ocoovirnnmnrie e 6,263,820 11,042,396 11,173,533
Unrestricted Fund Expenditure ..o 1,109,862 1,236,805 1,302,977
Restricted Fund EXpenditure .........ccooveooiveconrcnii e 5,153,958 9,805,591 9,870,556
Total EXpenditure .........cccooviovvviivcinneiieie e, 6,263,820 11,042,396 11,173,533
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UNIVERSITY SYSTEM OF MARYLAND

R30B25.03 PUBLIC SERVICE—UNIVERSITY OF MARYLAND EASTERN SHORE

Appropriation Statement:

Number of Authorized Positions

Number of Contractual Positions
01 Salaries, Wages and Fringe Benefits ...
02 Technical and Special FEes ..ot

03 COMMUDICAION . .o.o.e.ieis ettt etccrrc et eae s eeremsare s e ebessrcaconanae
04 Travel ...
08 Contractual Services ..
09 Supplies and Materials .....
10 Equipment—Replacement
11 Equipment—Additional..........ccoooiiinc
13 Fixed Charges ..o

Total Operating Expenses....

Total EXpenditire .......cooovveiiir e s caeenecccas

Restricted Fund Expenditure ..o

2002 2003 2004
Actual Appropriation Allowance
49 49 49
3.00 3.00 3.00
132,259 247,332 248,194
3,500 13,500 13,500
3,042 3,000 3,000
11,212 10,500 10,500
21,869 38,264 38,264
8,574 15,500 15,500
4,298 4,298
10,000 10,000
280,327 319,500 319,500
325,024 401,062 401,062
460,783 661,894 662,756

460,783

661,894

R30B25.04 ACADEMIC SUPPORT—UNIVERSITY OF MARYLAND EASTERN SHORE

Appropriation Statement:

Number of Authorized POSItIONS .......c.ooccovviiicineeiieieiceee s
Number of Contractual POSIHONS .....cooocviiiiiireevi e
0

03 Communication
04 Travel ..o

07 Motor Vehicle Operation and Maintenance . .
08 Contractual SeIVICES ...ccoivireriveriii e e
09 Supplies and Materials ...
10 Equipment—Replacemnent .
11 Equipment—Additional............... .
12 Grants, Subsidies and Contribulions.......ccoooeeiiviieeeiiinier e,
13 Fixed Charges ...ttt e

Total Operating Expenses....

Salaries, Wages and Fringe Benefits ...

Total Expenditure

Unrestricted Fund Expenditure..............coooiiiiiniine
Restricted Fund EXpenditure ..o

Total EXpenditure ...........cccoviietniinciicni i

662,756

2002 2003 2004
Actual Appropriation Allowance
73.50 76.50 72.50
3.00 3.00 3.00
3,393,310 4,294,175 4,196,014
20,683 22,795 22,795
51,453 52,378 52.378
20,652 22,526 22,526
254,231 446,420 446,420
66,233 64,979 64,979
6,900 6,537 6,537
387,457 1,115,414 865.414
4,982 5,000 5,000
11,012 600 600
823,603 1,736,649 1,486,649
4,216,913 6,030,824 5,682,663
3,977.269 4,841,701 4,493,540
239,644 1,189,123 1,189,123

4216913
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UNIVERSITY SYSTEM OF MARYLAND

R30B25.05 STUDENT SERVICES—UNIVERSITY OF MARYLAND EASTERN SHORE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSItIONS ........cccocoeriionrirecicn e 39.00 38.00 36.00
Number of Contractual POSItIONS........c.cocverricrormiecenr e 3.00 3.00 3.00
01 Salaries, Wages and Fringe Benefits ..o 1,824,419 1,949,955 1,992,705
03 COMMUNICATION .....evintiiiesietaee st eere e staeerasesn e eases e vaesesaveneeaeens 14,706 14,357 14,357
04 TEAVEL ..ot et ettt es s et et n e 29,845 28,062 28,062
08 Conractial SEIVICES ... ocveeeiiierinier e et cae e sieene 178,052 182,032 182,032
09 Supplies and Materials .. 211,941 83,091 83,091
10 Equipment—Replacement . . 38,000 36,600 36,600
11 Equipment—Additional ... ..o e 88,945 59,016 59,016
13 Fixed Charges ........occoeiicem e ecceemn vt e sconnecon 1,751 1,749 1,749
Total Operating Expenses.... 563,240 404,907 404,907
Total Expenditure 2,387,659 2,354,862 2,397,612
Unrestricted Fund Expenditure .........oocoooooccnnnicrinciirineean 2,073,758 1,914,879 1,957,629
Restricted Fund Expenditure ... 313,901 439,983 439983
Total Expenditure .........c..coovvvriniiinniivrinicciene 2,387,659 2,354,862 2,397,612

R30B25.06 INSTITUTIONAL SUPPORT—UNIVERSITY OF MARYLAND EASTERN SHORE

Appropriation Statement:

2002 2003 2004

Actual Appropriation Allowance

Number of Authorized PositiONs ..........ccoooiverriiiieineereeecveens 95.00 92.00 86.00

Number of Contractual POSIHONS ........coocvvvieinniieeececneiec e 4.00 4.00 4.00

01 Salaries, Wages and Fringe Benefits ..o 5,871,861 5,560,758 5,363,568
02 Technical and Special FEeS ..o oot 7,739

03 COMMUNICAION ...e..irieeieieee e aeaescete e e aabeasbseees e avaenesebene e ene 484,625 452,141 452,141

04 Travel ..o 75,286 34,726 34,726

07 Motor Vehicle Operation and Maintenance . . 199,822 92,986 90,979

08 Contractual SErVICES ...ccovmvvovereeiriresieneseeeeseisrssesereeesearerescsaseeeein 540,760 524,023 524,023

09 Supplies and Materials ... .o ceeer e ne e 260,419 167,611 167,405

10 Equipment—Replacement . . 34,133 33,459 33,459

11 Equipment—Additional............... . 666,697 97.613 97,613

12 Grants, Subsidies and Contributions . .........ccoooeei e 5,246 4,850 4,850

13 FIXed CRAIZES ...coovioiiiiniecvis ettt ettt 171,990 171,014 203,236

Total Operating EXPenses......c..occo.veemiverrnreensiiessoneneoreeeens 2,438,978 1,578,423 1,608,432

Total Expenditure ... 8,318,578 7,139,181 6,972,000

Unrestricted Fund Expenditure........oo oo 7,921,589 7,043,053 6,875,872

Restricted Fund Expenditure ..........ocooinneeivnnin e 396,990 96,128 96,128

Total EXpenditure ........ccccooviiveriinininerereccner oo 8,318,578 7,139,181 6,972,000
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UNIVERSITY SYSTEM OF MARYLAND

R30B25.07 OPERATION AND MAINTENANCE OF PLANT—UNIVERSITY OF MARYLAND EASTERN SHORE

Appropriation Statement:

06 Fuel and ULIHEES .....coooiriiiinniceeen et e
07 Motor Vehicle Operation and Maintenance .
08 Contractual Services......ocovvivcmeirienanens
09 Supplies and Materials ..
11 Equipment—Additional ...
12 Grants, Subsidies and Contributions..
13 Fixed Charges..........cccooccennnn.
14 Land and Structures..............

Total Operating EXpenses..........ccovoiiinniccnccnaens

Total Expenditure ...,

Unrestricted Fund EXpenditure......c..coooovvinerrconienriennininnene

Restricted Fund Expenditure ..o
Total EXpenditure ........ccooocovviiiniiccniccnmrcccnn e

2002 2003 2004
Actual Appropriation Allowance
87.00 84.00 80.00
1.00 1.00 1.00
3,762,708 3,380,783 3,423,273
8,886 9,003 9,003
2,037 406 406
1,381,065 1,075,161 1,075,161
10,268 11,221 11,221
379,421 364,654 364,654
483,863 474,004 474,004
163,039 164,611 164,611
533 500 500
901,676 875,263 922,818
596,980 346,980 494,097
3,927,768 3,321,803 3516,475

7,690,476

7,690,476

7,690,476

6,702,586

6,693,844
8,742

6,702,586

R30B25.08 AUXILIARY ENTERPRISES—UNIVERSITY OF MARYLAND EASTERN SHORE

Appropriation Statement:

Number of Authorized POSItIONS ..o
Number of Contractual Positions.........cocccoovvconinnicinievcnnce
01 Salaries, Wages and Fringe Benefits ..o
02 Technical and Special Fees......

06 Fuel and Utilities ....
07 Motor Vehicle Operation and Maintenance .
08 Contractual Services ..o vccrrecernn
09 Supplies and Materials ..
10 Equipment—Replacement ,
11 Equipment—Additional.............. .
12 Grants, Subsidies and Contributions.............ccooncecieniccninccnnicinne
13 Fixed Charges ... cvees e v
14 Land and SIrUCHUTES. oottt oot enen

Total Operating EXPenses........ccoocoevciirininininsve e
Total EXpenditure ... e

Unrestricted Fund Expenditure ..o

6,939,748

6,931,006
8,742

6,939,748

2002 2003 2004
Actual Appropriation Allowance
105.00 106.00 106.00
5.00 5.00 5.00
5,366,221 5,102,815 5,355,751
500 500 500
56,300 42,217 42,217
418,039 347,785 447,785
934,800 778,958 778,958
4,620 4,570 4,570
1,014,663 706,559 706,559
2,395,016 1,654,048 1,654,048
72,773 75,500 75.500
621,886 317,100 317,100
269,199 45,900 45,900
439,420 5,020,385 5,020,385
750,000 750,000 750,000
6,976,716 9,743,022 9,843,022

12,343,437

12,343,437
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UNIVERSITY SYSTEM OF MARYLAND

R30B25.17 SCHOLARSHIPS AND FELLOWSHIPS—UNIVERSITY OF MARYLAND EASTERN SHORE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
12 Grants, Subsidies and ContributionsS...........ccc.coevvveevonircvneccornnens 7,190,459 6,346,520 6,346,520
Total Operating EXpPenses........ccoouuvcoriveriminconicinnviereerann 7,190,459 6,346,520 6,346,520
Total Expenditure ... 7,190,459 6,346,520 6,346,520
Unrestricted Fund Expenditure 2,289,026 2,775,745 2,775,745
Restricted Fund Expenditure 4,901,433 3,570,775 3,570,775
Total EXpenditure ........ccoooovveimivvniccriececcrnann 7,190,459 6,346,520 6,346,520
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UNIVERSITY SYSTEM OF MARYLAND

R30B26.00 FROSTBURG STATE UNIVERSITY
PROGRAM DESCRIPTION

Frostburg State University (FSU) offers a comprehensive array of undergraduate and graduate degrees emphasizing arts and
humanities, business, applied technologies, education, environmental sciences, human services, and social and behavioral sciences,

MISSION

Founded in 1898, Frostburg State University is a comprehensive, largely residential, regional university. It is the only four-
year institution of the University System of Maryland (USM) west of the Baltimore-Washington metropolitan area thereby serving as
the premier educational and cultural center for western Maryland. In addition to offering an excellent academic program, the
University continues to be an integral component of regional economic development initiatives. FSU intends to increase the number
of advanced learners and to provide educational opportunities for students from nontraditional age and minority populations and from
rural, suburban, and metropolitan areas, creating a student body reflective of contemporary multicultural society.

The primary program emphasis at the University is high-quality, affordable undergraduate education. Frostburg State
University is distinguished by an excellent, diverse faculty, dedicated staff, and service to the communities of western Maryland.
Students are afforded a supportive environment in which to expand their knowledge, understanding, communication skills, and
appreciation for cultural diversity. Couched within a liberal arts tradition, undergraduate programs promote intellectual growth and
equip learners with problem-solving and decision-making abilities useful in developing global understanding and effecting civic
responsibilities and constructive change. In response to community and regional needs, graduate programs provide specialized
instruction for students engaged in or preparing to enter particular professional fields. In order to prepare a well-trained workforce
and contribute to economic development, teaching, research, and supervising ficld experiences/projects are the most important
professional activities and responsibilities of the faculty.

VISION

The University will consist of an increasingly multi-cultural community, rich in perspectives, highly knowledgeable within
their academic disciplines, technologically proficient, strongly motivated for learning, and globally aware. Our scholarships, grants,
and fundraising will increase opportunities for study, support academic initiatives, and attract a more diverse complement of faculty,
students, and staff. Citizens will see that their educational investment pays off in quality teachers who meet NCATE professional
standards and who affect the achievement of their K-12 students. Our graduates will contribute to a workforce capable of fulfilling
emerging job requirements in the fields of science and technology, which will enable businesses to expand and new ventures to locate
in the state. We will continue to expand programs and increase collaborative educational initiatives. Through internships,
international study, experiential learning, and voluntary service, graduates of the University will be ready to perform on the job.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1: Meet critical workforce shortage needs in Information Technology (IT) and teacher education in the region and state.
Objective 1.1 Raise from 42 in 1999 to 60 in 2005 the annual number of graduates from IT programs.

2000 2001 2002 2004

Performance Measures Actual Actual Estimated  Estimated
Input: Number of undergraduates enrolled in IT programs 400 393 431% 415
Output: Number of graduates in IT programs (annually) 50 62 62 63
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UNIVERSITY SYSTEM OF MARYLAND

R30B26.00 FROSTBURG STATE UNIVERSITY (Continued)

Objective 1.2 Increase the estimated percent of IT program graduates employed in Maryland from 67% in 1998 to 76% in
200s.

2000 2001 2002 2004

Survey Survey Survey Survey

Performance Measures Actual Actual Actual  Estimated

Outcome: Percent of IT graduates employed in Maryland * 75% 76% 1 74% 76%

Objective 1.3 Increase annually the number of completers from FSU’s undergraduate teacher education program from 142
in 2001 to 150 in 2005.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated  Estimated
Input: Number of undergraduates in teacher education 641 625 725% 680
Output: Number of undergraduates completing teacher training 142 114 125 140

Objective 1.4 Increase annually the number of completers from FSU’s post-bachelors in teacher education (MAT) from 10
in 2001 to 20 in 2005.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated  Estimated
Input: Number of post-bachelor’s students in teacher
education (MAT) 20 15 17* 20
Output: Number of post-bachelor’s in teacher
education: Graduates (MAT) 10 19 15 17

Objective 1.5 Increase the number of Teacher Education graduates employed in Maryland public schools from 109 in 1999
to 120 in 2003.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Outcome: Number graduates teaching in Maryland schools 126 113 120 122

Goal 2: Promote economic development.
Objective 2.1 Work with Allegany County to attract companies in the newly constructed Allegany Business Center at FSU

from O in 1999 to 4 in 2005.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Qutput: Companies recruited by Allegany County 0 0 1 2

Goal 3: Provide affordable and equitable access to higher education for qualified Maryland residents.
Objective 3.1 Increase headcount from 5,260 in 1999 to 5,336 in 2003.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated  Estimated

Input: Headcount enrollment (Fall Total in FY) 5,348 5,283 5,457¢ 5,477
Objective 3.2 Increase the number of students enrollments in courses delivered off campus from 1,965 in 1998 t0 2,121 in

2004.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Number of annual distance education (DE)
course enrollments 2091 2069 2100 2121
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UNIVERSITY SYSTEM OF MARYLAND

R30B26.00 FROSTBURG STATE UNIVERSITY (Continued

Objective 3.3 Increase the second year retention rate of FSU undergraduates from 74.7% in 1998 to 80.0% in 2004.

2001 2002 2003
Performance Measures Actual Actual Estimated
Output: Retention Rate (All students) 78.2% 75.1% 77.5%

Objective 3.4 Raise the number of bachelor’s degree graduates produced, from 779 in 2000 to 825 in 2005.

2004
Estimated
80.0%

2004
Estimated
300

2004
Estimated

2001 2002 2003

Performance Measures Actual Actual Estimated

Output: Number of bachelor’s degree graduates produced 812 736 770
Objective 3.5 Attain a graduation rate of FSU undergraduates from 60.1% in 1998 to at or about the 50th percentile of our

peers in 2005.

2001 2002 2003

Performance Measures Actual Actual Estimated

Output: Graduation Rate (All students) 59.9% 59.0% 57.0%

Objective 3.6 Increase the percentage of graduates employed one year out from 95% in 1998 to 98% in 2005.

2000 2001 2002

Survey Survey Survey

Performance Measures Actual Actual Actual
Outcome: Percent of graduates employed one year out * 98% 95% ! 97%

Objective 3.7 Increase the number of graduates employed in Maryland from 510 in 1998 to 635 in 2005.

50.0%

2004
Survey
Estimated
98%

2004
Survey
Estimated
600

2004
Survey
Estimated

2000 2001 2002

Survey Survey Survey

Performance Measures Actual Actual Actual

Outcome: Number graduates working in Maryland ¢ 584 594 1 552
Objective 3.8 Sustain the satisfaction of graduates with the education received for work at a level of at least 97% through

2005.

2000 2001 2002

Survey Survey Survey

Performance Measures Actual Actual Actual

Quality: Satisfaction with education for work * 97% 94% ! 89%

97%

Objective 3.9 Sustain the satisfaction of graduates with the education received for graduate/professional school at a level of

at least 98% through 2005.

2000 2001 2002

Survey Survey Survey

Performance Measures Actaal Actual Actual
Quality: Satisfaction with education for

graduate/professional school * 98% 93% 1 97%
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UNIVERSITY SYSTEM OF MARYLAND

R30B26.00 FROSTBURG STATE UNIVERSITY (Continued)

Objective 3.10 Maintain the percentage of graduates enrolled in graduate and professional schools at 24% beginning in 1998

through 2005.
2000 2001 2002 2004
Survey Survey Survey Survey
Performance Measures Actual Actual Actual  Estimated
Qutcome: Percent of graduates enrolled in
graduate/professional school 4 23% 20% 26% 24%

Objective 3.11 Maintain private giving annually to include scholarships, undergraduate research opportunities, and
international study from $2.4 million in 1999 to $2.4 million in 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated  Estimated

Output: Funds raised in private giving annually ($ in millions) $2.10 $1.50 $2.10 $2.40
Objective 3.12 Maintain the approximate percent of economically disadvantaged students from 48.7% in 1998 t0 49.5% in

2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated

Input: Percent of economically disadvantaged students 49.0% 49.0% 49.0%* 49.5%

Objective 3.13 Allocate expenditures on facility renewal to meet 0.9% target by 2005 from 0.8% in 1999.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Input: Percent of replacement cost expended

in facility renewal ® 0.8% 0.9% 0.9% 0.9%

Goal 4. Increase campus diversity to more closely approach the racial, ethnic, and gender composition of the state.
Objective 4.1 Attain greater faculty diversity: women from 34.5% in 1999 to 37.0% in 2003; African-Americans from 2.1%

in 1999 to0 3.0% in 2003.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Input: Faculty Diversity fulltime:

Women 36.7% 36.9% 37.0% 37.1%

African-American 3.4% 3.2% 3.0% 35%

Objective 4.2 Recruit and retain a more diverse faculty by enhancing salaries from about the 60th percentile in 1999 to at
least the 70th percentile in 2005 with a benchmark of 72% in 2003.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Average faculty salary per the American Association of
University Professors (AAUP) ranks: 7

Professor (percentile) 63 66 66 67
Associate Professor (percentile) 72 74 74 75
Assistant Professor (percentile) 74 74 74 75
Average FSU (percentile) 70 71 71 72
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R30B26.00 FROSTBURG STATE UNIVERSITY (Continued)

Objective 4.3 Maintain the percentage of African-American undergraduates at 12.6% through 2005.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Percent African-American (Fall Undergraduate in FY) 11.9% 12.7% 12.6%* 12.6%

Objective 4.4 Sustain the percentage of minority undergraduates from 16.46% through 2005.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Percent Minority (Fall Undergraduate in FY) 15.6% 16.4% 16.4%* 16.4%

Objective 4.5 Increase the second year retention rate of minority students from 76.2% in 2000 to 80.0% in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Qutput: Retention Rate Minority 77.8% 80.7% 79.0% 80.0%

Objective 4.6 Sustain the second year retention rate of African-American students at 83.0% through 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Retention Rate African-American 82.9% 82.2% 83.0% 83.0%

Objective 4.7 Maintain a graduation rate of minority students at or about the 50 percentile of our peers in 2005.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Graduation Rate Minority 47.2% 46.2% 46.5% 46.5%

Objective 4.8 Maintain a graduation rate of African-American students at or about the 50" percentile of our peers in 2005

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Graduation Rate African-American 38.5% 44.7% 45.0% 45.0%

Goal 5. Increase recognition for academic programs, particularly in Teacher Education, Social Work, and Business.
Objective 5.1 Increase annually the percentage of graduates from FSU’s teacher education programs that have passed the
PRAXIS II exam from 92% in 2000 to 95% in 2005.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated

Quality: Pass rates for undergraduates on Praxis II 91% N/A 93% 94%
Quality: Pass rate for post-baccalaureate

on Praxis II (01 MAT first cohort) 100% N/A 100% 100%

Objective 5.2 Sustain the pass rate on the American Association (AA) of State Social Work Board licensing examination

between 90% and 100% through 2005.
2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Quality: Pass rates on AA of State Social Work Boards 83% 89%  90-100% 90-100%

I — 210



UNIVERSITY SYSTEM OF MARYLAND

R30B26.00 FROSTBURG STATE UNIVERSITY (Continued)

Objective 5.3 Increase number of programs awarded professional accreditation (e.g., NCATE and AACSB) from 2 in 1999

to 4 in 2005.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Quality: Achievement of professional accreditation by programs’ 3 4 0 0

Objective 5.4 Raise employer satisfaction with preparation of graduates from 65% 1n 2000 to 98% in 2003.

2000 2001 2002 2004

Survey Survey Survey Survey

Performance Measures Actual Actual Actual  Estimated
Outcome: Employer satisfaction with graduates™’ 65% 98% ! N/A 98%

Objective 5.5 Prepare graduates to obtain higher initial median salaries from $25,500 in 1998 to $30,800 in 2005.

2000 2001 2002 2004

Survey Survey Survey Survey

Performance Measures Actual Actual Actual  Estimated

Outcome: Median salary of graduates ($000’s) 2 $27.5 $27.51 $30.0 $30.4
Indicator Not Tied to Specific Objectives

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated

Efficiency: Rate of operating budget savings 6% 5% 4% 4%

Note: NA = data not available
TBA = data to be announced as soon as they become available

' Data from the Schaefer Center telephone survey were collected using both different methodology and questions from the
biennial Maryland Higher Education Commission (MHEC)-sponsored Alumni Survey. Not directly comparable to data
presented in other years.

The weighted average of the mid point of the salary ranges.

Praxis I Data is not available.

Column headings used for this measure reflect the survey years in which the data were gathered. Data contained in the
1997, 1998, 2000, and 2002 columns are taken from the MHEC-sponsored Alumni Follow Up Survey, which is
administered biennially to alumni who graduated the prior year (for instance, the 1997 survey was of 1996 graduates, the
1998 survey was of 1997 graduates, the 2000 survey was of 1999 graduates, etc.). Data in the 2001 column are taken from
the 2001 USM-sponsored telephone survey of alumni who graduated in 2000 and their employers. Due to differences in the
design, sampling, and execution of the USM phone survey and the MHEC Alumni Follow Up Survey, the data from them
_ are not directly comparable.

> Questions related to employers’ satisfaction with FSU alumni were included 2000 FSU-sponsored paper survey and the
2001 USM-sponsored telephone survey of alumni. Such questions are not included on any of the MHEC-sponsored
Alumni Follow Up Surveys carried out in 1997, 1998, 2000, and 2002.

The percentage reported does not reflect the $547,000 spent annually by USM on facilities renewal at FSU.

In FY 2003, a faculty salary freeze was instituted due to statewide budget concerns.

Actual Fall 2002 Data.

Cumulative number of program accreditations at the University.
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UNIVERSITY SYSTEM OF MARYLAND

R30B26.00

SUMMARY OF FROSTBURG STATE UNIVERSITY

Total Number of Authorized Positions....

Total Number of Contractual POSHIONS ...........cccooviveeriiiiriicer e

Salaries, Wages and Fringe Benefits
Technical and Special Fees............cccoeee. .
Operating EXPENSES ...covvei i iniirncccmeee e cesismsasiosovasescrs s

Beginning Balance (CUF) ..ot

Current Unrestricted Revenue
Tuition and Fees ..ot
State Appropriation........c.ccevvevenrenn.
Sales and Services of Educational Activities...
Sales and Services of Auxiliary Enterprises.
Other SOUTCES .......covviiceireiierccanaeensiienrenene .
Transfer (to)/from Fund Balance...............ococoviiviieicicn e

Total Unrestricted ReVENUE. ...c.o.cocvieivniviiiiacnrnnee

Current Restricted Revenue
Federal Grants and COntracts ......coocoveerioiviniienininnrnineees oo
Private Gifts, Grants and Contracts....
State and Local Grants and Contracts

Total Restricted Revenue ......cc.o.oocvoocierieieniciennnnnn

Total REVENUE........oovereeeieniceietctive e e e

Ending Balance (CUF) ..ottt e e

Institutional Profile: FSU

Mandatory Tuition and Fees ($):

Full-Time Undergraduate:
ReSIAENE (PEI YEAIY oottt et s s
Non-Resident (Per Year) ..o cecermnrcecamsmenaaene

Part-Time Undergraduate:
Resident (per credit) ...t
Non-Resident (per Credit) ..o e

Part-Time Graduate:
Resident (Per Credit) ... oot nec e
Non-Resident (per credit).....c.oooooceiieivniimicii s

Room Charge (double) ..o
Board Charge (14 meals) .......ccooiiiiiice i

% Non-Auxiliary, Unrestricted Funds ...
State Appropriation per FTES ...

2002 2003 2004
Actual Appropriation Allowance
680.50 673.50 651.50
159.80 165.40 158.30
39,353,281 40,088,725 39,946,487
6,882,176 7,280,010 6,837,007
26,605,810 26,614,465 27,517,144
4,790,708 5,124,225 4,934,531
19,280,467 21,267,214 24,231,038
28,659,702 28,750,982 26,302,434
794,222 593,190 593,190
16,274,918 15,262,855 15,467,017
1,023,593 1,295,459 1,193,459
-333,517 189,694 -110,306

65,699,385

5,283,701
284,794
1,573,387

7,141,882

72,841,267

5,124,225

2001
Actual

4,132
9,282

138
244

180
208

2,650
2,392

6,180
56
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2002
Actual

67,359,394

4,588,658
165,820
1,869,328

6,623,806

73,983,200

4,934,531
2003
Estimated

4,256 4,618
9,754 10,424
142 150
252 266
187 197
217 229
2,730 2,840
2,464 2,538
6,659 6,579
58 57

67,676,832

4,588,658
165,820
1,869,328

6,623,806

74,300,638

5,044,837

2004
Estimated

4,804
10,842

156
276

204
238

2,840
2,538

5,983
52



UNIVERSITY SYSTEM OF MARYLAND

Performance Measures/Performance Indicators

Total Student Headcount ..o e
% Resident........ccconnee
% Undergraduate
To FINANCIAL ALd....cooiviiiiniiierine et ens e
Go OhEr RACE ..o.viiveviceere ettt e ere e n e e
Go FUll TIME..ooviiveiiiir ettt sve e anes

Full-Time Teaching Faculty Headcount ...
o TENUTEA. ..ottt aeae st be s e cnen o
o Terminal Degree ...

Total Credit Hours
% Undergraduate

Full-Time Equivalent (FTE) Students .........ccccccocoviimvmimnernrccconnns
Full-Time Equivalent (FTE) Faculty ..o

Yo Part-Time ......c.ooovvvvmvennicrrenns .
FTE Student/FTE Faculty Ratio

Research Grants Received........ooooovoeiieniniiinieceie e
Dollar Value (MilHONS) ..o

Number Campus Buildings ....c..ooeoiiivvnniiicniiiniciee
G.S.F. Total (MillIONS) ..icooviiiiiiriiiciies it esereec e
To NON-AUKIHATY ..oooeiiiriv ittt s

Degree Information (Academic Year 2001-2002):

Total Number Programs: 52
Total Awarded: 982

% Bachelor: 75

% Master: 25

Most Awarded Degrees by Discipline:

Business and Management
Education

Psychology

Public Affairs and Services
Social Sciences
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2001
Actual

215
72
80

126,553
92

4,299
289

14.9

59
2.50
40

1.29
59

Bachelor

121

2002
Actual

226
67
80

126,615
92

4,304
288
19
149

57
3.10

40
129
59

Master

99
124
11

2003 2004

Estimated Estimated
5,220 5,252
85 85
81 81
60 60
17 17
79 79
226 226
67 67
80 80
128,468 129,229
92 92
4,370 4,396
289 289
19 19
15.1 152
40 45
3.00 3.30
43 43
1.44 1.44
63 63

Total

220

247

69

69

110



UNIVERSITY SYSTEM OF MARYLAND

R30B26.01 INSTRUCTION—FROSTBURG STATE UNIVERSITY

Appropriation Statement:

Number of Authorized Positions ..................

Number of Contractual Positions..................

0

Joury

02 Technical and Special Fees..........ccc.cce.e.

03 COmMUDICALION .....rvivriaererrcerereeecereererer e

04 Travel....oocovenne
08 Contractual Services......
09 Supplies and Materials .....
10 Equipment—Replacement
[l Equipment—Additional..................
12 Grants, Subsidies and Contributions..

13 Fixed Charges .....ooovnccenrienniinncrneen:
Total Operating Expenses.........c...occ.e..

Total Expenditure.................

Unrestricted Fund Expenditure...................
Restricted Fund Expenditure .........cocc......
Total Expenditure ..o

Salaries, Wages and Fringe Benefits............

22,838,377 24,692,888

R30B26.03 PUBLIC SERVICE—FROSTBURG STATE UNIVERSITY

Appropriation Statement:

2002 2003 2004

Actual Appropriation Allowance
................................... 265.00 265.00 264.00
.................................... 68.30 81.20 74.10
................................... 18,076,119 18,955,425 18,824,762
.................................... 3,235,962 3,816,858 3,407,015
.................................... 136,176 132,768 132,768
190,593 189,120 189,120
301,751 326,840 326,840
477,584 514,887 569,887
5,408 18,093 18,093
155,055 454,094 454,094

5,797
.................................... 253,932 284,803 284,803
.................................... 1,526,296 1,920,605 1,975,605
.................................... 22,838,377 24,692,888 24,207,382
................................... 22,771,855 24,584,388 24,098,882
.................................... 66,522 108,500 108,500

24,207,382

2002 2003 2004

Actual Appropriation Allowance

Number of Authorized POSIIONS .....coovviiviviieecrnceescee e 14.00 14.00 14.00

Number of Contractual POSIIONS . ..........ccoeoeiiceiiineeeec e 35.80 32.60 32.60

01 Salaries, Wages and Fringe Benefits ... 617,533 635,000 675,524

02 Technical and Special Fees oot 1,168.453 1,130,922 1,130,666

03 COMMUNICATON ... iever it eee et ee e ceres et ee et ee e aae e e eisaeetsresesee s 12,973 12,175 12,175

04 Travel ..o 105,609 117,937 117,937

07 Motor Vehicle Operation and Maintenance . 946 5.500 5,500

08 Contractual Services... 453,241 599,883 550,212

09 Supplies and Materials .. 234,643 449,090 458,493
10 Equipment——Replacement . 1,837 51,705

[T Equipment—Additional ..o 110,419 147,210 147.210

12 Grants, Subsidies and Contributions.............ccooociieiieiciceen e, 79,543 76,721 76,721

13 Fixed Charges 76,957 7,400 59,105

F4 Land and SIPUCHUIIES ..ot n et aese e 950,000

Total Operating EXPenses.......c....occoniorconccrmiaconinncecnnnas 2,026,168 1,467,621 1,427,353

Total EXpenditure ..ot 3,812,154 3,233,543 3,233,543

Unrestricted Fund Expenditure ..ot 80,187 14,900 14,900

Restricted Fund Expenditure ..o 3,731,967 3,218,643 3,218,643

Total Expenditure ..ot 3,812,154 3,233,543 3,233,543
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UNIVERSITY SYSTEM OF MARYLAND

R30B26.04 ACADEMIC SUPPORT—FROSTBURG STATE UNIVERSITY

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized Positions 70.00 67.00 60.00
Number of Contractual Positions 7.20 5.40 540
01 Salaries, Wages and Fringe Benefits ... 3,931,405 3,980,000 3,748,603
02 Technical and Special FEes ..o 403,018 350,289 343,602
03 COMMUNBICAON........ocviiiivieieiiiee et eve v s s vs et reess e sees s sresnenee 127,716 147,966 147,966
04 Travel...ccoooennne. 96,779 69,782 69,782
08 Contractual Services... 487,961 485,021 485,171
09 Supplies and Materials .. 320,173 248,424 248,178
10 Equipment—Replacement. . 4,272 34,255 34,255
11 Equipment—Additional ..........ccooocovvrinniiinnnns [ESUR 842,939 696,446 649,641
13 Fixed Charges....c.o...ccoovevceieircromsiccemnsecrmesceennncas rreeerreneans 15,550 21,711 21,711
Total Operating Expenses.... . 1,895,390 1,703,605 1,656,704
Total EXpenditure ....cccocoocvvrivieeicoivenrierenncecenseenns 6229813 6,033,894 5,748,909
Unrestricted Fund EXpenditure..........ccovvrviviocnnn s 6,224,010 6,027,394 5,742,409
Restricted Fund EXpenditure ...t 5,803 6,500 6,500
Total EXpenditure ..o ovverniirnnnicveecee e 6,229,813 6,033,894 5,748,909

R30B26.05 STUDENT SERVICES—FROSTBURG STATE UNIVERSITY

Appropriation Statement:

2002 2003 2004

Actual Appropriation Allowance

Number of Authorized POSItIONS ....o.oovoeieviiiiieiicneee e 46.00 46.00 42.00

Number of Contractual POSIHONS .....coocoviveviiniiricennieen e crns 4.60 2.40 2.40

01 Salaries, Wages and Fringe Benefits ... 2,329,624 2,242,000 2,191,609

02 Technical and Special Fees ... oo nnee 321,671 194,551 191,526

03 Communication. 134,259 108,877 108,877

04 Travel oo 57,051 32,130 32,130

08 Contractual Services... 315,762 231,535 231,535

09 Supplies and Materials ... 110,476 179,141 179,141
10 Equipment—Replacement . 678
11 Equipment—Additional.. . 1,669

13 FIxXed CHarges ooooocoioierececniiccen s cenes e cemssecestesemeseneresasesesessenene 2,070 9,150 9,150

Total Operating EXPEnses........ccoocccnviicrivininvininincniieans 621,965 560,833 560,833

Total EXPenditure ...c.o..ocoerrrivervreeoerireccnrraveseeene 3,273,260 2,997,384 2,943,968

Unrestricted Fund Expendifure .........c.ooooimvcmiconiniinin 3,245.876 2972614 2,919,198

Restricted Fund Expenditure ... 27,384 24,770 24,770

Total Expenditure 3,273,260 2,997,384 2,943,968
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UNIVERSITY SYSTEM OF MARYLAND

R30B26.06 INSTITUTIONAL SUPPORT—FROSTBURG STATE UNIVERSITY

Appropriation Statement:

13

R30B26.07 OPERATION AND MAINTENANCE OF PLANT—FROSTBURG STATE UNIVERSITY

Supplies and Materials .....
Equipment—Replacement
Equipment—Additional.

Fixed Charges.........ococvvrinene

Motor Vehicle Operation and Maintenance
Contractual Services.............

Total Operating EXPenses.... ..o verrrccenroccninoinccnieiennan

Total Expenditure ..o

Unrestricted Fund Expenditure ...,
Restricted Fund Expenditure ...

Total Expenditure

Appropriation Statement:

10
11
13
14

Fuel and Utilities ..................
Motor Vehicle Operation and Maintenance .
Contractual Services.............

Supplies and Materials ..

Equipment—Replacement ....
Equipment—Additional ........

Fixed Charges.............
Land and Structures

Total Operating EXPEnses...........occonmcoiinrconmnnreneoicc e

Total EXpenditure ..........coooooviiicniiceiccrmraccenin

Unrestricted Fund Expenditure. ...
Restricted Fund Expenditure ...,

Total Expenditure

2002 2003 2004
Actual Appropriation Allowance
117.50 117.50 115.50

10.30 9.30 9.30

5,471,570 5,304,000 5,434,680
375,808 361,543 356,285
184,904 338,281 338,281
169,233 160,085 160,085
215,561 198,080 198,080

1,181,064 1,284,677 1,345,992
420,713 497,087 497,087

21,065 21,668 21,668
286,281 83,510 81,328
113,389 152,554 180,849
2,592,210 2,735,942 2,823,370

8,439,588

8,431,749
7,839

8,439,588

8,401,485

8,390,485
11,000

8,401,485

8,614,335

8,603,335
11,000

8,614,335

2002 2003 2004
Actual Appropriation Allowance
93.00 89.00 88.00
9.30 9.10 9.10
2,058,642 2,156,000 2,079,569
283,028 292,184 274,457
10,126 10,500 10,500
3,325 5,600 5,600
900,222 719,967 1,120,000
35,375 93,536 93,536
85,177 79,742 412,460
245,586 246,948 246,948
1,476
603,527 652,743
1,725,484 1,835,566 1,983,760
593,050 415,000 415,000
3,599,821 4,010,386 4,940,547

5,941,491

5,941,491

5,941,491
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6,458,570

6,457,570
1,000

6,458,570

7,294,573

7,293,573
1,000

7,294,573



UNIVERSITY SYSTEM OF MARYLAND

R30B26.08 AUXILIARY ENTERPRISES—FROSTBURG STATE UNIVERSITY

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSIHONS .....ocivieiecie e 75.00 75.00 68.00
Number of Contractual POSIHONS. ... e 24.30 2540 2540
01 Salaries, Wages and Fringe Benefits ..., 6,494,690 6,416,000 6,591,440
02 Technical and Special Fees...... oo 1,094,236 1,133,663 1,133,456
03 COMMUICAON ......eiveriiietrres e iecrre st ae e s cesess et sns s ceseen s cetaeees 269,205 221,115 221,115
04 Travel............ 120,128 98,550 98,550
06 Fuel and Utilities ..o 1,046,109 1,443,613 1,143,613
07 Motor Vehicle Operation and Maintenance . . 32,690 55,380 55,380
08 Contractual Services .....c...cvveeveeivveesoennnns . 3,698,079 3,638,536 3,638,536
09 Supplies and Materials .. 2,513,741 2,382,756 2,382,756
10 Equipment—Replacement 19,101 135,040 272,299
i1 Equipment—Additional.... 311,166 155,578 155,578
13 Fixed Charges............ . 363,778 493,189 493,189
14 Land and STrUCTUIES .....o..eccoveeriiieeenieeeeiace i nseeeba e seaene s eeeenens 405,705 400,000 400,000
Total Operating EXPEnses........cccovvvieemcimmnconmomicnmsceensscocsnnns 8,779,702 9,023,757 8,861,016
Total EXpenditure ..........cooveiimeiieeeiceiiinrcce v 16,368,628 16,573,420 16,585,912
Unrestricted Fund Expenditure ... 16,328,226 16,558,420 16,570,912
Restricted Fund EXpenditure ... ... 40,402 15,000 15,000
Total EXpenditure .......c.oooeveoiiiiercinreccrececimnnens 16,368,628 16,573,420 16,585,912

R30B26.17 SCHOLARSHIPS AND FELLOWSHIPS—FROSTBURG STATE UNIVERSITY

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
01 Salaries, Wages and Fringe Benefits ... 373,698 400,300 400,300
08 Contractual SEIviCes ......ccovvviviviireiieree sttt 11,080 10,122 10,122
12 Grants, Subsidies and Contributions..........ocoocvvvivveeeiiveee e 5,553,178 5,181,594 5,261,594
Total Operating EXpenses......ooo v 5,564,258 5,191,716 5271716
Total Expenditure ... 5,937,956 5,592,016 5,672,016
Unrestricted Fund Expenditure ... 2,675,991 2,353,623 2,433,623
Restricted Fund Expenditure .........cooocooeeveiioinnrvnreeenn s 3,261,965 3,238,393 3,238,393
Total EXpenditure .......cccooooommecrcncnrccnr e 5,937,956 5,592,016 5,672,016
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UNIVERSITY SYSTEM OF MARYLAND

R30B27.00 COPPIN STATE COLLEGE
PROGRAM DESCRIPTION

Coppin State College is a public, urban, historically black institution offering undergraduate and graduate programs in the

liberal arts and sciences and human services.
MISSION

A comprehensive, urban, liberal arts institution with a commitment to excellence in teaching, research and continuing service
to its community, Coppin State College provides educational access and diverse opportunities for students with a high potential for
success and for students whose promise may have been hindered by a lack of social, personal or financial opportunity.

VISION

Powered by information technology as the centerpiece for achieving its institutional goals, Coppin State College (CSC)
embodies excellence as a pioneer in urban education and public service as it excels as a model comprehensive, urban liberal arts
college both regionally and nationally.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Broaden access to and diversity in higher education.
Objective 1.1 Diversify the student enrollment by 2004, moving from 3,564 African American students in 1999 (or 95%) to

3,438 in 2004 (or 83%).

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Input: Total undergraduate enrollment 3,092 3,239 3,588 3,732
Total graduate enrollment 798 764 609 418
Total African-American enrollment 3,496 3,601 3,484 3,438

Of total enrollment, percentage African American 90% 90% 83% 83%

Objective 1.2 Increase the White-American student enrollment by 2004, moving from 98 White-American students (or
03%) in 1999 to 335 (8.0%) in 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Input: Total undergraduate enrollment 3,092 3,239 3,588 3,732
Total graduate enrollment 798 764 609 418
Total White-American enrollment 93 227 147 335

Of total enrollment, percentage White American 2% 6% 4% 8%

Objective 1.3 Increase the number of students enrolled in off-campus or through distance education programs from 188 in

1999 to 357 in 2004.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated FEstimated
Input: Number students enrolled in programs delivered off
campus or through distance education. 357 278 357 357

! Estimated
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UNIVERSITY SYSTEM OF MARYLAND

R30B27.00 COPPIN STATE COLLEGE (Continued)

Goal 2. Promote economic development, especially in Maryland’s areas of critical need.
Objective 2.1 Increase the number of teacher education graduates available to staff Baltimore metropolitan area public

schools from 89 in 1999 to 124 in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Number of undergraduates enrolled in
teacher training programs 379 364 400 400
Number of post-bachelor students enrolled in
teacher training programs 457 179 457 457
Output: Number of undergraduate students completing
teacher training program (Except Praxis II) 37 16 88 103
Number of post-bachelor students completing teacher
training program (Except Praxis II) 29 43 21 21
Total number of students completing teacher training
program (Except Praxis II) 66 59 109 124
Quality: Praxis I Core Battery (Education) licensure
exam passing rate’ 100% 100% 100% 100%
Praxis II Specialty Areas licensure exam passing rate 100% 100% 100% 160%
Percent of undergraduate students who completed teacher
training program and passed Praxis II exam 100% 100% 100% 100%
Outcome: Number of Teacher Education Graduates
employed in MD 43 64 89 105

Objective 2.2 Increase the number of Coppin State College African American management science and computer science
graduates employed in Maryland from 53 in 1999 to 70 in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Number undergraduates enrolled in
Computer Science and Management Science 593 634 634 634
QOutput: Number of Computer Science & Management Science
graduates 77 92 92 92
Number of African American Computer Science & Management
Science graduates employed in MD 57 67 69 70
Objective 2.3 Increase the cumulative number of nursing graduates employed in Maryland from 600 in 1999 to 770 in
2004.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Number Undergraduates enrolled in Nursing 366 421 421 421
Number Graduates enrolled in Nursing 13 14 14 14
QOutput: Number of baccalaureate degrees awarded in Nursing 28 27 35 40
Number of graduate degrees awarded in Nursing 6 8 10 12
Quality: NCLEX (Nursing) licensure exam passing rate” 55% 83% 83% 83%
Outcome: Number Nursing Grads employed in MD 679 700 745 770

? Estimated
? External data
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UNIVERSITY SYSTEM OF MARYLAND

R30B27.00 COPPIN STATE COLLEGE (Continued)

Objective 2.4 Maintain the 100 percent passing rate on Praxis II examinations for teacher candidates (100% in 1999).

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Quality: Praxis I Core Battery (Education) licensure exam

passing Rate” 100% 100% 100% 100%

Praxis I1 Specialty Areas licensure exam passing rate’ 100% 100% 100% 100%
Percent of undergraduate students who completed teacher

training program and passed Praxis Il exam 100% 100% 100% 100%
Percent of post-bachelor students who completed teacher

training program and passed Praxis II 100% 100% 100% 100%

Objective 2.5 Maintain or increase the 1999 pass rate of 83% on the NCLEX (Nursing) licensure examination.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Quality: NCLEX (Nursing) licensure exam passing rate” 55% 83% 83% 83%

Objective 2.6 Maintain or increase the ratio of median graduates’ salary to the average annual salary of civilian work force
with a bachelor’s degree from .86 to .87 in 2004 (ratio for all years is computed against national median
earnings of $37,989, with a standard error of $501, for people in the U.S. age 25 and older with a bachelor’s
degree, as published by the BLS/Census Bureau, in its 2000 CPS (Current Population Survey))

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated

Outcome: Median salary of CSC graduates ($000°s) $31.5 $32.0 $32.5 $33.0
Ratio of median graduates’ salary to the average

annual salary of civilian work force with a bachelor’s degree .83 .84 .86 .87

Goal 3. Improve retention and graduation rates.
Objective 3.1 Increase the overall 6-year graduation rate from 21.2% in 1999 to 33% in 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Qutput: Six-year graduation rate' 25.3% 26.4% 30.2% 33%
Six-year graduation rate all minorities’ 25.5% 26.5% 30.2% 33%

Objective 3.2 Increase the 6-year African-American graduation rate from 22.1% in 1999 to 33% in 2004,

2001 2002 2003 2004
Indicators: Actual Actoal Estimated Estimated
Outputs: Six-year African-American graduation rate 25.8% 26.7% 30.2% 33%

Objective 3.3 Increase the 2"-year retention rate from 75.9% in 1999 to 79% in 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Output: Second-year retention rate’ 73.2% 77% 78% 79%
Second-year retention rate all Minorities 73.4% 77% 78% 79%
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UNIVERSITY SYSTEM OF MARYLAND

R30B27.00 COPPIN STATE COLLEGE (Continued)

Objective 3.4 Increase the second-year African American retention rate from 77.4% in 1999 to 79% by 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Qutput: Second-Year African American Retention Rate 73.4% 76.8% 78% 79%

Goal 4. Advance community outreach and service through involvement by faculty and students in applied research public service
activities.
Objective 4.1 Increase by 10% the number of day’s faculty and students spend in college initiated community outreach and
service activities from 2,046 in 1999 to 2,100 in 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Input: Number days faculty and students spend in community

outreach. 1,757 1,882 2,000 2,100

Objective 4.2 Increase percent of faculty with terminal degrees from 67% in 1999 to 75% in 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Input: Percent of faculty with terminal degrees 70% 74% 74% 75%
Percent of newly hired faculty with terminal degrees 100% 100% 100% 100%

Goal 5. Graduates are productive members of society and/or the workforce.
Objective 5.1 By 2004, increase to 40% the percentage of graduates pursuing graduate study immediately after graduation
from 33.5% in 2000.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Outcome: Percent of graduates pursuing graduate study

immediately after graduation® 25.3% 27%* 33% 40%

Objective 5.2 By 2004, maintain the percentage of undergraduates employed in Maryland at a level equal to or greater than
the 1999 level of 87.6%.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Outcome: FEstimated number of undergraduates employed

in Maryland 325 340 350 350

Employment rate of undergraduates in Maryland 87.3% 87.3% 88.0% 88.0%
Objective 5.3 Maintain satisfaction of employers with Coppin State College graduates at a 90% or greater level (91% in

1999).

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated

Outcome: Employer satisfaction’ 97.3% N/A N/A 95%

* Data from Schaefer Center telephone survey, using different methodology and questions from the biennial MHEC-sponsored
Alumni Survey. Not directly comparable to data presented in other years.

5 Questions related to employers’ satisfaction with CSC alumni were included only on the 2001 USM-sponsored telephone survey of
alumni. Such questions are not included on any of the MHEC-sponsored Alumni Follow Up Surveys carried out in 1997, 1998,

2000, and 2002.
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R30B27.00 COPPIN STATE COLLEGE (Continued)

Objective 5.4 Through 2004 maintain number of nationally accredited academic programs at the 1999 number of 7.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Quality: Regional and national accreditations 7 7 7 7

Objective 5.5 By 2004, increase by at least 10% the number of students enrolled in urban teacher education, natural
sciences, nursing and health sciences, criminal justice, and information technology academic programs from
1,868 students in 1999 to 2,103 in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated FEstimated
Input: Number Undergraduates enrolled in Natural Sciences 141 137 149 160
Number Undergraduates enrolled in Criminal Justice 253 260 260 260
Number Undergraduates enrolled in information technology
(Computer Science and Management Science) 593 634 593 593
Number Undergraduates enrolled in Nursing 366 421 421 421
Number Grads enrolled in Nursing 13 14 14 14
Number Grads enrolled in Criminal Justice 48 52 52 55
Number of undergraduates enrolled in teacher
training programs 379 364 400 400
Number of post-bachelor students enrolled in teacher
training programs 457 179 200 200
Total number of students enrolled in urban teacher
education, natural sciences, nursing and health sciences,
criminal justice, and information technology programs 2,250 2,061 2,089 2,103

Goal 6. Increase revenue from alternative sources to state appropriations.
Objective 6.1 By 2004, increase to 10% percent of private giving for scholarships from 9% in 1999.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Percent of private giving for scholarships 10% 8% 10% 10%

Objective 6.2 Maintain or increase current annual rate (2%) of operating budget savings through efficiency and cost
containment measures.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Efficiency: Cost Containment/ Rate of operational budget savings 3% 3% 3% 3%

Goal 7. Maximize the efficient and effective use of state resources.
Objective 7.1 By fiscal year 2004 allocate expenditures on facility renewal to meet 2% target from 1.1% in fiscal year 1999.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Percent replacement cost facility renewal and renovation 1.3% 1.3% 1.8% 2%

Objective 7.2 Decrease the cost of raising $1 in private donations down from $0.42 in 1999 by fiscal year 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Efficiency: Cost of raising $1 $0.26 $0.26 $0.26 $0.25
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R30B27.00
SUMMARY OF COPPIN STATE COLLEGE
2002 2003 2004
Actual Appropriation Allowance
Total Number of Authorized Positions 380.50 376.50 376.50
Total Number of Contractual POSIONS .........covivevrrieririereirenerneseeonen 128.88 104.54 108.56
Salaries, Wages and Fringe Benefits .........cocoovonvcnncnnicnccincnens 23,199,076 24,903,811 24.613,218
Technical and Special Fees. . 5,146,409 5,274,908 5,232,924
Operating EXPenSes ...t r s inenos e 19,688,498 23,027,743 25,960,452
Beginning Balance (CUF) ... 1,537,459 2,065,421 2,065,421
Current Unrestricted Revenue
TUIEHON FEES.....iiioeriieiiii et et te e asen s ab e s anenenes 9,609,501 11,741,514 13,509,134
State Appropriation................ 20,513,150 20,578,484 19,755,345
Federal Grants and Contracts ..o 186,038 134,258 134,257
Sales and Services of Auxiliary Enterprises. 5,206,456 5,823,285 5,986,045
Other SOUrces ..o e . 1,001,668
Transfer (to)/from Fund Balance.........c.ocooovvvvvieivivoverieeisr e -527,962
Total Unrestricted Revenue.....c.....c.ovvovecroionnconnnnne 35,988,851 38,277,541 39,384,781
Current Restricted Revenue
Federal Grants and CONIACES ........ccooviovveriivieeineeericieeessaenceneninn 9,783,811 10,605,531 11,624,662
Private Gifts, Grants and Contracts. 2,181,124 4,323,390 4,797,151
OMher SOULCES ooovvvii it et eeee e ie e 80,197
Total Restricted Revenue ........ccc..ccoovrivevinnerieennnnen 12,045,132 14,928,921 16,421,813
Total REVENUE ......ooiiieviericnrieiee e e saenraee 48,033,983 53,206,462 55,806,594
Ending Balance (CUF) ... 2,065,421 2,065,421 2,065,421
Institutional Profile: CSC
2001 2002 2003 2004
Actual Actual Estimated Estimated
Mandatory Tuition and Fees ($):
Full-Time Undergraduate:
Resident (Per Year) .......ocoivicoveiiiiiiinicre e s 3,370 3.477 3,959 4,060
Non-Resident (PEr YEar) ..o e eer e 8,347 8.604 9,368 9,549
Part-Time Undergraduate:
Resident (per Credit) ..ottt 114 117 123 127
Non-Resident (per credit).......oooooiveiicieniiieere e enn s 262 270 285 290
Part-Time Graduate:
Resident (per credit) ... ...coooociv i 149 153 161 166
Non-Resident (per credit)........occoccricorricc e cecrceeeiacens 265 276 291 297
Room Charge (double)....cccoooiiiiiiriicieccce e 3,481 3,551 3,622 3,730
Board Charge (19 meals) ...cco.oocri i 2,008 2,108 2,192 2,258
State Appropriation per FTES ..ot 6,642 6,865 7.016 6,629
% Non-Auxiliary, Unrestricted Funds ... 67 68 63 59
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Performance Measures/Performance Indicators

Total Student HeadCount...........ccovvmireoriiiiecieice e
% Resident.................
% Undergraduate .
P FINancial Add..........ccooriiiriiiiiien et
T Other Race ...oveviecee e v eaan
Do FUIL TN ..ottt e e v cme s eensncsanen

Full-Time Teaching Faculty Headcount ...
Do Tenured.......ccooccemivciinreionnarinans
Jo Terminal DEZIEE .....ccooivviiceineicerr et

Total Credit Hours
% Undergraduate

Full-Time Equivalent (FTE) Students .............ccccccomviinnn.
Full-Time Equivalent (FTE) Faculty ..o oiiciiinicies

o Part-Time....ccoovivreevee e .
FTE Student/FTE Faculty Ratio

Research Grants Received........cooevviviiveccenioiiicenrecenrecce e
Dollar Value (IilHONS) ..o e sere e seeanes

Number Campus Buildings ...
Gross Square Feet Total (millions)........cccoovvviiinininincrinn
o NON-AUXIATY «.oviiirccir e e et e

Degree Information (Academic Year 2001-2002):

Total Number Programs: 28
Total Awarded: 3592

% Bachelor: 66

% Master: 34

Most Awarded Degrees by Discipline:

Business and Management
Education

Nursing

Psychology

Public Affairs and Services
Social Sciences

Liberal Arts

2001
Actual

0.01

10
0.65
78

Bachelor
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2002
Actual

4,003

Master

152
8

6

2003 2004

timated Estii d
4,067 4,148
90 90
83 83
85 85
10 10
60 60
114 114
56 53
74 74
85,827 88,822
90 90
2,933 2,980
130 133
22 23
226 224
5 5
0.41 0.41
11 11
0.79 0.79
0.60 60

Total

66

166

45

68

46

40

63
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R30B27.01 INSTRUCTION—COPPIN STATE COLLEGE

Appropriation Statement:

Number of Authorized POSIONS .......cccoovoviriiiiriiner e e
Number of Contractual Positions..........cooooviiieinine e
01 Salaries, Wages and Fringe Benefits ...
02 Technical and Special Fees. ..o

03 COMMUMCAION ..ottt et ecer et cere ettt ec e seeneeneane
04 Travel ..............
06 Fuel and Utilities ...
08 Contractual Services..
09 Supplies and Materials ..
10 Equipment—Replacement
11 Equipment——Additional..............
12 Grants, Subsidies and Contributions.. .
13 Fixed Charges ..ot et e

Total Operating EXPenses.........cccoiicmericormcnnncimnrcinns

Total EXpenditure ...

Unrestricted Fund Expenditure ...t
Restricted Fund EXpenditure ...

Total Expenditure ....

R30B27.02 RESEARCH—COPPIN STATE COLLEGE

Appropriation Statement:

Number of Contractual Positions

02 Technical and Special Fees. ... e

04 TTAVEL oo sttt e s
08 Contractial SEIVICES .....coviviieritier e e etes et eenes s e evnsascree
09 Supplies and Materials ...
11 Equipment—Additional ...t e
12 Grants, Subsidies and Contributions.. .
13 Fixed Charges..........cceoceee

Total Operating EXPEnses........cccccomviciicornrrneienireecseiens

Total EXpenditure .......ccovvoieierioiirive e ceereincevenee

Restricted Fund Expenditure ...
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2002 2003 2004
Actual Appropriation Allowance
125.00 123.00 123.00
8224 55.64 59.66
8,346,552 8,948,110 9,314,253
3,053,474 2,951,813 2,950,846
14,117 13,063 14,823
119,013 192,834 212,117

2,093
826,505 696,308 1,146,696
314,551 311,422 473,706
13

1,647 8,365 9,202
448,003 426,376 572,464
18,382 20,000 22,058
1,744,324 1,668,368 2,451,066
13,144,350 13,568,291 14,716,165
10,050,835 10,340,638 11,165,746
30,093,515 3,227,653 3,550,419
13,144,350 13,568,291 14,716,165

2002 2003 2004
Actnal Appropriation Allowance
325 325
196,444 196,444
8,670 8,670
112 27,540 27,540
10,200 10,200
76,500 76,500
92,310 92,310
2,550 2,550
112 217,770 217,770
112 414,214 414,214
112 414,214 414,214



UNIVERSITY SYSTEM OF MARYLAND

R30B27.04 ACADEMIC SUPPORT—COPPIN STATE COLLEGE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized Positions 39.00 38.00 38.00
Number of Contractual Positions 520 4.58 458
01 Salaries, Wages and Fringe Benefits ..o 2,477,179 2,632,768 2,554,203
02 Technical and Special Fees ...t 210,692 229,335 232,426
03 COMMUNICATION . ..oetiioiiis vttt ee e ace s cerersascses e eeenaes 6,929 11,237 11,799
04 Travel .....c......... 8,928 20,455 22,501
08 Contractual Services...... 261,551 261,767 514,120
09 Supplies and Materials ..... 44,455 482,481 578,977
10 Equipment—Replacement 2,159 2,159
11 Equipment—Additional ... 320,323 3,423
12 Grants, Subsidies and Contributions..........cccocevnrcemncnne e 67 15,842 19,010
13 FIXEA CHAIZES cvovvreccrricnsiriincasinrcsesssscnssnsssesreresserssasersssssrsssssessensasenns 132,994 138,649 166,379
Total Operating EXPenses....c.cvoveevricveri oo 777,406 936,013 1,312,786
Total EXpenditure .......co..cooooioneirnien e erenennees 3,465,277 3,798,116 4,099,415
Unrestricted Fund Expenditure ..o, 3,016,619 2,573,622 2,771,606
Restricted Fund Expenditure ... 448 658 1,224,494 1,327,809
Total EXpenditure .......c.cocoooveicninnncciirnineeierecne 3,465,277 3,798,116 4,099,415
R30B27.05 STUDENT SERVICES—COPPIN STATE COLLEGE
Appropriation Statement:
2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSIIONS ........c...ooooeriiioriiiecie e 54.00 53.00 53.00
Number of Contractual POSHIONS.......c.o.oocovieiiionioe e 16.44 13.42 1342
01 Salaries, Wages and Fringe Benefits ..o 2,840,795 2,962,454 2,828,580
02 Technical and Special Fees. ... 692,100 724,516 680,408
03 COMMUNICAION ..ottt ieiiii ettt ee e ea e 5,408 2,540 5,603
04 Travel.................. 69,278 64,559 71,015
08 Contractual Services... 192,094 654,199 785,039
09 Supplies and Materials.............. 63,936 86,767 147,422
12 Grants, Subsidies and Contributions.. . 212,502 184,049 247,977
13 Fixed Charges .........oocccoiccniiiciicr vt e 4,274 5,500 6,600
Total Operating EXPEnses........cccooooveoviionvivnininnncncivens 547,492 997,614 1,263,656
Total EXpenditure ......cccooooviinirivieicccnciennenas 4,080,387 4,684,584 4,772,644
Unrestricted Fund Expenditure ........c.o..ooociiiivon e 3,125,685 3,480,509 3,387,606
Restricted Fund Expenditure ............c..ooooecieiniiincie e 954,702 1,204,075 1,385,038
Total Expenditure 4,080,387 4,684,584 4,772,644
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R30B27.06 INSTITUTIONAL SUPPORT—COPPIN STATE COLLEGE

Appropriation Statement:

2002 2003 2004

Actual Appropriation Allowance

Number of Authorized Positions 113.50 115.50 115.50

Number of Contractual Positions 12.19 13.79 13.79

01 Salaries, Wages and Fringe Benefits .....c...cccoooiviivcnicecincnnnns 7,232,494 7,962,947 7,584,436

02 Technical and Special FEes. ... 584,969 640,800 640,800

03 COMMUDECATION . .....iioniiieese ettt reevee et eia e srssce s aneen 1,038,940 384,163 403,371

04 Travel ... 45,508 100,052 110,057

08 Contractual Services... 1,476,017 1,479,207 1,648,321

09 Supplies and Materials .. 331,906 794,276 928,131
10 Equipment—Replacement . 7,548 8,177

11 Equipment—Additional ..o 4,060 93,135 70,588

12 Grants, Subsidies and Contributions.........cco.oovvriieeccrennacsrninns 17,724 21,991 71,464

13 Fixed Charges ...t 64,553 178,000 225,963

Total Operating EXpenses...........ccoovviccievccnninincceinee s 2,986,256 3,059,001 3,463,895

Total EXpendittre ..ot 10,803,719 11,662,748 11,689,131

Unrestricted Fund Expenditure ... 9.199,824 9,213,126 8,994,547

Restricted Fund EXpenditire ..o....ooovevvivnoniicee s 1.603,895 2,449,622 2,694,584

Total EXpenditure ........ccoviccenmirrnn e 10,803,719 11,662,748 11,689,131

R30B27.07 OPERATION AND MAINTENANCE OF PLANT—COPPIN STATE COLLEGE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized Positions ............ccvvicmiiiiiocncncn 36.00 34.00 34.00
Number of Contractual POSItIONS............cooooviiiiviiciiieeicee 393 5.14 5.14
01 Salaries, Wages and Fringe Benefits.......c.ocooooieiiiiviinicann. 1,546,255 1,595,116 1,538,643
02 Technical and Special Fees ...t 150,670 200,000 200,000
03 COMMUIICALION ...ttt eas s aer s s 6,818 6,740 7.077
04 Travel ..coccconeen. 50 2,150 2,688
06 Fuel and Utihities ..o 816,398 1,645,888 1,810,372
07 Motor Vehicle Operation and Maintenance . 10,743 30,311 37,889
08 Contractual Services........cocoeriecrecrncerns 459,674 775,079 1,111,341
09 Supplies and Materials .. 125,546 126,004 251,205
11 Equipment—Additional ...t ccencae 200,000 220,000
13 FIXed Charges . ...c.ooivverieriieceieeriite s e et s et etasen e aenes 1,047,124 1,240,255 1,416,967
14 Land and SIUCIUIES ........ccoiiiiiiniiceiiee it eneee s 1,206,044 1,018,648
Total Operating EXPenses.......ocoooveveiivmriineoivene e 2,466,353 5,232,471 5,876,187
Total EXpenditure .........cocooermveiniinicorcern e 4,163,278 7,027,587 7.614,830
Unrestricted Fund Expenditure ..o 4,161,451 6,190,111 6,693,606
Restricted Fund Expenditure . 1,827 837,476 921,224

Total Expenditure ...

4,163,278
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UNIVERSITY SYSTEM OF MARYLAND

R30B27.08 AUXILIARY ENTERPRISES—COPPIN STATE COLLEGE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSILIONS .....c.oooovriviereiiiin e 13.00 13.00 13.00
Number of Contractual POSIHONS ......o.ocoierriveiiccimie e 8.88 8.72 8.72
01 Salaries, Wages and Fringe Benefits ..., 755,801 802,416 793,103
02 Technical and Special FEes ..o 454,504 332,000 332,000
03 CommMUNICAION ...t it eervvee et e e e eenr e 23,948 23,969 25,167
04 Travel................ 369,846 321,456 328,000
06 Fuel and Utilities ... 231,130 251,976 242,190
08 Contractual Services.. 1,213,774 1,046,613 1,109,666
09 Supplies and Materials ..... 791,058 713,673 800,000
10 Equipment—Replacement........... 11,214 15,000 15,000
12 Grants, Subsidies and Contributions.. . 667,196 675,000 700,000
13 Fixed CRarges....covviinrcnieinncnninss s 1,524,940 1,643,816 1,643,816
Total Operating EXPEenSes........ocoovoneererrmricconaroenrensecionnns 4,833,106 4,691,503 4,863,839
Total EXpenditure ...c....oocovvvcneioincriicinncne e 6,043,411 5,825,919 5,988,942
Unrestricted Fund Expenditure ..., 6,040,387 5,823,285 5,986,045
Restricted Fund Expenditure .........ccooorvomeiecniinco e, 3,024 2,634 2,897
Total Expenditure ..o e 6,043,411 5,825919 5,988,942

R30B27.17 SCHOLARSHIPS AND FELLOWSHIPS—COPPIN STATE COLLEGE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
12 Grants, Subsidies and Contributions.............ccooevcerioinriinnicennn 6,333,449 6,225,003 6,511,253
Total Operating EXPENSEs......covciriuriiicccireeiniccscr e 6,333,449 6,225,003 6,511,253
Total EXpenditure ........c..occeriiiniiinricci e 6,333,449 6,225,003 6,511,253
Unrestricted Fund Expenditure. . . 394,050 656,250 385,625
Restricted Fund Expendifure ........ccoovcoeiiiiinoniinicoiinennns 5,939,399 5,568,753 6,125,628
Total EXpenditure ....oo.ocooocome oo 6,333,449 6,225,003 6,511,253
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R30B28.00 UNIVERSITY OF BALTIMORE

PROGRAM DESCRIPTION

The University of Baltimore (UB) provides career-oriented education at the upper division bachelor’s, master’s, and
professional levels, offering degree programs in law, business, and liberal arts with an emphasis on applied and professional degrees

MISSION

The University of Baltimore prepares students to contribute to the well being of Maryland as responsible citizens and through
their chosen professions. UB also applies the expertise of its faculty, staff, and students and its other resources to address current
economic, social, and political problems and to improve the quality of life in Baltimore City, the greater Baltimore region, and the
State. Based in Baltimore, UB is a center for the study of law, business, and liberal arts, with a liberal arts emphasis on applied and
professional programs. The University provides advanced instruction at the upper division bachelor’s, master’s, and professional
degree levels, including applied doctoral degrees in areas of particular strength. UB provides its services through a variety of campus-
based and distance education programs.

VISION

The University of Baltimore is a leader in the development and dissemination of knowledge in the applied disciplines that
form the core of its academic programs. Any qualified Marylander has access to UB’s academic programs and services without regard
to geographic location, economic means, or other limiting circumstance. UB’s students are highly satisfied with their preparation for
productive professional lives. The University maintains a lifelong relationship with its graduates, and continues to meet their
educational needs in a rapidly changing world. Maryland’s businesses, governments, and not-for-profit organizations value UB’s
talents. UB is a major contributor to sustaining Mid-Town Baltimore as a flourishing urban environment.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES
Goal 1. The University of Baltimore graduates are successful in their chosen careers.

Objective 1.1  Increase to 82%, by fiscal year 2004, from 72% in fiscal year 1999, the percentage of graduates employed
in their field one year after graduation.

2000 2001 2003 2004

Performance Measures Actual Actual Estimated  Estimated
Output: Total bachelor's degree recipients 462 461 475 500

2000 2001 2002 2004

Survey Survey Survey Survey

Performance Measures Actual Actual Actual  Estimated

Outcome: Percentage of graduates employed one

year after graduation 96% 93.2% 91% 94%

Objective 1.2 Increase to 85%, by fiscal year 2004, from 82% in fiscal year 1999, the percentage of UB graduates who
report enhanced career opportunities (new job offers, promotions, and salary increases) as a result of their
educational experience at UB.

2000 2001 2002 2004
Survey Survey Survey Survey
Performance Measures Actual Actual Actual  Estimated
QOutput: Median salaries of graduates $37,914 $39,720 $37,650 $40,000
Quality: Student satisfaction with education
received for employment 91.2% 86.7% 83.6% 90%
Quality: Graduates reporting enhanced career opportunities 82% N/A 51.7% 85%
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R30B28.00 UNIVERSITY OF BALTIMORE (Continued)

Objective 1.3 Increase to 285, by fiscal year 2004, from 270 in fiscal year 1999, the number of UB graduates returning to
UB for additional educational opportunities.

2000 2001 2002 2004
Performance Measures Actual Actual Estimated Estimated
Input: Number of UB graduates over last five years currently
enrolled at UB 270 275 278 285

Objective 1.4 Increase to 70%, by fiscal year 2004, from 65 % in fiscal year 1999, UB’s first attempt passage rate on
Maryland Bar Examination to be at or above the State average.

2000 2001 2002 2004
Performance Measures Actual Actual Estimated Estimated
Quality: Percentage of UB law graduates who pass
the bar exam on the first attempt 74% 69% 70% 70%

Goal 2. University of Baltimore graduates are valued by their employer.
Objective 2.1 By 2004,UB will seek to maintain employer related satisfaction with UB graduates at the level reported in

2001 (100%).

2000 2001 2002 2004

Survey Survey Survey Survey

Performance Measures Actual Actual Actual  Estimated
Outcome Employer’s satisfaction with graduates N/A 100% N/A 80%

Goal 3. Qualified Marylanders have access to the University of Baltimore’s academic programs and services without regard to
geographic location, economic means, or other limiting circumstances.
Objective 3.1 By fiscal year 2004, increase to 285, from 267 in fiscal year 1999, the number of minority students,
including African-Americans graduating from UB.

2000 2001 2002 2004
Performance Measures Actual Actual Estimated Estimated
Input: Total undergraduate enrollment 1,993 2,008 2,133 2,195
Percent minority undergraduates 37% 38% 37% 37%
Output: Number of minority students, including African-Americans
who graduate from UB 287 290 285 285

Objective 3.2 Increase the percentage of African-American undergraduates from 31% in fiscal year 2000 to 32% in fiscal

year 2004.
2000 2001 2002 2004
Performance Measures Actual Actual Estimated  Estimated
Input: Percent African-American undergraduates 31% 33% 32% 32%

Objective 3.3  Increase or maintain the percentage of economically disadvantaged students from 47% in fiscal year 1999
to0 50% in fiscal year 2004.

2000 2001 2002 2004
Performance Measures Actual Actual Estimated  Estimated
Input: Percentage of economically disadvantaged students 31% 54% 48% 50%
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R30B28.00 UNIVERSITY OF BALTIMORE (Continued)

Objective 3.4  Expand student enrollment to 1,000, by fiscal year 2004, from 750 in fiscal year 1999,in programs provided
in alternative scheduling patterns (e.g., weekends, compressed semesters, self-paced study, etc.) , non-
traditional modes of delivery (e.g., Internet-based, interactive video, etc.), and off-campus locations .

2000 2001 2002 2004
Performance Measures Actual Actual Estimated Estimated
Input: Number of students in alternative scheduling
patterns, non-traditional modes of delivery
and off-campus locations 1,003 2,269 1,500 1,650

Goal 4. The University of Baltimore meets community, businesses, government, and not-for-profit needs in the Baltimore
metropolitan area and Maryland.
Objective 4.1  Increase the estimated number of UB information technology (IT) graduates employed in Maryland from 0
in fiscal year 1999 to 20 in fiscal year 2004.

2000 2001 2002 2004

Performance Measures Actual Actual Estimated Estimated
Input: Number of undergrads enrolled in IT 117 165 220 250
Output: Number of IT graduates 2 25 15 20

2000 2001 2002 2004

Survey Survey Survey Survey

Performance Measures Actual Actual Actual  Estimated

Outcome: Percentage of graduates employed in Maryland 91% 96.7% 92.85% 92%

Outcome: Percentage of IT graduates employed in Maryland N/A N/A 90% 92%

Objective 4.2 Increase the pro-bono days contributed of faculty to 3,650, from 3,381 in fiscal year 1999, by fiscal year
2004, for Maryland communities, businesses, government agencies, and not-for-profit organizations in
areas of their professional expertise.

2000 2001 2002 2004
Performance Measures Actual Actual Estimated Estimated
Output: Number of pro-bono days by faculty 3,058 3135 3,200 3,340

Goal 5. The University of Baltimore contributes to the success of its mission through the generation of self-support revenues.
Objective 5.1  Increase to 15%, by calendar year 2004, from 13.5 % in calendar year 1999, the percentage of alumni
contributing to the University.

2000 2001 2002 2004
Performance Measures Actual Actual Estimated Estimated
Input: Percentage of alumni contributing to UB 14.3% 14.0% 14.7% 15.0%

Objective 5.2 Increase by 5 percent a year, by fiscal year 2004, the sponsored-research dollars per faculty member
(beginning at $34,500 in fiscal year 1999).

2000 2001 2002 2004
Performance Measures Actual Actual Estimated Estimated
Output: Sponsored-research dollars per faculty ($ in 000s). $42 $42 $43 $45
Objective 5.3 Increase by 10 percent, by fiscal 2004, annual grant and contract expenditures (from $5.7million in fiscal
year 1999),
2000 2001 2002 2004
Performance Measures Actual Actual Estimated  Estimated

Output: Grant and contact expenditures ($ in millions) $6.5 $7.0 $8.0 $8.2
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R30B28.00 UNIVERSITY OF BALTIMORE (Continued)

Objective 5.4  Increase by 5 percent, by fiscal 2004, entrepreneurial revenues (from $220,000 in fiscal year 2000).

Performance Measures
Output: Entrepreneurial revenues ($ in 000s)

Indicators not tied to Specific Objectives

Performance Measures
Quality: Number of faculty receiving prestigious awards

Performance Measures
Quality: Student satisfaction with education received for
graduate or professional school

Performance Measures
Input: Percentage of replacement cost expended in facility
renewal and renovation
Efficiency: Rate of operating budget savings
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2000
Actual
$444

2000
Actual
1

2000
Survey
Actual

97.1%

2000
Actual

1.5%
3%

2001
Actual
$536

2001
Actual
1

2001
Survey
Actual

97.6%

2001
Actual

1.6%
3%

2002
Estimated
$587

2002
Estimated
1

2002
Survey
Actual

97.1%

2002
Estimated

1.0%
3%

2004
Estimated
$602

2004
Estimated
1

2004
Survey
Estimated

90%

2004
Estimated

1.5%
3%



UNIVERSITY SYSTEM OF MARYLAND

R30B28.00
SUMMARY OF UNIVERSITY OF BALTIMORE
2002 2003 2004
Actual Appropriation Allowance
Total Number of Authorized Positions 551.27 530.77 522.27
Total Number of Contractual POSIHONS ......c.ooeoieriivccrimiiciiecirr e 138.11 143.24 147.99
Salaries, Wages and Fringe Benefits ..........ccovvriovnicenicennicnencane 36,909,331 39,646,278 39,301,280
Technical and Special Fees. . 7,758,689 8,792,736 9,054,837
Operating EXPENSES .....ccvoviviiiirreieeircteetsie et et etevneresasesn e eveeseseseeees 17,709,646 19,760,720 20,370,866
Beginning Balance (CUF) ... 10,393,947 10,520,903 8,120,903
Current Unrestricted Revenue
TUIHON @NA FEES oot 24,976,819 27,231,922 31,223,237
State Appropriation............ 24,473,622 24,551,570 22,507,996
Federal Grants and Contract......... 90,426 92,500 100,000
Private Gifts, Grants and Contracts..... 75,706 77,500 80,000
State and Local Grants and Contracts.... 662,147 675,000 700,000
Sales and Services of Educational Activities 736,937 469,900 545,200
Sales and Services of Auxiliary Enterprises. . 4,144,325 2,948,824 2,980,746
OhEr SOUTCES .....ov ioieririre s ecreaieceeesiserineasrs s esstesneeeseseecassssacennsen 658,275 1,893,713 2,455,999
Transfer (to)/from Fund Balance...............ccocoovvicvvicoiiccerr e -126,956 2,400,000
Total Unrestricted Revenue..........c.o.oooovevveevieerenins 55,691,301 60,340,929 60,593,178
Current Restricted Revenue
Federal Grants and CODIACES ..o 1,671,473 1,740,000 1,740,000
Private Gifts, Grants and CONMIACES........co.viviroirecrriraevenensreceene 575,343 618,805 643,805
State and Local Grants and CONtracts.........coccoooomveenrooearrnionnraenns 4,439,549 5,500,000 5,750,000
Total Restricted Revenue .........o.oocevvivciiiviienenns 6,686,365 7,858,805 8,133,805
Total Revenue ... 62,377,666 68,199,734 68,726,983
Ending Balance (CUF) ..o e 10,520,903 8,120,903 8,120,903
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UNIVERSITY SYSTEM OF MARYLAND

Institutional Profile: UofB

2001
Actual
Mandatory Tuition and Fees ($):
Full-Time Undergraduate:
ResSident (Per YEAr) ..coo.oovever i ccierin it eaenececenien e 4,170
Non-Resident (PEr YEar) ....c.ooicroiriicemccine e essseecissrcers 11,948
Full Time Law (J.D.): )
Resident (Per YEAL) .......covvrmvcorceceerr i cccnicrians s ecemsmveaesceinisenes 10,116
Non-Resident (Per YEAr) .....c..ovviviiceriricoininiecrn arceeresavesrsicnossecesnaceas 17,552
Part-Time Undergraduate:
Resident (Per Credit) ...ttt ce et 163
Non-Resident (per credit).....ooooeeneiccceincrceeeicennees 472
Part-Time Undergraduate-
Microsoft Certification
Resident (per credit) .o oot
Non-Resident (per credit).......ooooiiiiiiniiniinceenrs v iece e
Part-Time Graduate:
Resident (Per credit) . ..ot 282
Non-Resident (per credit) 420
Part-Time Law:
Resident-J.D. (per credit).... 392
Non-Resident-J.D. (per credit)... 662
Resident-LL .M. (per credit) ....... . 442
Non-Resident-LL.M. {per credit) ..o 687
Part-Time Doctoral:
Resident (per credit) oo 373
Non-Resident (per credit)....c.....covirior i 630
State Appropriation per FTES ... 7,548
% Non-Auxiliary, Unrestricted Funds 49
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2002
Actual

4,504
12,594

10,782
18,590

169
491

294
438

412
695
464
722

388
655

7814
46

2003 2004

Fetimated T oti q
4,996 5,344
13,766 14,464
11,722 13,450
20,036 22,910
178 185
528 549
310 326
471 494
310 326
471 494
439 500
740 845
494 565
769 877
409 430
704 739
7.682 6,979
43 39



UNIVERSITY SYSTEM OF MARYLAND

Performance Measures/Performance Indicators

Total Student Headcount.......coov e
Go RESTAEIIE ..ottt s cen e e st a e e neeesaeen
% Undergraduate .. .
Yo FInancial Add.......ccocooomiiiiiiniicrie e e
Do Oher RACE ..o vt
Do FUll THMNE ...cooiiiiieiiir e et ceee e v

Full-Time Teaching Faculty Headcount ...,
% Tenured.............
% Terminal Degree ...

Total Credit HOUTS .....coiviiiniict et
Jo Undergraduate ...........ccoooiccurmiicromiccn et crer o ccnnee

Full-Time Equivalent (FTE) Students ......ccccoooooernernivcvnriennns
Full-Time Equivalent (FTE) Faculty ...

Do Part-TIMC ....cooo it e ccemsr s eensas e cecomraeasnee
FTE Student/FTE Faculty Ratio ..o

Research Grants Received.. ..o
Dollar Value (millions) ...c.o.ooccvrioiiiroiiin s iseree e enenes

Number Campus Bulldings ...
Gross Square Feet Total (millions). .
o NOR-AUKIHATY ..o e

Degree Information (Academic Year 2001-2002):

Total Number Programs: 40
Total Awarded: 1,182

% Bachelor: 39

% Master: 37

% Professional: 24

Most Awarded Degrees by Discipline:

Business and Commerce
Law

Social Sciences
Criminal Justice
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2001
Actual

Bachelor

203

60
51

2002
Actual

82,429
3132
217
14.4

69
7.00

23
092
76

Master
253

61
11

2003
Estimated

3,196
212

5.1

75
7.40

23

0.92
76

Professional

291

2004
Estimated

176

84,430
45

3225

Total
456
291
121

62



UNIVERSITY SYSTEM OF MARYLAND

R30B28.01 INSTRUCTION-—UNIVERSITY OF BALTIMORE

Appropriation Statement:

Number of Authorized Positions

Number of Contractual Positions
01 Salaries, Wages and Fringe Benefits ...
02 Technical and Special Fees.......cccoooecemiiici v

03 CommMUIHCAION .....oviiieti ittt sr e et s e
04 Travel ..o
08 Contractual Services......
09 Supplies and Materials .....
10 Equipment—Replacement .
11 Equipment—Additional..........ccoooiiiiiiiiinic e
13 Fixed Charges .......cccoeiiimmmcmiics et cecienes e rces s s scsns i

Total Operating Expenses....

Total EXpenditure ..........ccocooiiiiiiancccinmiie s

Unrestricted Fund Expendifure ..........ccooooiviiciiiinin e

Restricted Fund Expenditure ...
Total EXpenditure ...

R30B28.02 RESEARCH—UNIVERSITY OF BALTIMORE

Appropriation Statement:

Number of Authorized POSItIONS .........ccooooicrricmncciciei i
Number of Contractual POSIIONS............oooicirioniec oo
0l Salaries, Wages and Fringe Benefits ...,
02 Technical and Special Fees.......c.occiimvii e

03 Communication
04 Travel ..o
08 Contractual Services...
09 Supplies and Materials ......
10 Equipment—Replacement ...
11 Equipment—Additional..... .
13 Fixed Charges ....cco.ooooiriiiniccne it cecreer e cecnme et e

Total Operating EXPenses ......cccooeiiccrnrieeonrmonncneeecnenan

Total EXpenditure ...

Unrestricted Fund Expenditure ...,
Restricted Fund Expenditure ...t

Total Expenditure

2002 2003 2004
Actual Appropriation Allowance
206.27 206.66 206.66
56.06 50.78 51.96
18,104,193 19,313,269 19,292,091
3,071,857 3,225,848 3,317,016
108,353 111,565 115,554
133,634 138,350 145,850
729,900 789,550 798,100
224,890 232,150 242,150
63,704 66,250 70,750
165,250 246,250 186,250
64,440 65,250 67,249
1,490,171 1,649,365 1,625,903
22,666,221 24,188,482 24,235,010
22,643,420 24,157,402 24,203,930
22,801 31,080 31,080

22,666,221

24,188,482

24,235,010

2002 2003 2004
Actual Appropriation Allowance
23.50 20.31 19.31
42.35 50.78 53.51
1,370,605 1,507,420 1,461,775
2,519,740 3,266,091 3,379,610
4,889 5,210 5,221
39,807 42,100 42,250
714,630 826,700 881,317
62,025 66,260 66,260
10,248 17,000 17.000
15,185 16,000 16,000
729,612 786,033 816,063
1,576,396 1,759,303 1,844,111

5,466,741

392,023
5,074,718

5,466,741
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6,532,814

405,129
6,127,685

6,532.814

6,685,496

352,907
6,332,589

6,685,496



UNIVERSITY SYSTEM OF MARYLAND

R30B28.04 ACADEMIC SUPPORT—UNIVERSITY OF BALTIMORE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
97.00 88.00 86.00
436 4.36 448
01 Salaries, Wages and Fringe Benefits ..........ccoooovciiinccniconnees 5,815,090 6,128,331 6,005,794
02 Technical and Special Fees ... 516,911 547,968 567,493
03 COMMUNICALION . ...eetiiirniiienii i ceeseie e iee e ceae et ase e sen bt sas e sneaen 46,990 50,318 52,874
04 Travel ......ccooooee. 50,395 54,407 55,307
08 Contractual Services... 587,674 603,185 610,886
09 Supplies and Materials .. 704,500 744,980 774,979
10 Equipment—Replacement . . 64,320 66,310 68,810
11 Equipment—Additional ........cc.o.oicoriiioiicocii e 798,470 823,250 861,000
13 Fixed CRarges......ccooocoiiiciiniiciniceiniceee s s 166,769 173,716 175,216
Total Operating Expenses.. 2419118 2,516,166 2,599,072
Total EXpenditure ..........cooocovimniciiiien e 8,751,119 9,192,465 9,172,359
Unrestricted Fund Expenditure ... 8,663,936 9,084,839 9,059,679
Restricted Fund Expenditure ... 87,183 107,626 112,680
Total Expenditure ... 8,751,119 9,192,465 9,172,359
R30B28.05 STUDENT SERVICES—UNIVERSITY OF BALTIMORE
Appropriation Statement:
2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSIIONS ....co.ooovviviiieee i 53.50 51.50 48.00
Number of Contractual PosSitionS.........cc.oooeiiieinmicormracee v 2.68 3.10 3.24
01 Salaries, Wages and Fringe Benefits ..., 2,660,387 2,781,287 2,675,496
02 Technical and Special Fees ... 331,707 355,081 370,494
03 Communication 107,572 113,000 117,128
04 TEAVEL..ooviviiece e 30,802 33,500 34,500
07 Motor Vehicle Operation and Maintenance . . 1,839 2,051 2,121
08 Contractual Services........oooovevevviienen, . 1,013,775 1,094,700 1,124,694
09 Supplies and Materials .......... 67,839 71,400 74,400
10 Equipment—Replacement . 77,174 78.200 80,700
11 Equipment—Additional . . 19,106 19,200 19,950
13 FiXed Charges ..ottt ccremscessesanesnessceces 63,655 67,500 68,000
Total Operating EXPEnses........cooorinerieerrieenrorinnenavinnes 1,381,762 1,479,551 1,521,493
Total Expenditure ... ... 4,373,856 4,615,919 4,567,483
Unrestricted Fund Expenditure............ccoooovviiiiiics 4,225410 4,460,919 4,407,483
Restricted Fund Expenditure ... 148,446 155,000 160,000
Total EXpenditure ...........ccocorriiverecniicnicenernecens 4,373,856 4,615919 4,567,483
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UNIVERSITY SYSTEM OF MARYLAND

R30B28.06 INSTITUTIONAL SUPPORT—UNIVERSITY OF BALTIMORE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized Positions 108.50 107.30 106.30
Number of Contractual Positions 12.24 12.55 12.84
01 Salaries, Wages and Fringe Benefits ... 6,354,425 7,225,657 7,251,855
02 Technical and Special FEes....ccoociioinriccinieeccceene s 537,780 568,689 580,026
03 COMMUIICATION .......ovitvieicreriererssnecr e svse s s creess e eanssscsesacebesescassnnae 200,450 217,842 219,363
04 Travel ...ooocooviiiieiciee e cveereeenee 62,903 68,169 69,868
07 Motor Vehicle Operation and Maintenance .... . 5,567 5,965 6,230
08 Contractual Services ........cocoovvvviiivei i, . 1,074,959 1,194,522 1,204,781
09 Supplies and Materials ..... 183,214 197,305 202,555
10 Equipment—Replacement 124,688 130,907 130,907
11 Equipment—Additional..... . 228,033 258,060 261,859
13 Fixed Charges . ..ccovvicoiceirenmesiennscecererenrrccssnssrcesmeensssccsermrcessns 274,555 1,039,389 1,125,895
Total Operating EXPenses. ... oo ivveireoonnioiinicnnvieevecceanae 2,154,369 3,112,159 3,221,458
Total Expenditure ..o 9,046,574 10,906,505 11,053,339
Unrestricted Fund Expenditure ..o, 9,041,558 10,899,505 11,046,339
Restricted Fund Expenditure ... 5,016 7,000 7,000
Total EXpendittre .......oocoooiviririicicscrceenns 9,046,574 10,906,505 11,053,339

R30B28.07 OPERATION AND MAINTENANCE OF PLANT—UNIVERSITY OF BALTIMORE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSIONS ........c..cooviiieiiiniicre e 46.00 43.00 42.00
Number of Contractual POSIHONS............ocovvvriiiiiriceieevee e 923 10.29 10.43
01 Salaries, Wages and Fringe Benefits ... 1,840,086 1,892,224 1,804,962
02 Technical and Special Fees ..o 347,140 378,062 383,543
03 COMMUIICATION . .......iiiiiiiiioieei e e v e es s 12,529 12,775 13,199
04 Travel ... . 500 500
06 Fuel and UtHHES ..o R 937,749 965,882 994,859
07 Motor Vehicle Operation and Maintenance ...........c..o.covivninon. 24,079 28,751 28,562
08 Contractual ServiCes ....ooooviiii i 465,124 801,750 501,252
09 Supplies and Materials . ... 197,356 207,150 207,000
10 Equipment—Replacement ... 9,344 9,500 9,500
11 Equipment—Additional...........ocomiii e 6,399 6,600 6,600
13 Fixed Charges............. 2,037,324 2,210,433 2,329,818
14 Land and Structures 732,848 450,000 750,000
Total Operating EXPEnses .......covvecceuirrerecarinieceneeeee v cesseseceens 4,422,752 4,693,341 4,841,290
Total EXpenditure ............ccooivioiniienineeecccinnens 6,609.978 6,963,627 7,029,795
Unrestricted Fund Expenditure ... 6,609,978 6,963,627 7,029,795
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UNIVERSITY SYSTEM OF MARYLAND

R30B28.08 AUXILIARY ENTERPRISES—UNIVERSITY OF BALTIMORE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized Positions 16.50 14.00 14.00
Number of Contractual Positions 11.19 11.38 11.53
01 Salaries, Wages and Fringe Benefits ... 764,545 798,090 809,307
02 Technical and Special Fees ... 433,554 450,997 456,655
03 COMMUNICATION. ..ot ee ettt ecss s s s seas e arevasaassvsassvransensss 14,030 14,250 14,683
04 Travel......cooveenn . 7,849 8,150 8,250
06 Fuel and Utihties ..o 69,841 71,936 74,094
07 Motor Vehicle Operation and Maintenance . 18,528 19,735 21,009
08 Contractual Services .......cooccvereeviinceernnne . 244,383 259,500 268,477
09 Supplies and Materials .........cc.oooo oo s 99,274 102,250 106,300
10 Equipment—Replacement ... o 13,215 14,050 14,550
11 Equipment—Additional...... . 24,419 26,200 26,200
13 Fixed Charges............. ) 999,318 1,013,666 1,011,221
14 Land and SITCHUIES .......ooiiiiieiee et ras e e era s 90,864 170,000 170,000
Total Operating EXPenses.........ocooviivviinnioniciincoci 1,581,721 1,699,737 1,714,784
Total EXpenditure ......ccocooorvivevmininieenee e 2,779,820 2,948,824 2,980,746
Unrestricted Fund EXpenditure ... 2,779,820 2,948,824 2,980,746

R30B28.17 SCHOLARSHIPS AND FELLOWSHIPS—UNIVERSITY OF BALTIMORE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
12 Grants, Subsidies and Contributions.............cooocivioiiiiiecee e 2,683,357 2,851,098 3,002,755
Total Operating Expenses.... 2,683,357 2,851,098 3,002,755
Total Expenditure 2,683,357 2,851,098 3,002,755
Unrestricted Fand Expenditure ..o e 1,335,156 1,420,684 1,512,299
Restricted Fund Expenditure .......ocooooiiiiiiinivii e 1,348,201 1,430,414 1,490,456
Total EXpenditure ..o e 2,683,357 2,851,098 3,002,755
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UNIVERSITY SYSTEM OF MARYLAND

R30B29.00 SALISBURY UNIVERSITY

PROGRAM DESCRIPTION

Salisbury University (SU) serves the State of Maryland by providing undergraduate liberal arts, sciences, pre-professional
and professional programs, and select, mostly applied, graduate programs.

MISSION

Salisbury University is a regional comprehensive university emphasizing undergraduate liberal arts, sciences, pre-
professional and professional programs, and select, mostly applied, graduate programs. The University creates a superior, active, and
engaged relationship between academic programs, the faculty, staff, and students and unites diverse and highly qualified faculty and
staff in serving academically capable students from both the Western and Eastern Shores of Maryland and other states and nations.
Salisbury University prepares its graduates to pursue careers in a global economy and for meeting the State’s workforce needs. The
University promotes and supports applied research, diversity initiatives, targeted outreach programs, K-16 partnerships, cultural
events, and civic engagement in all aspects of community life. Salisbury University recognizes excellence, student-centeredness,
learning, community, civic engagement, and diversity as the fundamental values on which it is founded and upon which it serves the
State of Maryland.

VISION

Salisbury University will continue as a premier regional university that is recognized nationally for excellence by its peers
and regionally for its commitment to model programs in civic engagement. Undergraduate research, service learning, international
experiences, and co-curricular activities will continue to enrich the traditional academic curriculum and enable students to connect
research to practice theory to action. The University will provide graduates who will be recruited by the employers and graduate
schools, and who will contribute to the economic vitality of the State and the Nation. The University will continue to enhance the
quality of life for its students, the State, and the region, and will explore opportunities to provide doctoral programs in areas of need.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. Provide quality undergraduate/graduate education.
Objective 1.1  Increase the annual pass rate of nursing program graduates who take the nursing licensure exam from 79%
in 1999 to 90% by 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Quality: Nursing (NCLEX) exam pass rate 88% 79% 77 % T7%

Objective 1.2 Increase the annual pass rate of teacher education program graduates who take the teacher licensure exam
from 96% in 1999 to 98% by 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Quality: Teaching (NTE or PRAXIS II) pass rate 96% 91% 91% 92%

Objective 1.3 The proportion of SU graduates who are satisfied with their level of preparation for graduate or
professional school will increase from 96% in 1998 to 98% in 2004.

2001 2002 2003 2004

Survey Survey Survey Survey

Performance Measure Actual Actual Estimated Estimated
Quality: Satisfaction with preparation for graduate school 100% 98% 98% 98%
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UNIVERSITY SYSTEM OF MARYLAND

R30B29.00 SALISBURY UNIVERSITY (Continued)

Goal 2.

Objective 1.4  The proportion of SU graduates who are satisfied with their level of preparation for employment will
increase from 92% in 1998 to 94% in 2004.

2001 2002 2003 2004

Survey Survey Survey Survey

Performance Measure Actual Actual Estimated Estimated
Quality: Satisfaction with preparation for employment 93% 92% 93% 93%

Objective 1.5 Through 2004, the proportion of University graduates who are satisfied with the overall quality of
education will be maintained at no less than the 98% level attained in 2000.

2001 2002 2003 2004
Survey Survey Survey Survey
Performance Measure Actual Actual Estimated Estimated
Quality: Undergraduate satisfaction with educational quality 96% 97% 97% 98%
Objective 1.6  Increase the proportion of lower-division student credit hours taught by core faculty from 56% in 1998 to
67% in 2004.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Quality: Percent of lower-division student credit hours taught
by core faculty 50% 56% 53% 50%

Prepare graduates to become productive members of society and the workforce.
Objective 2.1  Through 2004, the proportion of employers who are satisfied with employees who were SU graduates will
be maintained at the 98% level attained in 2001.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Outcome:  Employer satisfaction with SU grads 97.8% N/A 97.8% 98%

Objective 2.2 Maintain or increase the fiscal year 1999 ratio of the median salary of SU graduates to the median salary of
the civilian work force with bachelor’s degrees. The ratio in fiscal year 1999 was .74.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Outcome:  Ratio of the median salary of SU graduates
(one year after graduation) to the average salary
of the civilian workforce w/bachelor’s degrees 74 79 74 74

Objective 2.3 The annual number of SU graduates in information technology (IT) fields will increase from 48 in 1999 to

80 by 2004.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Number of IT graduates 78 88 95 104

Objective 2.4  The annual number of SU graduates in Teacher Education will increase from 233 in 1999 to 285 in 2004.
2001 2002 2003 2004

Performance Measures Actual Actunal Estimated Estimated
Output: Number of Teacher Education graduates 229 235 250 260
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UNIVERSITY SYSTEM OF MARYLAND

R30B29.00 SALISBURY UNIVERSITY (Continued)

Goal 3.

Objective 2.5  The annual number of SU graduates in Nursing will increase for 48 in 1999 to 60 in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated FEstimated
OQutput: Number of Nursing graduates 55 54 58 60

Objective 2.6 The annual number of SU baccalaureate recipients will increase from 1,169 in 1999 to 1,310 in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
QOutput: Number of baccalaureate recipients 1,285 1,281 1,295 1,310

Promote educational, economic, cultural, and social development in the State and the region.
Objective 3.1  Increase the estimated number of Teacher Education graduates employed as teachers in Maryland from 145

in 1999 to 200 in 2004.

2001 2002 2003 2004

Survey Survey Survey Survey

Performance Measure Actual Actual Estimated Estimated
Outcome: Estimated number of Teacher Education

graduates employed in MD as teachers 141 176 175 175

Objective 3.2 Increase the estimated number of IT graduates employed in IT related fields in Maryland from 26 in 1999
to 45 in 2004.

2001 2002 2003 2004
Survey Survey Survey Survey
Performance Measure Actual Actual Estimated Estimated
Outcome: Estimated number of IT graduates employed
in MD in an IT field 17 37 45 48
Objective 3.3  Increase the estimated annual number of SU graduates employed in Maryland from 785 in 1999 to 876 in
2004.
2001 2002 2003 2004
Survey Survey Survey Survey
Performance Measure Actual Actual Estimated Estimated
Outcome: Estimated number employed in MD one-
year after graduation 729 872 860 880

Objective 3.4  Maintain or increase the percent of graduates employed one-year after graduation. In 1999, 95% of SU
graduates were employed.

2001 2002 2003 2004

Survey Survey Survey Survey

Performance Measure Actual Actual Estimated Estimated

QOutcome: Percent employed one-year after 96% 96% 95% 95%
Objective 3.5  Increase the estimated number of Nursing graduates employed as nurses in Maryland from 36 in 1999 to 43

in 2004.

2001 2002 2003 2004

Survey Survey Survey Survey

Performance Measure Actual Actual Estimated Estimated

Outcome: Estimated number of Nursing grads employed in MD 27 34 38 38
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UNIVERSITY SYSTEM OF MARYLAND

R30B29.00 SALISBURY UNIVERSITY (Continued)

Goal 4.

Goal 5.

Objective 3.6  Increase the percentage of economically disadvantaged students attending SU from 52.5% in 2000 to

55.0% in 2004.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Percentage of economically disadvantaged students 50.5% 39.8% 50.0% 50.0%

Broaden access to and diversity in higher education.
Objective 4.1  Increase the proportion of full-time tenured/tenure-track faculty who are women from 36% in 1998 to not

less than 38% in 2004.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Full-time, tenured/tenure-track faculty: percent women 34% 36% 37% 38%

Objective 4.2 Increase the proportion of full-time executive/managerial staff that are women from 32% in 1998 to 35% in

2004.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Full-time executive/managerial staff: percent women 38% 39% 39% 39%

Objective 4.3  Increase the proportion of full-time tenured/tenure-track faculty who are African-American from 5% in
1998 to 6% in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Full-time, tenured/tenure-track faculty: percent
African-American 4.4% 5.4% 5.8% 6.0%
Objective 4.4  Increase the proportion of full-time executive/managerial staff that are African-American from 6% in 1998
to 9% in 2004.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Full-time executive/managerial staff: percent
African-American 8.7% 8.7% 9.0% 9.0%

Objective 4.5  Increase the proportion of African-American undergraduates from 8% in 1998 to 10% in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Percentage of African-American undergraduates 7.4% 7.8% 8.4% 9.1%

Objective 4.6 Increase the proportion of minority undergraduates from 10.4% in 1998 to 13.0% in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Percentage of minority undergraduates 10.6% 11.6% 12.6% 13.2%

Increase revenue from alternative sources and maximize the efficient use of State resources.
Objective 5.1  From a level of $12.7 million in 1999, in the Campaign for Maryland raise $18.5 million for Salisbury

University by 2002.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Dollars (millions) raised in Campaign for MD $14.68 $12.33 N/A N/A
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UNIVERSITY SYSTEM OF MARYLAND

R30B29.00 SALISBURY UNIVERSITY (Continued)

Goal 6.

Objective 5.2 Increase annual private, federal, and state grants and sponsored research dollar awards (excluding
scholarship and financial aid awards) from $2.0 million in 1998 to $4.0 million by 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Private, State, and Federal dollar awards for grants and

sponsored research (millions) $5.07 $5.36 $4.50 $4.50

Objective 5.3  Maintain current annual operating budget savings rate of 2% through efficiency and cost containment

measures.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Efficiency: Annual operating budget savings rate 1.1% 2.0% 2.0% 2.0%

Objective 54  Allocate expenditures on facility renewal from .8% in 1999 to 2% in 2005.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Input: Percentage of annual state appropriation spent on

facility renewal 1.0% 8% 8% 8%

Objective 5.5  Increase annual University fund-raising from $1.9 million in 1998 to $2.4 million in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Annual giving (millions) $2.27 $1.84 $1.70 $1.90

Objective 5.6  Increase the salary levels of University faculty as a percentile of AAUP peers at the ranks of assistant,
associate, and professor from 68™, 53", and 65", respectively in 1999 to the 85" percentile by 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Input: Faculty salary as a percentile of AAUP peers

Assistant 80th 83rd 83rd 80th

Associate 60th 65th 65th 63rd

Professor 69th T2nd 72nd 69th

Improve retention and graduation rates.
Objective 6.1  The second-year retention rates of SU first-time, full-time freshmen will increase from 86.5% in 1998 to
87.0% in 2004.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Second-year first-time, full-time retention rate:
all students 84.4% 86.0% 86.5% 87%
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R30B29.00 SALISBURY UNIVERSITY (Continued)

Objective 6.2  The second-year retention rates of SU first-time, full-time African-American freshmen will increase from
75% in 1998 to 78% in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated FEstimated
Output: Second-year first-time, full-time retention rate:
African-American students 65.8% 87.5% 78.0% 78.0%
Objective 6.3 The second-year retention rates of SU first-time, full-time minority freshmen will increase from 76% in 1998
to 80% in 2004.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Second-year first-time, full-time retention rate:
minority students 74.2% 78.4% 79.0% 80.0%
Objective 6.4 The six-year graduation rates of SU first-time, full-time freshmen will be at least 70% annually through 2004.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
QOutput: Six-year graduation rate of first-time, full-time freshmen:
all students 70.6% 73.9% 74.0% 74.0%

Objective 6.5 The six-year graduation rates of SU first-time, full-time African-American freshmen will increase from 43.2%
in 1998 to 61.0% in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Qutput: Six-year graduation rate of first-time, full-time
freshmen: African-American students 60.4% 60.6% 55.0% 58.0%
Objective 6.6 The six-year graduation rates of SU first-time, full-time minority freshmen will increase from 55% in 1998 to
61% in 2004.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Six-year graduation rate of first-time, full-time freshmen:
minority students 60.6% 57.1% 58.0% 61.0%
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R30B29.00

SUMMARY OF SALISBURY UNIVERSITY

Total Number of Authorized Positions

Total Number of Contractual POSHIONS ......ccooivierviviieiivr e

Salaries, Wages and Fringe Benefits ...
Technical and Special Fees. .
Operating EXPENSES ....cccovvrriie ettt aieseotaesssieaenseassoscocsnsnae

Beginning Balance (CUF) ...,

Current Unrestricted Revenue
Tuition and FEeS .......cccooiviiiiiieecie et
State Appropriation ...
Sales and Services of Educational Activities...
Sales and Services of Auxiliary Enterprises.
Transfer (to)/from Fund Balance.............cc..occooevivovmriirmeniiceieinns

Total Unrestricted RevVenue...........c.oocvevvceennnncrennees

Current Restricted Revenue
Federal Grants and CONACES ....coovvivvvirioreiacerr i necnae
State and Local Grants and Contracts
Other Sources

Total Restricted Revenue ............ooeeeovvevvicvinnincnan

Total REVENUE.......co vt cerens

Ending Balance (CUF) ..o

Institutional Profile: SSU

Mandatory Tuition and Fees ($):

Full-Time Undergraduate:
ReSIdent (PEI YEAT) ......ccourmiicciimiiiamin et caieecsn e maese e accsienes
Non-Resident (per year)

Part-Time Undergraduate:
Resident (per credit) ..o
Non-Resident (per credit)

Part-Time Graduate:
Resident (Per credit) ....co.ooivviiirniiiicci et
Non-Resident (per Credit). oo

Room Charge (double)..........ooviiici e
Board Charge (21 meals) ..o

State Appropriation per FTES L.
% Non-Auxiliary, Unrestricted Funds ..........occoovicnevnvcrnnnc e

2002 2003 2004
Actual Appropriation Allowance
805.50 827.50 815.50
287.50 214.30 283.30
44.805,210 46,872,728 47,852,702
11,268,775 8,905,612 9,911,735
33,381,003 32,480,201 32,303,975
4,944,655 6,192,450 8,088,043
27,633,259 29,819,283 32,635,444
29,499,698 29,593,654 27,324,561
639,605 689,008 686,700
25,509,438 25,247,189 26,675,946
-1,247,795 -1,895,593 -2,670,039

82,034,205

3,756,226
3,664,557

7.420,783

89,454,988

6,192,450

2001
Actual

4,312
9,048

130
326

168
336

3,000
2,790

5,126
52
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83,453,541

3,252,000
1,553,000

4,805,000

88,258,541

8,088,043
2002 2003
Actual Estimated

4,486 4,804
9,942 10,568
135 142

345 370

174 184

355 380
3,150 3,300
2,940 3,050
5,185 5,018
51 50

84,652,612

3,833,000
1,582,800

5,415,800

90,068,412

10,758,082

2004
Estimated

4,960
10,954

148
385

191
395

3,400
3,150

4,455
46



UNIVERSITY SYSTEM OF MARYLAND

Performance Measures/Performance Indicators

Total Student Headcount
EnrollmMEnt......ccooo oottt ettt s
% Resident.........
% Undergraduate .. .
Jo FInancial AR .........cco.oovrvioeriiiieini et et
% Other Race ...
Do FUIL THMIC o.cvcevvrcrieis et cretr e e sae st v srteba e aneesn s abaens

Full-Time Teaching Faculty Headcount ...
Yo Tenured........ccooneeieieciiriccnmnicecenns .
Yo Terminal DEEICE .....c.oovovciviiiieir ettt

Total Credit Hours.... .
Yo UNdergraduate . .......c.o.oiivii et

Research Grants ReCeived...........coooviviieeeniiiiiiienieee s e
Dollar Value (MIlIEONS) ....oocveviieieeeeeiiieeeer e raae e

Number Campus Buildings ..o e
Gross Square Feet Total (millions) ..o
Fo NON-AUXIHATY .oooviiiieire e e s

Degree Information (Academic Year 2001-2002):

Total Number Programs: 43
Total Awarded: 1,443

% Bachelor: 89

% Master: 11

Most Awarded Degrees by Discipline:

Education

Business and Accounting
Communication Arts

Social Sciences

Biology, Environmental Health
Psychology

Interdisciplinary Studies

Health Professions

Computer and Information Science

I — 247

2001
Actual

163,243
97

5,482
346
14
15.8

55
4.0

41
1.27
52

Bachelor

240
201
129
106
102

2002
Actual

16.4

64
4.5

49

1.28
52

Master

84
39

4

5

2003 2004
Estimated Estimated
7,126 7,334
80 80
92 92
63 63
13 13
80 80
274 275
82 82
77 79
175,422 182,442
97 97
5,898 6,134
370 382
14 14
159 16.1
60 65
4.0 4.0
49 49
1.44 1.44
57 57
Total
324
240
129
110
102
84
82
80
80
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R30B29.01 INSTRUCTION-SALISBURY UNIVERSITY

Appropriation Statement:

Number of Authorized Positions

Number of Contractual Positions
01 Salaries, Wages and Fringe Benefits ..o,
02 Technical and Special Fees ...

03 COMMUNICALION.....ecviviriiieiterir et et seeetrestemnsseereseass e eteseeseennreae

06 Fuel and Utilities ...
07 Motor Vehicle Operation and Maintenance
08 Contractual Services........oooeevcevnrienconenns
09 Supplies and Materials .....
10 Equipment—Replacement ....
11 Equipment—Additional...............
12 Grants, Subsidies and Contribution “
13 Fixed Charges ..ot cccon e cecn e e cstsms s e

Total Operating EXpenses..........oooiirininiccn e,
Total EXpenditure ......c.ocoovviiverinrieeec e

Unrestricted Fund Expenditure ...

R30B29.02 RESEARCH—SALISBURY UNIVERSITY

Appropriation Statement:

Number of Authorized POSIIONS .........ocovcvriimeriiiieceeiien e

Number of Contractual Positions...

01 Salaries, Wages and Fringe Benefits ...

02 Technical and Special Fees...........coiniii i

06 Fuel and UHHEES . .c.oovrovrriiicien e
07 Motor Vehicle Operation and Maintenance .
08 Contractual Services ... vcenriieenne
09 Supplies and Materials .....
10 Equipment—Replacement .
11 Equipment—Additional...............
12 Grants, Subsidies and Contributions..
13 Fixed Charges....coooveeceevrcrn

Total Operating EXPEnses.........covircomirriicenvrcenrcecermacens

Total EXpenditure ..........cocoiiiiinciiiiocin s

Unrestricted Fund Expenditure........cooooiiiicincc
Restricted Fund EXpenditure ...,

Total EXpenditure ........ccoovvccoorvicnriicieiriccomeveceenac

2002 2003 2004
Actual Appropriation Allowance
291.00 306.00 305.00
117.70 96.50 110.50
19,305,554 21,377,981 21,164,970
4,883,435 4,035,101 4,782,570
185,021 149,160 189,160
169,647 131,152 171,152
1,113 515 515
40,431 43,449 43,449
390,594 541,743 461,743
122,603 170,156 170,156
2,752 540,574 540,575
319,973 1,013,782 654,882

87,360

184,607 179,067 244,079
1,416,741 2,856,958 2,475,711
25,605,730 28,270,040 28,423,251

25,605,730

28,270,040

28,423,251

2002 2003 2004
Actual Appropriation Allowance
4.00 4.00 2.00
42.50 27.00 34.00
202,863 254,160 148,770
1,822,144 1,194,340 1,354,915
22,179 22,697 22,587
122,719 103,157 103,157
2,954 4,000 4,000
353 418 418
2,667,345 1,023,089 1,240,586
103,630 100,920 100,920

154 -2,278

92,210 32,500 30,980
167,003 100,000 100,000
40.810 43,729 43,729
3,219,357 1,428,232 1,646,377

5,244,364

238,171
5,006,193

5,244,364
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2,876,732

240,732
2,636,000

2,876,732

3,150,062

223,262
2,926,800



UNIVERSITY SYSTEM OF MARYLAND

R30B29.04 ACADEMIC SUPPORT—SALISBURY UNIVERSITY

Appropriation Statement:

07 Motor Vehicle Operation and Maintenance .
08 Contractual Services.........covvvvvevienecee
09 Supplies and Materials .. .
10 Equipment—Replacement ...
11 Equipment—Additional ...
12 Grants, Subsidies and Contributions.. ,
13 FiXed CBarges ..o.ooveoririieie ettt ev e e e

Total Operating EXPEnses.......ccc.eviorrcccrmicnmarcenrnmeeconeccrennene
Total EXpenditure .....c...occcooviiiiiiniinicimccn i

Unrestricted Fund Expenditure ...

R30B29.05 STUDENT SERVICES—SALISBURY UNIVERSITY

Appropriation Statement:

Number of Authorized POSIIONS .....ocooovein i
Number of Contractual POSIIONS ..c....coovioneniicceiic o
01 Salaries, Wages and Fringe Benefits ...
02 Technical and Special FEes......ovviiiiiiiivriicci e

03 COMMUNTCAION ...ttt ieerr e e ceere saesener st s caen e
04 Travel .
07 Motor Vehicle Operation and Maintenance ..........ccoeoevnvinnccnee
08 Contractual SEIVICES .....oiiotierericaeers et e vee s v atn e s nneeceane
09 Supplies and Materials ...
10 Equipment——Replacement
11 Equipment—Additional......
12 Grants, Subsidies and Contribution .
13 Fixed Charges ..o sen e esiree v

Total Operating EXPenses. ... iccmvcemainnecoiincccns

Total EXxpenditure ...........ooooviviinnieiinnne

Unrestricted Fund Expenditure. ...
Restricted Fund Expenditure ........ccocoovvoenrienicnnnn

Total Expenditure ...
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4,347,489

4,208,851

2002 2003 2004
Actual Apprepriation Allowance
70.00 73.00 70.00
5.80 4.70 8.70
4,020,235 4,200,627 4,310,744
443,603 416,873 416,474
42,166 60,755 60,139
98,921 136,572 137,099
12,539 25,046 25,046
643,450 751,951 750,664
187,890 200,398 197,698
8,443 330,896 329,997
810,315 646,954 544,619

4,750

18,496 26,531 26,447
1,826,970 2,179,103 2,071,709
6,290,808 6,796,603 6,798,927
6,290,808 6,796,603 6,798,927

2002 2603 2004
Actual Appropriation Allowance
57.00 58.00 57.00
6.00 4.30 5.30
3,189.918 3,223,189 3,278,482
514,468 391,334 393,387
150,012 132,368 142,368
41,267 40,883 30,883
25,800 21,147 21,147
318,527 238,138 283,138
62,345 73,876 62,122
4,154 4,154
35,674 71,738 11,866

2,080

9,478 9,944 9,944
643,103 594,328 565,622
4,347,489 4,208,851 4,237,491
4,206,001 4,003,851 4,032,491
141,488 205,000 205,000

4,237,491



UNIVERSITY SYSTEM OF MARYLAND

R30B29.06 INSTITUTIONAL SUPPORT—SALISBURY UNIVERSITY

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSItions ... 131.50 131.50 128.50
Number of Contractual Positions.............c.e..... et 7.50 4.70 12.70
01 Salaries, Wages and Fringe Benefits ... 7,699,133 7,763,166 7,863,813
02 Technical and Special FEes ....c..ccvimiriccrerimeriieiecr e 485,914 299,051 298,013
03 COMMUNICALION ... coeerieeieere ettt seeeae e sbes e eaesae s seses sbesrsaaaeenesaen 193,449 14,919
04 Travel .o 78,105 74,020 75,444
07 Motor Vehicle Operation and Maintenance . 139,075 160,332 159,365
08 Contractual Services .......cooooccnreniiiiccnnns . 1,566,243 1,017,036 1,189,580
09 Supplies and Materials .. 14,988 261,483 80,809
10 Equipment—Replacement 9,042 27,249 24,819
11 Equipment—Additional. . 545,431 195,636 183,941
13 FAXe0 CRAIZES ...ov oo r et econssessnrccans 498,972 478,132 664,041
Total Operating EXPENses. ........ccocovcemmicmeiceeiviennsovennanans 2,851,856 2,407,337 2,392,918
Total Expenditure 11,036,903 10,469,554 10,554,744
Unrestricted Fund Expenditure ... 11,036,903 10,469,554 10,554,744

R30B29.07 OPERATION AND MAINTENANCE OF PLANT—SALISBURY UNIVERSITY

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSIIONS .........ccooviiiveeiieeeeever s 79.00 81.00 79.00
Number of Contractual PosSitionS......coovoeiiicicine e 19.80 5.00 19.00
01 Salaries, Wages and Fringe Benefits ..., 3,230,499 3,409,643 3,408,413
02 Technical and Special FEes .. ..o 757,526 447,067 446,997
03 CommMUBICAtION .......cooioiiiiee e et e e ee e se v s ete e aaresses 17.992 17,068 17,068
04 Travel ... R 7,704 3,605 3,605
06 Fuel and Utilities ........ccooverevveicnvicennnn. . 1,134,842 1,247,784 1,247,784
07 Motor Vehicle Operation and Maintenance ..o 116,526 114,073 114,073
08 Contractual SEIVICES .......ccvmiiciiierrieieeceacs e ane e e eraraeae e eas 385,694 369,297 369,297
09 Supplies and Materials ... s 350,063 399,561 399,561
10 Equipment—Replacement ..o 2,600 6,964 6,964
11 Equipment—Additional ... ..o 56,185 36,771 8,773
13 FiXed CRArges ...ccovovvccoereioviisiccreeneicenras et escecseesaecosbeecressasercasnsenasann 1,922,523 1,943,432 2,089,264
14 Land and SrECHITES . .......oo.o..iicieriiereieivr et sec s sssseasee 1,026,171 410,000 524,000
Total Operating EXPEnses ....cooovviveveroriricrincenoicencesraecons 5,020,300 4,548,555 4,780,389
Total EXpenditure ....c....cccoeviiiinecnminrenionnece e 9,008,325 8,405,265 8,635,799
Unrestricted Fund EXpenditure .....c....ccoovviveveriiene e 9,008,325 8,405,265 8,635,799
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UNIVERSITY SYSTEM OF MARYLAND

R30B29.08 AUXILIARY ENTERPRISES—SALISBURY UNIVERSITY

Appropriation Statement:

2002 2003 2004

Actual Appropriation Allowance

Number of Authorized POSIIONS ........ccovviivenrieiiriicesenceeecns 173.00 174.00 174.00

Number of Contractual PoSitionS........ccococomicvivccinconnninn s cneeen 88.20 72.10 93.10

01 Salaries, Wages and Fringe Benefits ..o 7.157,008 6,643,962 7,677,510

02 Technical and Special FEees ... e 2,335,513 2,121,846 2,193,246

03 COMMUNICAION ..ot iiaitiueeiseicererseresesasseavessasesesescessseeeesesssesmsseesrnses 100,740 98,957 98,957

04 Travel.......co...... . 288,412 243,258 243,258

06 Fuel and UHHES ... covveeecinececrerececenicanene 856,368 956,656 956,656

07 Motor Vehicle Operation and Maintenance . 38,868 38,190 38,190

08 Contractual Services ........ccooovveervriveenernnn. 1,586,831 1,180,516 1,180,516

09 Supplies and Materials 6,785,032 7,663,896 7,663,896

10 Equipment—Replacement ..ot e e 33,736 33,736

11 Equipment—Additional............... 543,600 525,132 525,132
12 Grants, Subsidies and Contributions.. . 71,400

13 FIXed CRAIZES ...ocovecerreciereeiireeneacme e cteseeecenstsnenesbe s banee e st secee 4,045,396 3,948,442 3,631,536

14 Land and SIruCtUIES .....ccooi vttt cever e cen e e 641,646 391,000 391,000

Total Operating Expenses.... 14,886,893 15,151,183 14,762,877

Total Expenditure 24,379,414 23,916,991 24,633,633

Unrestricted Fund EXpenditure ... 24,379,414 23,916,991 24,633,633

R30B29.17 SCHOLARSHIPS AND FELLOWSHIPS—SALISBURY UNIVERSITY

Appropriation Statement:

2002 2003

Actual Appropriation

02 Technical and Special Fees ... 26,172
12 Grants, Subsidies and ContributionS........ccco.oceveveienrricevnies e rceeeens 3,515,783 3,314,505
Total Operating EXPenses.......cccooccvmiconrvccrccoici e 3,515,783 3,314,505
Total Expenditure 3,541,955 3,314,505
Unrestricted Fund Expenditure..........ccoooociiriiiinininns 1,268,853 1,350,505
Restricted Fund EXpenditure ........coooooiiicccnincnecniee e 2,273,102 1,964,000
Total EXpenditure ........oooooiiiinieconecnene 3,541,955 3,314,505
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2004
Allowance

26,133

3,608,372

3,608,372

3,634,505

1,350,505
2,284,000



UNIVERSITY SYSTEM OF MARYLAND

R30B30.00 UNIVERSITY OF MARYLAND UNIVERSITY COLLEGE

PROGRAM DESCRIPTION

University of Maryland University College is one of 11 degree-granting institutions in the University System of Maryland.
UMUC provides undergraduate and graduate education to Maryland citizens and individuals throughout the world.

MISSION

University of Maryland University College (UMUC) offers educational opportunities to working adult students who strive to
enhance their personal and professional development. To respond to our students’ needs and the needs of today’s workforce, UMUC
offers undergraduate and graduate degrees, doctoral degrees, certificate programs, and non-credit professional development programs
in a range of subjects such as computers and technology, business and management, teacher education, and communications. To
support UMUC’s non-traditional student population, the University provides access, both online and in the classroom, to complete
academic programs and student services. As a leading provider of lifelong learning for over fifty years both nationally and
internationally, UMUC continues to develop relevant and accessible academic programs that enhance Maryland’s economic
development and establish the State as a center for global educational excellence.

VISION

University of Maryland University College will be the Global University in Maryland that is known for high-quality
academic programs and outstanding faculty, products, and services delivered to students and clients independent of time and place.
UMUC will be the hallmark educational institution for lifelong partnerships with students, the workforce, and both public and private
enterprise. UMUC will continue to extend educational opportunities to those who will make our State, our nation, and our global
society a better place to live and work.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1: Create and maintain a well-educated workforce.
Objective 1.1. Increase the number of graduates employed in Maryland from 998 in fiscal year 1998 to 1,100 in fiscal year

2004,
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Total undergraduate enrollment 13,226 16,062 18,428 19,934
Output: Total bachelor's degree recipients 2,157 3,628 2,800 2,400
2000 2001 2002 2004
Survey Survey Survey Survey
Performance Measure Actual Actual Actual Estimated
Outcome: Employment rate of graduates 96% 94% 96% 95%
Number of graduates employed in Maryland 874 1,070 1,100 1,100

Objective 1.2. Increase the percent of graduates of information technology (IT) programs employed in Maryland from 48%
in fiscal year 2000 to 55% in fiscal year 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Number of undergraduates enrolled in IT programs* 2,408 2,520 >2,400 >2,400
Output: Number of baccalaureate graduates of IT programs 769 829 967 1,110
2000 2001 2002 2004
Survey Survey Survey Survey
Performance Measure Actual Actual Actual Estimated

Outcome: Percent of graduates from IT programs
employed in Maryland 48% N/A 55% 55%

Number of graduates from IT programs

employed in Maryland 291 N/A 426 513
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R30B30.00 UNIVERSITY OF MARYLAND UNIVERSITY COLLEGE (Continued)

Goal 2.

Goal 3.

Objective 1.3.  Increase the number of enrollments/registrations in courses delivered off campus or through distance
education from 29,897 in fiscal year 1999 to 72,000 in fiscal year 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Number of off-campus and distance education
enrollments/registrations 51,140 61,786 68,000 72,000
Objective 1.4. Maintain the satisfaction of employers with UMUC graduates at a level greater than 95% (100% in fiscal year
2001).
2000 2001 2002 2004
Survey Survey Survey Survey
Performance Measure Actual Actual Actual Estimated
Outcome: Employer satisfaction with graduates N/A 100% N/A >95%
Objective 1.5. Maintain or increase the level of student satisfaction with education received for employment (97% in fiscal
year 1998).
2000 2001 2002 2004
Survey Survey Survey Survey
Performance Measure Actual Actual Actual Estimated
Quality: Percentage of students satisfied with education
received for employment 97% 98% 98% >95%

Objective 1.6. Maintain or increase the level of student satisfaction with education received for graduate school (98% in
fiscal year 1998).

2000 2001 2002 2004

Survey Survey Survey Survey

Performance Measure Actual Actual Estimated FEstimated
Quality; Percentage of students satisfied with education

received for graduate school 100% 98% 98% >95%

Promote economic development.
Objective 2.1.  Increase to 1.4 by 2004 the ratio of median graduates’ salary to the average annual salary of civilian work
force with a bachelor’s degree (1.32 in fiscal year 2002).

2000 2001 2002 2004

Survey Survey Survey Survey

Performance Measure Actual Actual Actual Estimated

Qutcome: Median salary of graduates $47,193 $50,435  >$50,002 $52,000
Ratio of median salary of UMUC graduates to

U.S. civilian workforce with bachelor’s degree 1.24 1.33 1.32 1.40

Increase access for economically disadvantaged and minority students.
Objective 3.1. Maintain or increase the current percentage of minority undergraduate students (43% in fiscal year 2001).

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Percent minority of all undergraduates 43% 44% >44% >43%
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R30B30.00 UNIVERSITY OF MARYLAND UNIVERSITY COLLEGE (Continued)

Objective 3.2. Maintain or increase the current percentage of African-American undergraduate students (31% in FY 2001)

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Percent African-American of all undergraduates 31% 31% >31% >31%

Objective 3.3, Increase the percentage of economically disadvantaged students from 20% in fiscal year 1999 to 28% in fiscal

year 2004.
2001 2002 2003 2004
Performance Measures Actual Actnal Estimated Estimated
Input: Percent economically disadvantaged students 24% 26% >26% >28%

Goal 4: Maximize the efficient and effective use of state resources.
Objective 4.1 Maintain current annual rate of operating budget savings through efficiency and cost containment measures.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Rate of operating budget savings 2% 4% 2% 2%

Goal 5: Broaden access to educational opportunities through online education.
Objective 5.1. Increase the number of online enrollments from 5,720 in fiscal year 1998 to 86,920 in fiscal year 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated

Input: Number of online enrollments 50,301 72,126 72,433 87,000
Objective 5.2. Maintain or increase the number of African-American students enrolled in online courses (5,459 in fiscal year

2001)

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated

Input: African-American students enrolled in online courses 5,459 7,627 7,800 6,300

Objective 5.3. Increase the number of online courses from 121 in fiscal year 1998 to 500 in fiscal year 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Number of online courses 333 524 550 500

All data are for stateside only.
N/A: data not available or not applicable.
*FY data.
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R30B30.00
SUMMARY OF UNIVERSITY OF MARYLAND UNIVERSITY COLLEGE
2002 2003 2004
Actual Appropriation Allowance
Total Number of Authorized Positions.... v 704.30 719.80 744.80
Total Number of Contractual PoSIIONS........coocverveieernsioneieene e 588.75 629.90 684.15
Salaries, Wages and Fringe Benefits 103,402,722 112,275,158 116,165,037
Technical and Special Fees .. 1,447,502 1,518,552 1,518,552
Operating EXPENSES ....ccccovvceeuireceeieeee e coemevenntseceeaneseotaess s ssseoseseees 68,910,551 77,666,719 91,064,225
Beginning Balance (CUF) ..ot 20,410,259 30,122,660 34,810,647
Current Unrestricted Revenue
Tuition and FEES ...oovevviiiceicceeieie e eve e ees e ava s s 135,661,155 143,832,974 159,657,203
State Appropriation............ . 16,928,490 16,982,406 15,552,233
Federal Grants and Contracts ......covooevveccrnennn. . 362,045 350,000 367,500
Private Gifts, Grants and Contracts 357 200 200
State and Local Grants and Contracts.... 13,519
Sales and Services of Educational Activities . 12,006,744 13,520,438 16,819,933
Sales and Services of Auxiliary Enterprises.........o.cccomrieiveiiininene 7,419,899 6,580,679 6,580,679
OHET SOUICES ... oveiiiii et ere e es et ass e esa e besesnanas 195,946 2,381,719 1,958,053
Transfer (toYfrom Fund Balance..............cooocvvvieiiiic e 9,712,401 -4,687,987 ~4.687,987
Total Unrestricted Revenue..........ccocoevivieeveecinniiennnes 162,875,754 178,960,429 196,247 814
Current Restricted Revenue
Federal Grants and COMIACES ........o...ooovvvevivieiieeieeiee e e raevns 10,207,963 10,500,000 10,500,000
Private Gifts, Grants and Contracts . 496,866 1,200,000 1,200,000
State and Local Grants and Contracts..........oooooovieeeieiieeeecens 170,682 800,000 800,000
Endowment INCOME ..ot e e 9,510
Total Restricted Revenue . 10,885,021 12,500,000 12,500,000
Total REVENUE . ........ovoviviiiievein e 173,760,775 191,460,429 208,747,814
Ending Balance (CUF) ...t 30,122,660 34,810,647 39,498,634
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Institational Profile: UMUC

Mandatory Tuition and Fees ($): (Stateside)

Part-Time Undergraduate:
Resident (Per credit) .....cceoricemimericceiccni e s s
Non-Resident (per credit).....oocooiiiinceciiercee e neneervnee e

Part-Time Graduate:
Resident (per credit) ... e
Non-Resident (per credit).........cccrmcmicemicccnoi e rccaeeseenss

Performance Measures/Performance Indicators

Stateside:
Total Student HeadCount ...
Go RESTACIE .ot
Yo Undergraduale .........coooovieiniieiicne oo e
% Financial Aid.
% Other Race ....
% Full Time...
Other Countries..

Total Credit Hours
Go Undergraduale ..ot ceenreccenn e veare e

Full-Time Equivalent (FTE) Students (Less "On-Line")..............
Other Countries

Number Campus Bulldings ..o,
Gross Square Feet Total (millions).....c...ooiicniniiionnicene
Do AUKIHATY ..oooovetiviiot i e

FTE Students-"On-Line"
FTE Students-Worldwide
Degree Information (Academic Year 2001-2002):Worldwide
Total Number Programs: 38
Total Awarded: 4,499
% Bachelor: 3,451
% Master: 1,048
Most Awarded Degrees by Discipline:
Stateside:
General Studies
Business
Other Countries:
General Studies

Education

Total Worldwide

2001 2002
Actunal Actual
191 197
350 364
292 301
475 494
2001 2002
Actual Actual
18,276 25,207
79 79
72 73
24 35
43 43
12 11
16,395 18,000
34,671 43,207
636,643 671,603
91 89
10,344 11,824
10,993 10,993
21,337 22,817
449 500
100.00 100.00
23.0 237
5 3
0.53 0.44
100 100
Bachelor Master
2,227
1,031
1.224
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2003 2004
Esti ted Feti tardd
206 214
384 399
315 328
521 542
2003 2004
Estimated Estimated
27,152 28.877
7 79
73 72
40 40
43 43
11 10
18,500 19,000
45,652 47,877
688,098 721,098
89 89
12,576 13,374
10,993 10,993
23,569 24,727
522 543
100.00 100.00
24.1 253
3 3
0.44 0.44
100 100
Total
2,227
1,031
1,224
17
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R30B30.01 INSTRUCTION—UNIVERSITY OF MARYLAND UNIVERSITY COLLEGE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSIIONS ......coceoieeeviieriiceierenn e 179.14 178.45 183.45
Number of Contractual POSIIONS.........ccommiiiniicirieciiie i 512.23 492.11 517.78
01 Salaries, Wages and Fringe Benefits ..o 51,353,982 55,644,320 58,118,270
02 Technical and Special Fees ... 82,081 137,868 137,868
03 COMMUIMHCATION ..ottt eeverseverieascrrs e seneeererseenreesseee st e eeeressesmaneneas 497,355 526,005 526,005
04 Travel ... 1,538,507 1,802,338 1,802,338
06 Fuel and UtIHHES ...oov e 200,000 200,000 200,000
07 Motor Vehicle Operation and Maintenance . . 12,221 10,384 10,384
08 Contractual Services .......ocorevivnriiveeneen . 3,746,075 6,110,951 8,524,951
09 Supplies and Materials .. 1,098,918 929,917 931,339
10 Equipment—Replacement . 3,345 22,357 22,357
11 Equipment——Additional.............. 12,465 5,048 5,048
12 Grants, Subsidies and Contribution . 86,006 137,388 137,388
13 FIXEA CRATZES - o.iviviiiie ottt eb et e abe e st e 229,662 187,650 190,418
Total Operating EXPENSES........oc.ccoeermicornmnicecmmmicemsecnennensenns 7,424,554 9,932,038 12,350,228
Total Expenditure ... ..ot 58,860,617 65,714,226 70,606,366
Unrestricted Fund EXpenditure...........ccoovmivenioccnnicinncenas 54,648,908 59,214,226 64,106,366
Restricted Fund EXpenditure ......c.co.oviviviniicnnnenccniceccanc 4,211,709 6,500,000 6,500,000
Total Expenditure .........ccc.oocccvmiiiiiniircnccicnne 58,860,617 65,714,226 70,606,366

R30B30.02 RESEARCH—UNIVERSITY OF MARYLAND UNIVERSITY COLLEGE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSIIONS ....c..ocoooieiiiieiiiniiei e 8.00 8.00 8.00
Number of Contractual POSIHONS ........c.cvoovivieeririeerricne e e 222 2.78 2.78
01 Salaries, Wages and Fringe Benefits. 571,289 658,797 654,645
02 Technical and Special Fees ..o 4,200 4,200
03 COMMUNICALION .ottt ettt v e asse e aese e s ss e abasse s sesnes 9,910 10,469 10,469
04 Travel.....coooeeene . 7,350 19,550 19,550
08 Contractual Services ... 21,380 31,827 31,827
09 Supplies and Materials .. . 3,694 4,170 4,170
10 Equipment—Replacement ...... ... cemnrececnne 339 332 332
12 Grants, Subsidies and Contributions..............c..ccooevvveveiiveee 1,148 3,850 3,850
13 Fixed Charges ..o inn sttt 441 1,105 1,266
Total Operating EXPEnses.......ccoooioviriin oo erenas 44,262 71,303 71,464
Total EXpenditire .........ccoooocvmviviniiiicc e 615,551 734,300 730,309
Unrestricted Fund Expenditure.........ocoooooovniiiniieiv e 615,551 734,300 730,309
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R30B30.03 PUBLIC SERVICE—UNIVERSITY OF MARYLAND UNIVERSITY COLLEGE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized Positions ... et i 7.40 6.40 6.40
Number of Contractual POSIIONS .......cccccviviiiieiirreeeseeee e .04 10 10
01 Salaries, Wages and Fringe Benefits .........occoovviniininiiinainnnn, 300,093 312,374 308,802
03 COMMUNICAON ....c.eviviecirie s et etier e en e et rannee e aese s naees 96,271 107,100 107,100
04 Travel .......cccooeens 5,342 5,000 3,000
08 Contractual SEIVICES ...oeooiviir e 7,246,211 8,086,333 9,636,333
09 Supplies and Materials ... 113,788 105,500 105,537
12 Grants, Subsidies and Contributions. 900 1,000 1,000
13 FIXEd CRATZES .ovvvrovereriieesiceecenees e aeee i cnen bt as s enes e evenes 12,079 250,000 253,974
Total Operating EXPENSes........cco.ivvveriverericvonoiiveneranrarecnian 7,474,591 8,554,933 10,108,944
Total EXpenditure ......c.o.ocooooiivcnioveenivcenieriannenns 7,774,684 8,867,307 10,417,746
Unrestricted Fund Expenditure .............coooovivvovoiinoionencincnces, 7,774,684 8,867,307 10,417,746

R30B30.04 ACADEMIC SUPPORT—UNIVERSITY OF MARYLAND UNIVERSITY COLLEGE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSIIONS ... 202.40 216.60 216.60
Number of Contractual Positions 39.55 54.10 63.28
01 Salaries, Wages and Fringe Benefits ... 15,517,137 18,190,435 18,486,641
02 Technical and Special FEes ..o 31,194 67,500 67,500
03 COmMUNICATION ...t oot eeee et s e eer e eee 249,748 268,803 268,803
04 Travel 268,223 435,876 735,876
06 Fuel and UIHHES ......coocooi e 20,000 20,000 20,000
08 Contractual SEIVICES ... ..iiovrriiereeriiceiriererseavre st ereseessesesseesseeesseseees 2,293,342 3,720,335 6,847,335
09 Supplies and Materials .... 1,253,187 1,209,426 1,209,556
10 Equipment—Replacement 694,825 447,498 441,498
11 Equipment—Additional .................. 280,021 466,124 586,124
12 Grants, Subsidies and Contributions.. 101,245 221,867 1,099,867
13 Fixed Charges..c...ovevvvrveeerveevvnenees 97,906 576,683 675,822
14 Land and StruCtUMES.......cc.ocvierevierer et icaesess e e ass e 185 28,000 278,000
Total Operating EXPEenses........cccvrorimmerricccnenenriccrenans 5,258,682 7,394,612 12,162,881
Total Expenditure 20,807,013 25,652,547 30,717,022
Unrestricted Fund Expenditure ... 20,807,013 25,652,547 30,717,022
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R30B30.05 STUDENT SERVICES—UNIVERSITY OF MARYLAND UNIVERSITY COLLEGE

Appropriation Statement:

2002 2003 2004

Actual Appropriation Allowance

Number of Authorized POSIIONS .........ocoooeioiiiivniiniiccccemracrnnas 78.82 96.57 116.57

Number of Contractual POSItIONS .....cccoveeeevricvierincirincec e 12.84 21.49 21.49

01 Salaries, Wages and Fringe Benefits ... 13,472,539 12,927,931 13,480,165

02 Technical and Special Fees......ccovroivviiiieiceicc e 162,815 103,600 103,600

03 COMMUNICATON ..e.ooiiiiiir i eeereve e eree e eteere s eeree s reeteeseeareas 2,063,680 2,254,435 2,254,435

04 Travel oo 398,681 188,749 188,749
07 Motor Vehicle Operation and Maintenance . 100

08 Contractual Services .............ccovveevcrvraanenn . 7,487,044 7,586,419 7,736,419

09 Supplies and Materials .. . 412,677 189,570 176,929

10 Equipment—Replacement ... 24,304 18,554 3,204

11 Equipment—Additional ...t e 8,406 8,751 8,751

12 Grants, Subsidies and Contributions.. " 413,821 69,020 69,020

13 FiXed Charges ......coovvreivcenicscernie e een e 27,213 9,185 14,119

Total Operating EXPenses.......c.ococcvomcioncccnimecccans 10,835,926 10,324,683 10,451,626

Total EXpenditure ..........cc..coocvericvrccinrniiir e 24,471,280 23,356,214 24,035,391

Unrestricted Fund Expenditure ...t 24,471,280 23,356,214 24,035,391

R30B30.06 INSTITUTIONAL SUPPORT—UNIVERSITY OF MARYLAND UNIVERSITY COLLEGE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized PosItions .............cooveerrvcvnieinecee 219.94 209.68 209.68
Number of Contractual POSItionS........coooovriiciicncv e 21.87 59.25 78.65
01 Salaries, Wages and Fringe Benefits ..o 20,583,336 23,268,939 23,846,744
02 Technical and Special FEesS. ..o e 1,162,894 1,205,384 1,205,384
03 COMIMUNMICATION ..ottt e eee et e eaea e 1,699,507 1,567,749 1,567,763
554,440 745,107 745,107
07 Motor Vehicle Operation and Maintenance ... 150,794 71,127 58,188
08 Contractual SerVICES ...o.iocurrcoeeeieicre vt e seeterasecesn s rnre s 4,732,270 12,206,797 14,969,460
09 Supplies and Materials ..o 1,376,869 1,349,126 1,349.716
10 Equipment—Replacement ... 67,329 160,501 155,501
11 Equipment—Additional ... 2,207,736 2,647,117 2,221,723
12 Grants, Subsidies and Cont 1,256,961 1,350,844 1,350,844
13 Fixed Charges .........cccoooevverireennnnn . 284,245 928,597 941,242
14 Land and SrUCTUTES. ... .ccoc.i oo et et ene e ere e aeene s 160,000 160,000
Total Operating EXPenses...c....cccoovoveiiriovrrriceoinr e seeenine 12,330,151 21,186,965 23,519,544
Total EXpenditure ........ccocoooooeriiiciaiiccceireeircene 34,076,381 45,661,288 48,571,672
Unrestricted Fund Expenditure.....c.....coooocvicioenionnivnriiccnnnns 34,076,381 45,661,288 48,571,672
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R30B30.07 OPERATION AND MAINTENANCE OF PLANT—UNIVERSITY OF MARYLAND UNIVERSITY
COLLEGE

Appropriation Statement:

12
13
14

R30B30.08 AUXILIARY ENTERPRISES—UNIVERSITY OF MARYLAND UNIVERSITY COLLEGE

Number of Authorized Positions ..o
Number of Contractual Positions.............ccoovvviiiniins e
Salaries, Wages and Fringe Benefits ...
Technical and Special Fees..

Motor Vehicle Operation and Maintenance
CONractual SEIVICES ..ooovvviiririe ettt ensae e ees
Supplies and Materials ......co..ocoevriririce e e
Grants, Subsidies and Contributions..
Fixed Charges ...
Land and Structures..............

Total Operating EXPenses.......ooooiviiivivie e
Total EXpenditure .........cco.ovivrieninvnncicecen

Unrestricted Fund Expenditure.........oocoevinioccinnnviinn

Appropriation Statement:

01
03

04 Travel..............

06
07
08
09
11
12
13

Salaries, Wages and Fringe Benefits ..o

COMMUMCAHON . ....vei it eeeieeesasveriia e betes e saasnees s tearen e reannens

Fuel and Utilities ..........coovoioreinicen .
Motor Vehicle Operation and Maintenance .............occcovviiiin
Contractual SErviCes ..ot
Supplies and Materials .. .
Equipment—Additional ...
Grants, Subsidies and Contributions...........ccooovviveeeeciineeerer e
Fixed CHarges ......cooicoiieiiiir et et cenin

Total Operating EXPenses.......c...ccoevviieiiiiiniconieioein e

Total Expenditure

Unrestricted Fund Expenditure.........c.o. oo

2002 2003 2004
Actual Appropriation Allowance
8.60 4.10 4.10
07 07
505,646 337,390 334,798

8,518

16,608 13,425 13,425
649 2,000 2,000
366,516 395,175 503,415
31,178 31,884 20,489
3,841,342 3,141,772 3,711,772
325,593 373,771 373,771
445 2,000 2,000
1,940,784 1,522,957 2,503,465
4,916,365 1,850,000 2,400,000
11,439,480 7,332,984 9,530,337
11,953,644 7,670,374 9,865,135

11,953,644

2002
Actual

1,098,700

145,782
76,677
102,526
1,201
446,938
4,366,017
1,200
20,805
134,755

5,295,901
6,394,601

6,394,601
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7,670,374

2003
Appropriation

934,972

160,518
6,495

1,067
453,838
4,224,244

1,020
201,477

5,048,659
5,983,631

5,983,631

9,865,135

2004
Allowance

934,972

160,503
6,495

1,067
453,833
4,224,244

1,020
201,497

5,048,659
5,983,631

5,983,631
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R30B30.17 SCHOLARSHIPS AND FELLOWSHIPS—UNIVERSITY OF MARYLAND UNIVERSITY COLLEGE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
12 Grants, Subsidies and Contributions...........cccevericenrccorenivcnnicannn 8,807,004 7,820,542 7,820,542
Total Operating EXPENSes . ......co. oo airmioeerininccsmnecesseseconnnec 8,807,004 7,820,542 7,820,542
Total Expenditure ...........oococovviiiniiionsccecnne 8,807,004 7,820,542 7,820,542
Unrestricted Fund Expenditure ... 2,133,692 1,820,542 1,820,542
Restricted Fund Expendifire ..o, 6,673,312 6,000,000 6,000,000
Total Expenditure ...........cccooovoencciicincieccne 8,807,004 7,820,542 7,820,542
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R30B31.00 UNIVERSITY OF MARYLAND BALTIMORE COUNTY
PROGRAM DESCRIPTION

The University of Maryland Baltimore County (UMBC) offers undergraduate, master’s and doctoral programs in the arts and
sciences and engineering. Within a strong interdisciplinary framework, UMBC programs link the cultures of the sciences, social
sciences, visual and performing arts and humanities, and the professions.

MISSION

UMBC is a dynamic public research university integrating teaching, research, and service to benefit the citizens of Maryland.
As an Honors University, the campus offers academically talented students a strong undergraduate liberal arts foundation that prepares
them for graduate and professional study, entry into the workforce, and community service and leadership. UMBC emphasizes
science, engineering, information technology, human services, and public policy at the graduate level. UMBC contributes to the
economic development of the State and the region through entrepreneurial initiatives, workforce training, K-16 partnerships, and
technology commercialization in collaboration with public agencies and the corporate community. UMBC is dedicated to cultural and
ethnic diversity, social responsibility, and lifelong learning.

VISION

An Honors University in Maryland, UMBC will be one of the nation’s best public research universities of its size as it
combines the traditions of the liberal arts academy, the creative intensity of the research university, and the social responsibility of the
public university. UMBC will be known for integrating research, teaching and learning, and civic engagement so that each advances
the others for the benefit of society.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES
Goal 1: Create and maintain a well-educated work force

Objective 1.1 Increase the estimated number of UMBC graduates employed in Maryland from 1,142 in Survey Year 1997
to 1,432 in Survey Year 2004,

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Total undergraduate enrollment 9,101 9,328 9,549 9,643
Qutput: Total bachelor’s degree recipients 1,606 1,570 1,570 1,591
2000 2001 2002 2004
Survey Survey Survey Survey
Performance Measures Actual Actual Actual Estimated
QOutcome: Employment rate of graduates 85% 80%* 81% 86%
QOutcome: Number of graduates employed in Maryland 1,197 1,245° 1,269 1,432
Objective 1.2 Increase the number of UMBC graduates hired by MD public schools from 74 in FY 2000 to 115 in FY
2004.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Number of undergraduates in teacher training
programs 338 346 360 380
Input: Number of post-bachelor’s students in teacher
training programs 319 548 340 350
Output: Number of undergraduate students completing
teacher training program 59 67 80 90
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R30B31.00 UNIVERSITY OF MARYLAND BALTIMORE COUNTY (Continued)

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Number of post-bachelor’s students completing
teacher training program 56 106 70 80
Quality: Percent of undergraduate teacher candidates passing
Praxis  or NTE 95% 83% 90% 100%
Quality: Percent of post-bachelor’s teacher candidates
passing Praxis I or NTE 95% 93% 95% 100%
Outcome: Number of students who completed all teacher
education requirements and who are employed in
Maryland public schools 87 99 105 115

Objective 1.3  Increase the estimated number of UMBC graduates of IT programs employed in Maryland from 233 in
Survey Year 1997 to 350 in Survey Year 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Input: Number of undergraduates enrolled in IT programs 2,547 2,750 2,697 3,142
Output: Number of baccalaureate graduates of IT programs 472 457 529 540
2000 2001 2002 2004

Survey Survey Survey Survey

Performance Measures Actual Actual Actual Estimated
Outcome: Number of IT graduates employed in Maryland 283 319 351 350

Objective 1.4  Maintain 100% satisfaction of employers with UMBC graduates

2000 2001 2002 2004

Survey Survey Survey Survey

Performance Measures Actual Actual Actual Estimated
Outcome: Average employer’s satisfaction with UMBC

graduates® N/A 100% N/A 100%

Objective 1.5 Increase the number of students enrolled in UMBC programs delivered off campus or through distance
education from 220 in FY 1998 to 1,000 in FY 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Input: Number of students enrolled in distance education

courses 457 967 1,200 1,500

Objective 1.6 Maintain UMBC’s rank in number of IT bachelor’s degrees awarded as 1* among public research peer

institutions.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Quality: Rank in IT bachelor’s degrees awarded A ™ ¥ 1™
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R30B31.00 UNIVERSITY OF MARYLAND BALTIMORE COUNTY (Continued)

Goal 2: Promote economic development

Objective 2.1  Increase the ratio of median UMBC graduates' salary to the median annual salary of civilian work force
with a bachelor's degree from .86 for the 1998 Survey Year to .88 for the 2004 Survey Year.

2000 2001

Survey Survey

Performance Measures Actual Actual

Outcome: Median salary of UMBC graduates $32,500 $40,000
Outcome: Ratio of median salary of UMBC graduates to

civilian workforce with bachelor’s degree .86 1.05°

2002 2004
Survey Survey
Actual Estimated

$32,500 >$35K
.86 .88

Objective 2.2 Maintain the number of companies graduating from UMBC incubator programs from 3 in FY 1998 to 3 in

FY 2004.
2001 2002
Performance Measures Actual Actual
Outcome: Number of companies graduating from incubator
programs 1 2

2003 2004
Estimated Estimated

1 3

Objective 2.3  Increase number of jobs created through UMBC’s Technology Center and Research Park from 182 in FY

1998 to 500 in FY 2004.

2001 2002

Performance Measures Actual Actual
Output: Number of jobs created by UMBC’s Technology

Center and Research Park 301 370

2003 2004
Estimated Estimated

450 475

Objective 24  Maintain through FY2004 UMBC’s rank of top 20% among public research peer institutions in the ratio of

number of invention disclosures per $million R&D expenditures.

2001 2002

Performance Measures Actual Actual
Quality: Rank in ratio of invention disclosures to $million in

R&D expenditures Top 20% Top 20%

Goal 3: Increase access for economically disadvantaged and minority students.

2003 2004
Estimated Estimated

Top 20% Top 20%

Objective 3.1  Increase the percentage of minority undergraduate students from 33.0% in FY 1998 to 39.0% in FY 2004.

2003 2004
Estimated Estimated

37.2% 39.0%

2003 2004
Estimated Estimated

2001 2002
Performance Measures Actual Actual
Input: Percentage minority of undergraduate students
enrolled 36.7% 37.4%
Objective 3.2 Increase the percentage of African-American undergraduate students from 16.0% in FY 1998 to 18.0% in
FY 2004.

2001 2002

Performance Measures Actual Actual
Input: Percentage of African-American of undergraduate

students enrolled 15.9% 16.1%

15.6% 18.0%

Objective 3.3 By FY 2004, maintain a retention rate for minority students, achieved in FY 2000, of 85% or greater.

2001 2002
Performance Measures Actual Actual
Output: Second year retention rate of minority students 84.1% 85.4%
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R30B31.00 UNIVERSITY OF MARYLAND BALTIMORE COUNTY (Continued)

Objective 3.4  Increase the retention rate of African-American students from 88.3% in FY 1998 to 90% or greater in FY 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Output: Second year retention rate of African-American

students 87.6% 89.8% 90.0% 91.0%

Objective 3.5  Increase the graduation rate of minority students from 52.4% in FY 1998 to 65.0% in FY 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Graduation rate of minority students 62.6% 62.3% 64.0% 65.0%

Objective 3.6  Increase the graduation rate of African-American students from 58.5% in FY 1998 to 65.0% in FY 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Graduation rate of African-American students 63.3% 61.7% 64.0% 65.0%

Objective 3.7 By FY 2004, maintain the percentage of economically disadvantaged students at 60% or greater, a level
sustained annually since at least FY 1998.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Percentage of economically disadvantaged students 67.8% 67.0% 65.0% 65.0%

Objective 3.8  Maintain the graduate/professional school-going rate for UMBC’s African-American bachelor’s degree
recipients of 49%

2000 2001 2002 2004
Survey Survey Survey Survey
Actual Actual Actual Estimated
Performance Measures
Outcome: Graduate/professional school-going rate of
African-American bachelor’s degree recipients within
one year of graduation 49% 40%* 35% 49%

Goal 4: Achieve and sustain national eminence in providing quality education, research and public service
Objective 4.1  Increase retention rate of UMBC undergraduates from 82.9% in FY 1998 to 85% or greater in FY 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Qutput: Second year retention rate of students 81.5% 82.4% 84.0% 85.0%

Objective 4.2 Increase graduation rate of UMBC undergraduates from 54.2% in FY 1998 to 65.0% in FY 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Six year graduation rate of students 58.7% 59.5% 64.0% 65.0%
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R30B31.00 UNIVERSITY OF MARYLAND BALTIMORE COUNTY (Continued)

Objective 4.3  Increase number of faculty receiving prestigious awards and recognition from 3 in FY 1999 to 6 in FY

2004.
2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Quality: Faculty receiving prestigious awards and 5 4 5 6
recognition

Objective 4.4  Increase total research and development (R&D) expenditures as reported by the National Science
Foundation from $18.2 million in FY 1998 to $42.0 million in FY 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Total R&D expenditures $26.0 $29.6 $35.0 $38.0

Objective 4.5 By FY 2004 maintain level of student satisfaction with education received for employment at 93% or more.

2000 2001 2002 2004

Survey Survey Survey Survey

Performance Measures Actual Actual Actual Estimated
Quality: Percentage of students satisfied with education

received for employment 97% 929%* 89% 93%

Objective 4.6 By 2004 Survey Year, maintain the level of student satisfaction with education received for graduate/
professional school at 95% or greater.

2000 2001 2002 2004

Survey Survey Survey Survey

Performance Measures Actual Actual Actual Estimated
Quality: Percentage of students satisfied with education

received for graduate/professional school 99% 97%* 99% 98%

Objective 4.7  Increase the graduate/professional school-going rate for UMBC’s bachelor’s degree recipients from 35% in
Survey Year 1997 to 38% in Survey Year 2004.

2000 2001 2002 2004
Survey Survey Survey Survey
Performance Measures Actual Actual Actual Estimated
Qutcome: Graduate/professional school-going rate of
bachelor’s degree recipients within one year of 35% 29%* 39% 38%
graduation

Objective 4.8  Maintain UMBC’s rank (1% in FY 1999) among public research peer universities in Median SAT of the
freshman class.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Input: SAT of Freshman Class: 25" percentile 1100 1110 1120 1110
SAT of Freshman Class: 75" percentile 1270 1280 1290 1290

SAT of Freshman Class: Median 1185 1195 1205 1200

Quality: Rank in median SAT 1 ™ A 1*

Objective 4.9  Increase the dollars in total R&D expenditures per full-time (FT) faculty from $51.7 thousand in FY 1998
to $89.0 thousand in FY 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output: Total R&D expenditures per FT faculty $75.3 $82.1 $96.2 $102.7
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R30B31.00 UNIVERSITY OF MARYLAND BALTIMORE COUNTY (Continued)

Objective 4.10 Improve rank among public research peer institutions in average annual growth rate (5-year) in federal
R&D expenditures from 3™ in FY 1998 to 1¥in FY 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Output: Rank in 5-year average annual growth rate in

federal R&D expenditures 1% NA' 1™ 1™

Objective 4.11 Move toward public research peer institution average in ratio of full-time equivalent (FTE) students to full-
time (FT) faculty from 24.6:1 in FY 2000 to 23:1 in FY 2004.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Ratio of FTE students to FT faculty 24.8:1 25.8:1 24:1 23:1

Goal 5: Increase revenue from alternative sources to state appropriations,
Objective 5.1  Maintain at least a 2% rate of operating budget savings through efficiency and cost containment measures.

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Efficiency: Percentage rate of operating budget savings 2% 4% 2% 2%

Objective 5.2 Increase the average alumni giving rate from 10% in FY 1998 to 11% in FY 2004.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Input: Percentage of solicited UMBC alumni who donated

money to the campus 10% 9%* 10% 11%

Objective 5.3  Increase UMBC’s endowment from $8.8 million in FY 1998 to $20.0 million in FY 2004

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Input: Endowment dollars $18.0 $16.0 $21.0 $23.0

Goal 6: Maximize the efficient and effective use of state resources.
Objective 6.1  Allocate expenditures on facility renewal to meet 2% target by FY 2004 from .8% in FY 1998.

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Efficiency: Percentage of replacement cost expended in

facility renewal and renovation 8% 8% 8% 8%

Notes: NA = data not available

'FY 2003 actual data to be supplied as soon as it becomes available from NSF (anticipated date = December 2002).

*The 2001 survey of alumni was sponsored by USM and conducted via telephone by the University of Baltimore Schaeffer Center.
The survey was conducted earlier in the year compared with previous surveys, which were typically conducted in early to mid-
summner, likely influencing responses regarding employment and graduate school enrollments and/or plans.

*Questions related to employers’ satisfaction with UMBC alumni were included only on the 2001 USM-sponsored telephone survey of
alumni (but not included on any MHEC-sponsored Alumni Follow Up Surveys carried out in 1997, 1998, 2000, and 2002).

4 Estimated; actual not available until January, 2003.
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R30B31.00
SUMMARY OF UNIVERSITY OF MARYLAND BALTIMORE COUNTY
2002 2003 2004
Actual Appropriation Allowance
Total Number of Authorized Positions.... . RSN 1,749.03 1,716.58 1,766.67
Total Number of Contractual PoSItions .......o.oeooriiiinnieeciinecien 543.97 612.27 629.22
Salaries, Wages and Fringe Benefits 145,475,453 152,438,696 155,444,119
Technical and Special Fees . 360,412 419,471 434,471
OPerating EXPENSES ....ovoviveeiireecsceeieire ettt smsasesse et ess e ecinsns 119,864,716 127,492,977 129,321,678
Beginning Balance (CUF) ... 13,396,269 10,947,809 10,947,809
Current Unrestricted Revenue
Tuition and FEES ......c.ocoiieioieere et aaee s 54,139,880 59,475,308 66,582,308
State Appropriation............ 75,817,613 76,059,090 70,168,162
Federal Grants and Contracts ...... 6,958,372 6,665,834 6,665,834
Private, Gifts, Grants and Contracts... 807,823 794,299 794,299
State and Local Grants and Contracts.... 2,653,597 2,608,867 2,608,867
Sales and Services of Educational Activities... . 1,859,746 3,034,500 3,034,500
Sales and Services of Auxiliary Enterprises .....ccovvvvniiciiiirnns 41,195,634 44,053,569 45971,625
ONET SOUICES .....vvieiitieiieiet ettt et et avesee s cnean 7,658,160 6,723,943 6,873,943
Transfer (to)/from Fund Balance...............cocoovovivviiiiiccn e 2,448,460
Total Unrestricted Revenue.........ccoooovvveeerveevneeioninnn. 193,539,285 199,415,410 202,699,538
Current Restricted Revenue
Federal Grants and CONTACES ....ccoovveererirvinrririeeere e 36,450,294 39,969,617 41,534,613
Private Gifts, Grants and Contracts.... . 4,925,423 7,578,972 7,578,972
State and Local Grants and ComtractS.........occvviiieeivireeicvenns 30,785,579 33,387,145 33,387,145
Total Restricted Revenue ..........ccoooceconvevcennccrinnns 72,161,296 80,935,734 82,500,730
Total REVENUE.........ccoiiiive e 265,700,581 280,351,144 285,200,268
Ending Balance (CUF) ... 10,947,809 10,947,809 10,947,809
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Institutional Profile: UMBC

Mandatory Tuition and Fees ($):

Full-Time Undergraduate:
Resident (PEr YEAI) ..o.oveoeoiiiiniioieicinccceiivi et
Non-Resident (PET YEAr) ......coooivrrmieriicirerieeirnnrnrivesrsscesssisenconiraans

Part-Time Undergraduate:
Resident (Per redif) ... oo e cceeniese st
Non-Resident (per credit).. ...

Part-Time Graduate:
Resident (Per Credit) ......o.orcviriiicmmmiameimconimeee e
Non-Resident (per credit). ..o,

Room Charge (double) ...
Board Charge (14 meals) ..o e

State Appropriation per FTES ..o
% Non-Auxiliary, Unrestricted Funds ...

Performance Measures/Performance Indicators

Total Student Headcount........co.oooeevaviiccriniieer et
% Resident..........cen...
% Undergraduate ...
% Financial Aid.
% Other Race ....
Go FUIL TIINC..c.coveiiir ettt e e e en e a e een

Full-Time Teaching Faculty Headcount..
% Tenured..........ccoooiominnoonniioee.
%e Terminal Degree ...

Total Credit HOULS........ooiiiicii vt
9o UNAergraduiiale ........coiiiii et

Full-Time Equivalent (FTE) Students ...
Full-Time Equivalent (FTE) Faculty ..ot

o Part-TiMme..........cccoormicninaaannns .
FTE Student/FTE Faculty Ratio

Research Grants Received......ocooooviiiioeiiie e
Dollar Value (millions) ....cccooviirivieiiriinnioieieer e eeresre s ceasrsene s

Number Campus Buildings ...c.ccoocoovevriiierniiriisoaesceceen e
Gross Square Feet Total (millions)...........cooiiiiinnccnne
o NO-AUXIIALY ..ottt

Degree Information (Academic Year 2001-2002):

Total Number Programs: 90
Total Awarded: 1,928

% Bachelor: 81

% Master: 16

% Doctorate: 3

Most Awarded Degrees by Discipline:

Social Sciences

Computer Information Sciences
Psychology

Fine and Applied Arts
Biological Sciences

Education
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2001
Actual

5,490
10,258

230
429

329
521

3,500
2,350

7.870
48

2001
Actual

246,997
93

8,446
507
15
16.7

446
80.4

46
2.75
43

Bachelor

238
446
180
167
158

2002
Actual

5,910
11,290

241
465

350
538

3,840
2,440

8,553
50

2002
Actual

Master

26
81
11
4
12
112

2003
Estimated

6,362
12,546

265
528

382
568

4,200
2,580

8,470
49

2003
Estimated

11,484
83
83
59
35
75

456
53
88

262,029
92

8,980
515
14
16.4

445
91

49

3.44
55

Doctorate

2004
Estimated

6,616
13,048

280
548

397
589

4,452
2,684

7,627
44

2004
Estimated

268,591
91

9,200
525
14
175

455
97

50
3.60
57

Total

278
535
203
171
175
112
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R30B31.01 INSTRUCTION—UNIVERSITY OF MARYLAND BALTIMORE COUNTY

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
660.51 639.21 64421
192.24 169.67 163.19
01 Salaries, Wages and Fringe Benefits ........coooovnccnniiin oo 60,759,442 64,184,053 65,518,522
02 Technical and Special FEes ... e 163,692 138,899 153,899
03 COMMUNICAON ....e it vttt sttt as st et s eccmnceneeaenea 278,753 331,941 295,941
04 Travel............. . 587,089 423,221 528,221
06 Fuel and UtHHES .....oovivcvevi e . 71,610 71,500 80,146
07 Motor Vehicle Operation and Maintenance . 3,919 3,350 3,350
08 Contractual Services ........cccovrmiriieneiiaicns . 2,110,369 2,452,029 2,247,330
09 Supplies and Materials ..... 2,207,213 2,218,129 1,950,057
10 Equipment—Replacement 19,297 73,563 73,563
11 Equipment—Additional............... 209,858 392,066 379,050
12 Grants, Subsidies and Contributions.. . 683,439 846,900 746,900
13 FIXed CRATZEs .c.oovoviieeocin et 319,824 304,573 329,573
Total Operating EXPenses..........coooocccimcrricoinncecinconnscoinens 6,491,371 7.117,272 6,634,131
Total EXpenditure .......o.coocovrmeviinccicconrsecnnas 67,414,505 71,440,224 72,306,552
Unrestricted Fund Expenditure ..o 65,259,604 67,746,631 68,612,209
Restricted Fund Expenditure ..o 2,154,901 3,693,593 3,694,343
Total EXpenditure .........cooviirriimnciccner s 67,414,505 71,440,224 72,306,552

R30B31.02 RESEARCH—UNIVERSITY OF MARYLAND BALTIMORE COUNTY

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSIIONS ...c...cooverrioier e 173.41 208.30 236.39
Number of Contractual POSIIONS .......cconviireiiarinccee s 92.45 89.17 113.22
01 Salaries, Wages and Fringe Benefits. 22,512,024 19,970,918 21,634,366
02 Technical and Special Fees ..o 107,873 108,500 108,500
03 COMMUMECALION ...c.vevievrei ittt eeeni s encie s saes e ra e s aaeraeresrnas 14,077 16,605 14,605
04 Travel ... 983,678 1,325,334 975,354
06 Fuel and Utilities ... 1,000
07 Motor Vehicle Operation and Maintenance . . 2,551 14,000 14,000
08 Contractial SEIVICES ..ovvviieeeiccvreriiiirr et ceeereivere s ceete e e saese e aeasaens 3,962,256 3,407,723 3,959,723
09 Supplies and Materials ... 3,081,744 4,837,073 4,637,073
10 Equipment—Replacement . . 18,089 10,000 10,000
11 Equipment—Additional................... . 881,866 1,767,290 1,767,290
12 Grants, Subsidies and Contributions...........cccoc.vceerveeeinicener e 581,624 543,500 543,500
13 Fixed CRAMZES ..oovcoie et nenescanin et n 516,139 521,800 521,800
14 Land and SIUCIUISS ...o....ooeiiicis e n e ese s eseereses 14,000 14,000
Total Operating EXPEnSes........occcovveromricincrecrnaneren s 10,043,024 12,457,345 12,457,345
Total EXxpenditure ........ccococvmncrniicnnineeeen 32,662,921 32,536,763 34,200,211
Unrestricted Fund Expenditure 6,932,509 5,162,380 5,267,365
Restricted Fund Expenditure . 25,730,412 27,374,383 28,932,846
Total EXpenditure ........cccoovrioncrneccceeeecrciecrcnncene 32,662,921 32,536,763 34,200,211
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R30B31.03 PUBLIC SERVICE—UNIVERSITY OF MARYLAND BALTIMORE COUNTY

Appropriation Statement:

01
02

03
04
06
07
08
09
10
11
12
13
14

Fuel and Utilities .................
Motor Vehicle Operation and Maintenance
Contractual Services.............

Supplies and Materials ......
Equipment—Replacement

Equipment—Additional.........
Grants, Subsidies and Contributions..
Fixed Charges.........ccooecee.
Land and Structures..............

Total Operating Expenses.

Total EXpenditure ........cccocoovmnioninnicncce

Unrestricted Fund Expenditure ...
Restricted Fund Expenditure ...

Total Expenditure

2002 2003 2004
Actual Appropriation Allowance
169.05 131.37 131.37
163.77 248.46 249.00
14,336,869 16,198,787 16,203,016
58,969 106,500 106,500
180,422 250,000 250,000
693,251 877,848 877,848
92,342 249,450 249,450
9,927 55,280 55,280
12,558,513 14,470,381 14,470,381
647,489 1,492,600 1,492,600
6,640 74,000 74,000
54,109 666,500 666,500
1,465,650 2,092,000 2,092,000
737,122 802,742 802,742
13,530 129,765 129,765
16,458,995 21,160,566 21,160,566

30,854,833

1,912,432
28,942,401

30,854,833
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37,465,853

2,174,869
35,290,984

37,465,853

37,470,082

2,174,869
35,295,213

37,470,082



UNIVERSITY SYSTEM OF MARYLAND

R30B31.04 ACADEMIC SUPPORT—UNIVERSITY OF MARYLAND BALTIMORE COUNTY

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSHIONS ....coocoovviivriivciin e 145.25 14225 142.25
Number of Contractual POSHIONS ........c...oveevivciiiceieiiceneine 21.80 13.95 14.44
01 Salaries, Wages and Fringe Benefits ... 9,907,372 10,112,344 10,273,453
02 Technical and Special Fees ... 4,250 9,100 9,100
03 COMMUMCAION ..ottt ettt ecanen e 158,148 106,646 140,646
04 Travel .o 40,003 31,676 37,676
07 Motor Vehicle Operation and Maintenance “ 782 1,000 1,000
08 Contractual Services ........coooevvvricvveninens . 1,624,610 1,496,777 1,312,017
09 Supplies and Materials ..... 813,365 707,103 648,453
10 Equipment—Replacement 43,780 183,982 183,982
11 Equipment—Additional .............. 2,841,464 3,034,324 2,847,834
12 Grants, Subsidies and Contributions.. . 12,733 48,750 48,750
13 FAxed CRArges ... oot ecens st 83,227 74,529 74,529
Total Operating EXPenses ... e 5,618,112 5,684,787 5,294,887
Total EXpendittre ........ccccooceriienrieiicnenecnns 15,529,734 15,806,231 15,577,440
Unrestricted Fund Expenditure ..., 15,529,734 15,806,231 15,577,440

R30B31.05 STUDENT SERVICES—UNIVERSITY OF MARYLAND BALTIMORE COUNTY

Appropriation Statement:

2002 2003 2004

Actual Appropriation Allowance
Number of Authorized PoSHONS .......occovriiiriiii e 105.47 105.92 106.92
Number of Contractual POSItionS.......ccooovivoievcvne e 2093 14.56 15.07
01 Salaries, Wages and Fringe Benefits ... icecees 6,907,221 7,044,642 7,182,036
02 Technical and Special Fees ... 21,241 23,050 23,050
03 CommUunICAtioN .. ..o et ta s 285,789 464,882 435470
. 182,619 151,263 178,822

06 Fuel and UHHES ..c.o..ooiiiiiic e cren e 27,559
07 Motor Vehicle Operation and Maintenance ...........ococcenrovvvccnen. 9,113 24,584 24,584
08 Contractual Services ..o . 1,116,451 1,319,321 1,696,896
09 Supplies and Materials .. . 401,517 457,088 420,088
10 Equipment—Replacement ........oooveviievennceiniin e 11,400 20,700 20,700
11 Equipment—Additional............coo i 4,100 21,064 21,064
12 Grants, Subsidies and Contributions...........ccvererinicnncicrnnnncnnnns 36,929 69,746 38,885
13 FIXEd CRATZES ...cvve ettt 24,087 21,849 21,849
Total Operating EXpenses........ccccoocmiccimriiinccnnncieiicns 2,072,005 2,578,056 2,858,358
Total EXpenditure ..........ccoeviivrirriieenconereeen e 9,000,467 9,645,748 10,063,444
Unrestricted Fund Expenditure . 7,123,248 9,368,974 9,785,116
Restricted Fund Expenditure .....c.....cooovveveinroinnniierninnne 1,877,219 276,774 278,328
Total Expenditure ... 9,000,467 9,645,748 10,063,444
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R30B31.06 INSTITUTIONAL SUPPORT—UNIVERSITY OF MARYLAND BALTIMORE COUNTY

Appropriation Statement:

2002 2003 2004

Actual Appropriation Allowance

Number of Authorized POSHIONS ...o.o.oociveivenc e 265.84 252.23 25223

Number of Contractual POSItIONS..........ccoceeviveciniecrinierinceercncenens 15.88 28.07 23.25

01 Salaries, Wages and Fringe Benefits .......cc.cccoovincnccnnivcnnnne 17,816,753 19,955,867 18,828,146

02 Technical and Special Fees ... 630 8,147 8,147

03 COMMUNICAHION . ... .ottt e ettt e e e avae s 32,709 130,104 120,104

04 Travel oo e 128,465 109,445 119,445

07 Motor Vehicle Operation and Maintenance . . 44,341 44,433 44,433

08 Contractual Services ......vooevimmiccnnniaverne . 3,339,982 3,132,569 2,503,885

09 Supplies and Materials .. 828,104 611,314 566,437

10 Equipment—Replacement. 3,209 31,710 31,710

11 Equipment—Additional............... 18,113 119,967 119,967

12 Grants, Subsidies and Contributions.. 91,277 95,200 95,200

13 Fixed Charges.........cccoovvvevereriennnn . 755,372 569,929 626,671
14 Land and StruCtures........cooieievevineeiiceinseee e e srenenrn e oneas 10,000

Total Operating EXPEnses.......coococcvminiiecrrncmr e ceces 5,241,572 4.854,671 4,227,852

Total Expenditure ..o 23,058,955 24,818,685 23,064,145

Unrestricted Fund EXpenditure.........ccooiviiiminnrcnonenraecneens 23,058,955 24,818,685 23,064,145

R30B31.07 OPERATION AND MAINTENANCE OF PLANT—UNIVERSITY OF MARYLAND BALTIMORE
COUNTY

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized Positions ...........cococoviricerrcniier e 96.00 86.00 90.00
Number of Contractual POSIIONS ........cc.ooeoicvniccviiciecrncce v 6.03 14.86 15.66
01 Salaries, Wages and Fringe Benefits ..o 4,701,746 4,868,763 5,109,987
03 COMMUNICAtION.....oveverreieeeiiietenesteresearse e veserersasesersasrsosesnssasenesas 185,085 292,033 292,033
04 Travel ...l 47286 5,500 5,500
06 Fuel and Utilities ... . 4,638,892 4,496,342 5,046,060
07 Motor Vehicle Operation and Maintenance ..........cccoovooeeniivrncn 86,548 245,436 227,339
08 CONIACTUAL SEIVICES 11veov et oo ir e eeeer e e tieeeeaar e ee s e ees e e en 2,359,748 2,036,223 1,904,708
09 Supplies and Materials .. 374,190 740,062 711,582
10 Equipment—Replacement . 26,418 33,000 33,000
11 Equipment—Additional............... 12,615 20,500 20,500
12 Grants, Subsidies and Contributions... 4,398 8,300 8,300
13 Fixed Charges........c..covvinnn. . 4,924,574 5,366,535 5,810,535
14 Land and SUUCIUTES . ....cooooviveieeriicers oot srraee e seneee 1,288,662 131,330 131,330
Total Operating EXPenses...c....ccovmecmiiiiicceresieereneene 13,905,416 13,375,261 14,190,887
Total EXpenditure ... 18,607,162 18,244,024 19,300,874
Unrestricted Fund Expenditure...........cocoooveniivininniiine 18,607,162 18,244,024 19,300,874
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UNIVERSITY SYSTEM OF MARYLAND

R30B31.08 AUXILIARY ENTERPRISES—UNIVERSITY OF MARYLAND BALTIMORE COUNTY

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSHIONS .....oocoviiiniiiernice v 133.50 151.30 163.30
Number of Contractual POSHHONS ....c....oocviaicecriicene e 30.87 3353 35.39
01 Salaries, Wages and Fringe Benefits ... 8,534,026 10,103,322 10,694,593
02 Technical and Special Fees...........ccoivicocnniii i 3,757 25,275 25,275
03 COMMUNICATION ...ttt everiiaes e ercrrresassrsiasesrnsescrersaavsesrseeseeen 232,680 545,377 549,502
04 Travel................ 591,393 554,537 585,537
06 Fuel and UGHHES ..ovoveccreniier e 1,681,534 2,313,299 2,615,415
07 Motor Vehicle Operation and Maintenance .... . 219,136 338,845 347,045
08 Contractual Services ........coovmvvereernverinreernes 8,840,512 8,900,119 9,093,338
09 Supplies and Materials .... 7,430,813 7,162,455 7,206,036
10 Equipment—Replacement ... 20,930 101,000 154,520
11 Equipment—Additional ... 184,609 507,500 507,500
12 Grants, Subsidies and Contributions...........ccvoivericrncnen e 630,580 676,595 740,595
13 Fixed Charges ... ocverrvrenicccens 7,632,411 9,656,495 10,002,310
14 Land and STUCTUIES ....c...coormmirnririeeeieer e enessseere s secensaaenon 6,970,577 1,973,750 2,254,959
Total Operating EXPenses.......cocev i 34,435,175 32,729,972 34,056,757
Total EXpenditure .......ocoov i e 42,972 958 42,858,569 44,776,625
Unrestricted Fund Expenditure........c...ooovivnivviciniiccncicns 42,972,958 42,858,569 44,776,625

R30B31.17 SCHOLARSHIPS AND FELLOWSHIPS—UNIVERSITY OF MARYLAND BALTIMORE COUNTY

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
12 Grants, Subsidies and Contributions.........ccocooovviiiieeiieeeee s 25,599,046 27,535,047 28,440,895
Total Operating EXPEnses........ooeovririnviionoscceesesceern e ceens 25,599,046 27,535,047 28,440,895
Total EXpenditure . .......ccoooiviimivviniiieeciine e 25,599,046 27,535,047 28,440,895
Unrestricted Fund Expenditure ... 12,142,683 13,235,047 14,140,895
Restricted Fund EXpenditure .........occoovv i 13,456,363 14,300,000 14,300,000
Total EXpenditure .........c.coeiimiivniiiiceinceanns 25,599,046 27,535,047 28,440,895
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R30B34.00 UNIVERSITY OF MARYLAND CENTER FOR ENVIRONMENTAL SCIENCE
PROGRAM DESCRIPTION

The University of Maryland Center for Environmental Science (UMCES) engaging in research, education, and public service
consists of three laboratories, two of which are located on the Chesapeake Bay: The Chesapeake Biological Laboratory (CBL) at
Solomons, the Horn Point Laboratory (HPL) at Cambridge, and the Appalachian Laboratory (AL) at Frostburg. The Research Fleet
Operations (RFO) is based at Solomons. The Maryland Sea Grant College coordinates the research efforts of the USM that are
associated with the U.S. Department of Commerce’s National Oceanic and Atmospheric Administration.

MISSION

The University of Maryland Center for Environmental Science (UMCES) is a research institution that advances knowledge in
environmental and natural sciences through scientific discovery, integration, application and teaching. UMCES is the only institution
of the University System of Maryland (USM) whose statutory mission is the development of a comprehensive program of
environmental research, education and service. Through these functions, UMCES will maintain its national and international
reputation for the excellence and multidisciplinary nature of its research, its success in applying scientific knowledge to the
management of the Chesapeake Bay and its watershed, and its multifaceted collaborations in education. While UMCES does not
grant degrees, its faculty members advise, teach, and serve as mentors to many graduate students enrolled in USM institutions.

VISION

UMCES will continue to evolve as a globally eminent yet locally relevant institution dedicated to discovery, integration,
application and teaching concerning the environment and natural resources.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1: Strengthen the predictive ecology for Maryland through highly relevant research programs.
Objective 1.1 By 2004 increase to 150 the number of Chesapeake Bay restoration research projects, from 133 in 2002.

2001 2002 2003 2004

Performance Measure Actual Actual  Estimated  Estimated
OQutput: Number of Chesapeake Bay restoration projects

109 133 140 150

Goal 2; Students who earn degrees under the direction of UMCES faculty are productive members of the work force and society.
Objective 2.1 Continue through 2004 to maintain the rate of employment or additional graduate education for students who
earn degrees under the direction of UMCES faculty in their field of study (within the first 3 months after
graduation) above 90%.

2001 2002 2003 2004
Performance Measure Actual Actual  Estimated  Estimated
Outcome: Percentage of students under direction of faculty
who either continue education or are employed in
the environmental field after receipt of degree 100%** 100%** >%0% >90%

Goal 3: Strengthen the K-12 education and teacher training in environmental education programs.
Objective 3.1 By 2004 increase to 13,500 the number of K-12 students participating in UMCES’ environmental education
program from 12,500 in 2002.

2001 2002 2003 2004

Performance Measure Actual Actual Estimated Estimated
Output: K-12 students participating in environmental

education program 13,000 12,500 13,000 13,500
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(Continued)
Objective 3.2 By 2004 increase to 325 the number of teachers trained in UMCES’ environmental education program from
280 in 2002.
2001 2002 2003 2004
Performance Measure Actual Actual  Estimated Estimated
QOutput:  K-12 teachers trained in environmental
education program 141 280 300 325

Goal 4: Increase support from agency contract and grant and private sources.
Objective 4.1 By 2004 improve private support to $2.5 million from $1.2 million in 2002.

2001 2002 2003 2004

Performance Measure Actual Actual  Estimated Estimated

Input:  Private support (millions) $1.4 $1.2 $2.2 $2.5

Objective 4.2 By 2004 increase the two-year running average of annual sponsored research funding to $20 million from
$19.7 million in 2002.

2001 2002 2003 2004

Performance Measure Actual Actual Estimated Estimated
Input: Two-year running average of extramural

research funding (millions) $18.3 $19.7 $19.3 $20.0

Objective 4.3 By 2004 increase research expenditures to $40 million from an estimate of $38.0 million in 2002.

2001 2002 2003 2004
Performance Measure Actual Actual  Estimated Estimated
Input:  Research expenditures ($ in millions) $36.6 $38.0* $39.0 $40.0

Goal 5: Provide quality research and graduate education.
Objective 5.1 By 2004 increase the annual peer review publications to 140 from an estimate of 130 in 2002.

2001 2002 2003 2004
Performance Measure Actual Actual  Estimated Estimated
Output: Peer reviewed publications 126 130* 135 140

Objective 5.2 By 2004 increase the mean number of citations of peer reviewed publication attributed to UMCES faculty
members to 20 from an estimate of 18 in 2002.

2001 2002 2003 2004

Performance Measure Actual Actual  Estimated Estimated
Quality: Number of citations per peer reviewed

publications 17.5 18.0* 19.0 20.0

Objective 5.3 Maintain the average GRE scores for incoming students under the direction of UMCES faculty at 1,900
through 2004.

2001 2002 2003 2004

Performance Measure Actual Actual Estimated Estimated
Quality: GRE scores of incoming students who are

under the direction of faculty 1,810 1,900 1,900 1,900
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(Continued)

Objective 5.4 By 2004 increase the number of new large competitive extramural research awards, in excess of $300,000, to
20 from 14 in 2002.

2001 2002 2003 2004

Performance Measure Actual Actual Estimated Estimated
Quality: Number of grants awarded in access of

$300,000 15 14 18 20

Objective 5.5 By 2004 improve faculty salaries to the 25™ percentile for Carnegie Research I universities in order to attract
and retain outstanding faculty from 18™ percentile in 2002.

2001 2002 2003 2004

Performance Measure Actual Actual Estimated Estimated
Quality: Percentile rank of faculty salaries as compared

to Carnegie Research I universities 40" 18" 20" 25®

Objective 5.6 Continue through 2004 to maintain research expenditures per faculty member above the 85” percentile for
Carnegie Research I universities.

2001 2002 2003 2004
Performance Measure Actual Actual Estimated Estimated
Quality: Percentile rank of research expenditures per
faculty member as compared to Carnegie
Research I universities >85" >85" >85™ >85"

* Estimate — data not available until 2003
** Preliminary Data
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UNIVERSITY OF MARYLAND CENTER FOR ENVIRONMENTAL SCIENCE

Beginning Balance (CUF) ..o 3,393,508 5,099,047 5,099,047
Current Unrestricted Revenue

State APPropriation .....c...occeemeirieeiicensensiscnreeesm e csesir e eae 13,478,721 13,865,158 13,165,523

Federal Grants and CONLTACES .......ovvviemerivirieicerricen e 1,266,601 1,557,017 1,557,017

Private Gifts, Grants and ContractS.........cocooveveeeereriiierereeeesesens 90,484 82,523 82,523
State and Local Grants and COntractS........cooveiveeviceee v 704,345 425,623 425,623
Sales and Services of Educational ACHVILIES..........covoveeiiioenvennnens 4,705,566 2,497,521 2,497,521
OthEr SOUICES ..vveviivsiiiririatirieteiscese et eresaaesre s cansseeseessesanareasenns 84,512
Transfer (to)/from Fund Balance...........ccoovvvriiconicnniccniccn -1,705,539
Total Unrestricted REVENUE. .....cocoevmvienirieeieee 18,624,690 18,427,842 17,728,207
Current Restricted Revenue
Federal Grants and CORACS ...c...ooeiiioiieieeee e e eeesens 10,328,116 11,151,039 11,151,039
Private Gifts, Grants and Contracts.... 1,182,219 930,000 930,000
State and Local Grants and Contracts 3,885,425 4,475,000 4,475,000
Total Restricted Revenue ..ot 15,395,760 16,556,039 16,556,039
Total REVENUE......coooviiiieneeeieteieee e e 34,020,450 34,983,881 34,284 246
Ending Balance (CUF) ..o 5,099,047 5,099,047 5,099,047
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Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized Positions 230.02 295.02 295.02
Number of Contractual Positions 64.00 37.65 39.00
01 Salaries, Wages and Fringe Benefits ..o 21,042,478 21,018,527 21,391,037
02 Technical and Special FEes ..o imeeaccecnecerecenene 125,290 35,807 35,807
03 COMIMUNICAHON. ...t evvasaearessse v s aneresecesreeaneesaas 478,095 460,272 445228
04 Travel ..o 880,143 754,007 754,007
06 Fuel and UtIIIHES .ovvieveicvieecee e 813,651 865,287 913,872
07 Motor Vehicle Operation and Maintenance . . 434,207 547,489 540,991
08 Contractual Services.....o.ocovvvivvrireerveennns . 6,765,934 7,360,666 6,501,825
09 Supplies and Materials ... 2,142,518 1,661,368 1,704,772
10 Equipment—Replacement ... 224915 224,915
11 Equipment—Additional ............... 863,288 1,406,422 1,119,018
12 Grants, Subsidies and Contributions.. . 31,418 13,525 13,525
13 Fixed CRAIZES ....ccvmieriieeiivereeeesenceireaccamsereeses e cetssecsemeersasess e sencasns 389,471 394,319 397,972
14 Land and SUCIUIES .........ocooeeiirier e es s eee s e anecrasease s 53,957 241,277 241,277
Total Operating Expenses.... 12,852,682 13,929,547 12,857,402
Total Expenditure 34,020,450 34,983,881 34,284,246
Unrestricted Fund Expenditure ... 18,624,690 18,427,842 17,728,207
Restricted Fund Expenditire ..o 15,395,760 16,556,039 16,556,039
Total EXpenditure .......ccoovevrrieireereneei s 34,020,450 34,983,881 34,284,246
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PROGRAM DESCRIPTION

UMBI, established by the state of Maryland in 1985, focuses on the basic science of biotechnology and its potential
applications in improving and sustaining human health, the marine environment, and agriculture as well as on contributing to advances
in protein engineering and structural biology. UMBI’s distinct identity as an independent institution, outside the traditional research
university, rests in its emphasis on integrating research, education, and economic development through university, government, and
industrial partnerships. The five research centers work both independently and together to answer scientific questions that solve
problems. These solutions often foster the development of new products and processes, which can benefit economic development in
biotechnology.

MISSION

UMBI is an independent research institute. Its mission is to lead and foster cutting edge basic and applied research in the
biosciences resulting in development of new products and processes for biotechnology industries; to provide hands-on mentoring for
graduate and undergraduate students who wish to pursue careers in biotechnology; to offer bioscience education for teachers, K-12
students, and the public; and to serve as both a hub and conduit for collaborative research programs among USM institutions, industry,
and state/federal agencies.

VISION

The University of Maryland Biotechnology Institute is recognized regionally, nationally, and internationally for its
contributions to knowledge through basic and applied research. The application of UMBI research to the solution of specific problems
is a foundation for the continuing success of Maryland biotechnology companies, and the State is known as a national leader in the
biotechnology industry. UMBI researchers mentor graduate students that go on to assume leadership roles in academic and industrial
research. UMBI’s contributions to K-12 student and teacher training resuit in an increase in their interest and proficiency in the
biological and related sciences, and its public outreach programs lead to a better understanding of biotechnology science and policy
issues among opinion makers, government officials, and the public at large.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1: To establish and nurture internationally recognized biotechnology research programs.
Objective 1.1. By 2003, hire 10 new faculty researchers to build programs in bioinformatics, genomics, proteomics, and

biodefense.
2001 2002 2003 2004
Performance Measure Actual Actual Estimated Estimated
Input: New faculty hired (cumulative) 3 6 7 9

Objective 1.2.  Enhance State and UMBI reputation in biotechnology by increasing the number of international scientific
meetings organized in Maryland each year from one in 1998 to two by 2003.

2001 2002 2003 2004
Performance Measure Actual Actual Estimated Estimated
Output: International meetings organized 1 3 2 2

Objective 1.3.  Initiate 3 new joint institutional level research programs with other Maryland academic institutions by 2003
to augment in-house research expertise and avoid duplication of effort and resources.

2001 2002 2003 2004

Performance Measure Actual  Actual Estimated Estimated
Output: Jjoint research programs with Maryland academic

institutions (cumulative) 1 3 4 4

Goal 2: To increase revenues from extramural funding sources,
Objective 2.1.  Increase extramural research funding by 40% over the 1998 base by 2005.

2001 2002 2003 2004
Performance Measure Actual Actual Estimated Estimated
Input: Extramural research funding ($Millions) $21.8 $22.9 $24.1 $25.3
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Goal 3:

Goal 4:

Objective 2.2.  Increase patent licensing fees and royalties from $260 per year in 1998 to $350,000 per year by 2005.

2001 2002 2003 2004
Performance Measure Actual  Actual Estimated Estimated
Output: Licensing fees and royalties (annual, $ in 000s) $177 $161 $186 $195

Objective 2.3.  Increase patents granted to seven per year by 2005 as compared to a 1998 total of four per year.

2001 2002 2003 2004
Performance Measure Actual  Actual Estimated  Estimated
Quality: Patents issued 5 9 9 9

To promote biotechnology-related economic development in Maryland,
Objective 3.1. By 2005, achieve and maintain 20 active sponsored research (SRAs) agreements with industry annually.

2001 2002 2003 2004
Performance Measure Actual  Actual Estimated  Estimated
Output: Number of active SRA’s with industry 15 19 19 20

To provide training for the biotechnology workforce and the next generation of scientists, improve access of minorities to
bioscience education, and to advance public knowledge of biotechnology related issues.
Objective 4.1.  Increase number of inter-institutional, joint bioscience graduate education/training programs from 3 in 1998

to 5 in 2005.
2001 2002 2003 2004
Performance Measure Actual  Actual Estimated  Estimated
Output: Number of joint graduate programs cumulative) 3 3 4 5

Objective 4.2.  Increase the number of K-12 students served by hands-on Science and Technology Education Programs
from 4,000 annually in 1998 to 5,700 by 2005.

2001 2002 2003 2004
Performance Measure Actual Actual Estimated Estimated
QOutput: Number of K-12 students served 4,500 4,000 4,700 5,200

Objective 4.3,  Increase the number of K-12 teachers served by hands-on Science and Technology Education Programs
from 200 annually in 1998 to 300 by 2005.

2001 2002 2003 2004
Performance Measure Actual Actual Estimated Estimated
Output: Number of K-12 teachers served 250 220 250 270

Objective 4.4,  Increase joint research training, internship programs, and undergraduate education programs with
Historically Black Institutions (HBIs) from 2 in 1998 to a total of 4 by 2003.

2001 2002 2003 2004

Performance Measure Actual  Actual Estimated Estimated
Input: Number of joint programs with HBI's

(cumulative) 3 4 4 4
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R30B35.00
UNIVERSITY OF MARYLAND BIOTECHNOLOGY INSTITUTE
Beginning Balance (CUF) ..o, 8,627,020 10,668,684 7,572,133
Current Unrestricted Revenue
State APPrOPriGON ...o.ccciiecirieiciri et eceras sttt e 16,468,109 16,579,655 15,518,305
Federal Grants and Contracts ......... 4,617,379 3,631,336 3,631,336
Private Gifts, Grants and Contracts.... . 578,020 1,078,053 1,078,053
State and Local Grants and Contracts.........ccccooovevreiieviece e 273,319 964,573 964,573
Sales and Services of Eduacational Activities..........ccoovoiverrncrenns 1,259,903 1,625,500 1,625,500
Other SOUICES.......ovicerreiemieee e eeecnas . 3,170,599 1,399,716 1,399,716
Transfer (to)/from Fund Balance -2,041,664 3,096,551 1,182,555
Total Unrestricted Revenue.........cco.ovivivereieeinivnriicn 24.325,665 28,375,384 25,400,038
Current Restricted Revenue
Federal Grants and CONtracts ........co.occevririiiiiecrenncnreeanssaaaennons 10,603,377 11,072,000 11,264,424
Private Gifts, Grants and Contracts.... 3,957,300 3,287,000 3,342,879
State and Local Grants and Contracts 1,737,421 2,941,000 2,990,997
Total Restricted ReVENUE .........ocoovveiireeeeeecnie 16,298,098 17,300,000 17,598,300
Total REVENUE ..c.o.vvovirceeceei v 40,623,763 45,675,384 42,998,338
Ending Balance (CUF) ...t 10,668,684 7,572,133 6,389,578
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Appropriation Statement:

01 Salaries, Wages and Fringe Benefits ........c.cooeoiiiiiiiiinicnnen

02 Technical and Special Fees..

03 Communication.....................

04 Travel.........ccoo....

06 Fuel and Utilities ..................
07 Motor Vehicle Operation and Maintenance .
08 Contractual Services...........

09 Supplies and Materials ..
10 Equipment—Replacement .

11 Equipment—Additional ...............

12 Grants, Subsidies and Contributions..
13 Fixed Charges........ccocooevee..
14 Land and Structures..............

Total Operating Expenses

Total Expenditure ...

Unrestricted Fund Expenditure............oooiiviiiiniicne
Restricted Fund Expenditure ..o

Total Expenditure

2002 2003 2004
Actual Appropriation Allowance
351.17 315.63 305.63
44.50 65.48 65.48
23,113,385 23,844,318 23,634,554
312,444 232,710 232,710
471,741 439,810 342,409
469,838 629,252 598,500
1,461,425 1,608,900 1,537,863
108,963 10,192 6,593
6,538,328 10,715,964 8,710,064
5,527,432 5,962,121 5,741,812
223,520 223,520
1,675,490 1,219,780 1,163,847
589,494 266,900 264,400
315,503 521,917 542,066
39,720
17,197,934 21,598,356 19,131,074
40,623,763 45,675,384 42,998,338
24,325,665 28,375,384 25,400,038
16,298,098 17,300,000 17,598,300

40,623,763
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PROGRAM DESCRIPTION
The University System of Maryland Office (USM Office) is staff to the Board of Regents.
MISSION

The University System of Maryland Office provides strategic vision, leadership, and planning designed to foster
communication, cooperation and operational synergies within and among its three principal constituencies: the citizens of the State of
Maryland, the Board of Regents of the University System of Maryland (USM), and the family of thirteen diverse institutions that
constitute the USM. In addition, it strives to enhance both the resources available to the System’s institutions and the outcomes
achieved through financial stewardship of investments and economic support from public and private sources.

VISION

The University System of Maryland Office promotes and supports its constituent institutions, individually and collectively, to
achieve national and international recognition. USM Office proactively foresees and addresses higher education issues of critical
importance to the citizens of Maryland and forges productive linkages between USM knowledge resources in ways that meet the
educational, economic, and social well being of the State.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Promote access to USM institutions through cooperation.
Objective 1.1 Enroll 1,000 full-time undergraduate students in day programs at the Shady Grove Education Center by 2004.

2001 2002 2003 2004

Performance Measures Actual Actual  Estimated Estimated
Input: Undergraduate day-time enrollment at Shady Grove

Education Center (headcount, fall only) 476 727 815 950

Objective 1.2 Enroll 937 students at the Hagerstown Education Center by 2004, '

2001 2002 2003 2004

Performance Measures Actual Actual  Estimated  Estimated
Input: Enrollment at Hagerstown Education Center

(headcount, fall only) N/A! N/A! N/A! 937!

Objective 1.3 Increase by 50% the number of USM undergraduate students participating in inter-institutional enrollment,
both on campus and online, by 2004 from 1,050 in 1999.

2001 2002 2003 2004

Performance Measures Actual Actnal  Estimated  Estimated
Input: Number of USM undergraduates participating in inter-

institutional enrollment 1,250 1,346 1,400 1,575

Objective 1.4 By 2004, increase by 25% the number of students transferring from community colleges to USM institutions,
from 6,340 in 1998 to 7,925 in 2004.

2001 2002 2003 2004
Performance Measures Actual Actual  Estimated Estimated
Input: Number of community college transfers 6,626 6,694 7.800 7,925
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Objective 1.5 By 2004, increase by 50% the number of courses delivered through Interactive Video Network, from 119 in
1999 to 178 in 2004.

2001 2002 2003 2004
Performance Measures Actual  Actonal Estimated Estimated
Input: Number of courses delivered via Interactive Video 136 135 159 178

Network

Objective 1.6 Increase by 50% the number of undergraduate admissions applications filed using the USM Office online
application form by 2004, from 3,743 in 1998 to 5,615 in 2004.

2001 2002 2003 2004
Performance Measures Actual  Actual Estimated Estimated
Input: Number of undergraduate applications filed on-line 6,329 6,624 7,500 8,000

Objective 1.7 Increase the number of School-University Partnerships supported by USM and designed to improve teacher
training in Maryland from 161 in 2002 to 187 in 2007.*

2001 2002 2003 2004

Performance Measures Actoal  Actual Estimated Estimated
Output:  Number of School-University Partnerships supported

by USM N/A? 161 170 175

Goal 2. Promote operational synergies.
Objective 2.1 Implement an upgraded library management system, LIMS III, across all 11 degree-granting USM

institutions by 2004 (from zero in 2001).

2001 2002 2003 2004

Performance Measures Actual Actual Estimated Estimated
Input: Number of USM degree-granting institutions that have

implemented LIMS III N/A N/A 10 10

Objective 2.2 By 2004, increase the number of USM institutions participating in the Microsoft Enterprise Agreement with
an active student level option to 11 (from 4 in 2000).

2001 2002 2003 2004
Performance Measures Actual  Actual Estimated Estimated
Output: Number of USM institutions participating in the
Microsoft Enterprise Agreement with a student
option activated. 5 5 7 8

Goal 3. Promote private support for USM.
Objective 3.1 Continue to have the UM Foundation (UMF) and the USM Common Trust outperform established national

financial market indices through 2004.

2001 2002 2003 2004

Performance Measures Actual  Actual Estimated Estimated

Output: Combined UMF and USM Common Trust total return 1.0 -8.7 >CWI >CWI
Composite weighted index (CWI) return’ -7.64 =17

Objective 3.2 Meet the campaign fund raising goal of $700 million in fiscal year 2002, up from $467 million in 1999,

2001 2002 2003 2004
Performance Measures Actual  Actoal Estimated Estimated
Output:  Funds raised by Campaign for Maryland ($ in millions) $895M  $903M * *
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Objective 3.3 Increase the amount of private funds raised by USM from $141 million in FY 2002 to $150 million per year,
annually, through FY 2004.*

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Output:  Amount of private funds raised by USM ($ in millions)* N/A* $141 $150 $150

Goal 4. Provide financial stewardship to maximize effective and efficient USM operations.
Objective 4.1 Maintain USM’s current bond rating of Aa3 through fiscal year 2008, with the long-term goal of improving
USM’s bond rating to Aa2 when retirement of the current debt begins (after FY 2008).

2001 2002 2003 2004
Performance Measures Actual Actual Estimated Estimated
Efficiency: Bond rating Aa3 Aa3 Aa3 Aa3

Objective 4.2 Reduce the intra-System variance in the state funding guidelines by half by fiscal year 2004, from 39
percentage points difference in 2000 to 20 percentage points difference in 2004.

2001 2002 2003 2004

Performance Measures Actual  Actual Estimated Estimated
Input: Intra-system state funding guideline variance

(percentage points difference)’ 34 27 51 20

Objective 4.3  Maintain at least a 2% annual cost efficiency effort through fiscal year 2004.

2001 2002 2003 2004

Performance Measures Actual  Actual Estimated Estimated

Efficiency: Cost efficiency factor as percent of annual budget 3% 4% >=2% >=2%

Objective 4.4 Increase the funds allocated for renovation and facilities renewal in the capital budget by 10% by fiscal year
2004, from $42.6 million in 1999 to $46.9 million in 2004,

2001 2002 2003 2004
Performance Measures Actual  Actual Estimated Estimated
Input: Capital Budget for renovation/facilities renewal $91.7 $69.6 $69.2 $47.0

($millions)

Objective 4.5 Maintain a diverse and skilled workforce by maintaining the percent of minorities in USMO professional and
executive positions to at least 29% (29.8% in FY2001).

2001 2002 2003 2004

Performance Measures Actual  Actual Estimated Estimated
Quality: Percent of minorities in professional and executive

positions within USM Office 29.8% 31.1% 29.0% 29.0%

Goal 5. Fulfill statutory responsibilities with the highest degree of quality
Objective 5.1 Satisfaction with USM Office’s internal interactions will increase from 3.68 in 2001 to 4.0 or greater by 2004,

2001 2002 2003 2004

Performance Measures Actnal  Actual Estimated Estimated
Quality: Satisfaction with USM Office's internal interactions® 3.68 3.73 >4.0 >4.0

Objective 5.2 Satisfaction with USM Office's external interactions will increase from 3.40 in 2001 to 4.0 or greater by
2004,

2001 2002 2003 2004

Performance Measures Actual  Actual Estimated Estimated
Quality: Satisfaction with USM Office's external interaction® 3.40 3.35 >4.0 >4.0
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N/A = Not applicable/Not available

*The Campaign for Maryland, the USM capital campaign, ended on June 30, 2002. The final total for the campaign is reported under
the 2002 Actual column.

'"Enrollment data for Hagerstown will not be available until the center opens in 2004. The 2004 goal for Hagerstown is predicated
upon resources being made available for operations.

>This is a new measure for 2002 and is based upon data reported under the MSDE-mandated Teacher Preparation Improvement Plan.
FY 2002 was the first year in which this measure was reported.

3 Measures the annual return of the combined UMF and USM Common Trust versus the annual return of a composite weighted index
(CWI) of national financial market indices. For FY 2001, the indices used to create the CWI were the S&P 500, the Russell 2000, the
MSCI EAFE, the Lehman Govt/Corp, the Lehman Aggregate, and Cash; for FY 2002 the indices used to create the CWI were the
S&P 500, the Russell 2500, the Russell Mid-Cap Value, the Russell 2000, Two Times Cash, the MSCI EAFE, the Lehman Govt/Corp,
the Lehman Aggregate, and Cash.

*Objective 3.2 is a new measure for 2002 and was developed at the suggestion of the Department of Legislative Services as a post
Campaign for Maryland measure of fundraising success. It is considered an interim measure only and, at this time. Planning for a
long-term fundraising goal is underway at USM in conjunction with the campuses and an appropriate objective and benchmarked goal
will be incorporated into the MFR at the conclusion of the planning process.

>The measure reflects the percentage difference between the USM institution that has the achieved the highest percentage of the
funding guidelines relative to its peer institutions and the USM institution that has achieved the lowest percentage of the funding
guidelines relative to its peer institutions

®Scale: 1 = very dissatisfied to 5 = very satisfied.
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SUMMARY OF UNIVERSITY SYSTEM OF MARYLAND OFFICE

2002 2003 2004
Actual Appropriation Allowance
Total Number of Authorized Positions 108.50 101.50 98.50
Total Number of Contractual POsItions .......cc..ccoveeciimnmnvceianene e 450 5.00 5.00
Salaries, Wages and Fringe Benefits ... 9,380,472 10,292,425 9,872,136
Technical and Special Fees.... . 154,874 2,000 2,000
Operating EXPENSES ..o iovniiaiiiieiiereneietesreraeare st etesseeeseneiaseneeas 6,274,291 6,334,757 6,169,551
Beginning Balance (CUF) ..ot e 1,751,122 1,918,585 1,918,585
Current Unrestricted Revenue
State APPrOPIIALION ....ooeiceieieeiicerinen et ettt enees 12,096,139 12,134,666 11,361,600
Private Gifts, Grants and CONracts.......ccoooeveeovriieeineverieinerrnrns 17.569
Sales and Services-Auxiliary
Other Sources.....oooooeveeieeivvnn . 2,310,201 2,694,516 2,694,516
Transfer (to)/from Fund Balance...........ccooooeveevrinciicnnicn e -167,463 187,571
Total Unrestricted Revenue...........ccocviiecvneviacnn 14,256,446 14,829,182 14,243,687
Current Restricted Revenue
Federal Grants and COntracts ..........ccccevvevereeccenerenenrieenseineecns 723,842 1,000,000 1,000,000
Private Gifts, Grants and CONtractS.........ccocoovvrvieiverirnceniecrere e 829,349 800,000 800,000
State and Local Grants and Contracts
Total Restricted Revenue ..o 1,553,191 1,800,000 1,800,000
Total REVENUC......ooovievieii et e 15,809,637 16,629,182 16,043,687
Ending Balance (CUF) .o cnecneieae 1,918,585 1,918,585 1,731,014

I — 288



UNIVERSITY SYSTEM OF MARYLAND

R30B36.04 ACADEMIC SUPPORT—UNIVERSITY SYSTEM OF MARYLAND OFFICE

Appropriation Statement:

2002 2003 2004

Actual Appropriation Allowance

Number of Authorized POSIHONS .....ccocoiieviiecii e 3.50 376 6.76
Number of Contractual POSItIONS . .......coovriveiinvnianescmrcrcees 1.00

01 Salaries, Wages and Fringe Benefits ... 277,553 330,372 382,456

03 COMMUDICATION ... oveeves it esir e aae e eae e st ein et snnacees s caesranenens 9,251 4,375

06 Fuel and UIIHES ......c.oooviervireeiei oo e vss e enec s 30,000

08 Contractual SEIVICES ......ovviivriiiririeiieresieireessccerseeeensseenssseasanneesianeeens 1,748,586 2,042,684 2,098,934

09 Supplies and Materials .. " 98,636 1,250
11 Equipment—Additional............... . 201,178

12 Grants, Subsidies and Contributions............c.cooeee i, 360,130 371,236 370611

13 Fixed Charges ....cocoocvimmirieincr e seem e sseesns et s seerossacos 500 300,000

Total Operating Expenses...................... . 2,418,281 2,413,920 2,805,170

Total Expenditure 2,695,834 2,744,292 3,187,626

Unrestricted Fund Expenditure.............ccooiomioiinicicne 2,695,834 2,744,292 3,187,626

R30B36.06 INSTITUTIONAL SUPPORT—UNIVERSITY SYSTEM OF MARYLAND OFFICE

Appropriation Statement:

2002 2003 2004
Actual Appropriation Allowance
Number of Authorized POSIIONS ......c.oooovevviieieiic e 103.00 97.74 91.74
Number of Contractual PoSitions........c..coocoovrviveiricmrnienrcen 3.50 5.00 5.00
01 Salartes, Wages and Fringe Benefits ..o 9,102,919 9,962,053 9,489,680
02 Technical and Special Fees . ......ocooeiviinnniiinn e 154,874 2,000 2,000
03 Communication................ . 326,806 362,940 361,597
04 Travel ..o et ettt es et nen s canae et s eaeseernee 141,419 91,085 91,085
07 Motor Vehicle Operation and Maintenance ..........cc..ccovcecomccnnn. 16,425 14,440 16,440
08 Contractual SEIVICES ... oot it eea e evs s 1,782,130 1,687,636 1,193,084
09 Supplies and Materials ... 155,016 117,597 157,597
11 Equipment—Additional ... ..o 291,795 382,346 312,670
12 Grants, Subsidies and Contributions.........ccovovecenriccnicnnnecenne e 927,443 1,068,078 1,029,551
13 Fixed Charges ........ccooooiviieiriiii e sves e e 214,976 196,715 202,357
Total Operating EXpPenses.......ccoo oo 3,856,010 3,920,837 3,364,381
Total EXpenditure .........c..oooeviomiciminenincnr e 13,113,803 13,884,890 12,856,061
Unrestricted Fund Expenditure ... 11,560,612 12,084,890 11,056,061
Restricted Fund EXpendifure ............cooooivmmiconicnicnccnn. 1,553,191 1,800,000 1,800,000
Total EXpenditure ..o 13,113,803 13,884,890 12,856,061

I — 289



AID TO UNIVERSITY OF MARYLAND MEDICAL SYSTEM

R55Q00.01 AID TO UNIVERSITY OF MARYLAND MEDICAL SYSTEM

Program Description:

The University of Maryland Medical System is a private, nonprofit corporation created in 1984 to govern and manage the formerly
State-run University of Maryland Hospital and Shock Trauma Center. The State general fund grant offsets the cost of uncompensated care
and facility financing at UMMS' Kernan Rehabilitation hospital. The remaining special fund grant for Shock Trauma is provided from a
surcharge on motor vehicle registrations in the Maryland Emergency Medical System Operations Fund.

2001 2002 2003 2004
Actual Actual Estimated Estimated
Performance Measures/Performance Indicators
Montebello at Kernan (GF)...c.o..ccoooviiniiniiiicicc, 2,301,297 2,748,406 2,593,102 2,713,512
Shock Trauma Unit (SF) ... et cceecesnscecnnene 6,700,905 6,764,923 6,862,871 6,963,757
TOUAL ...ttt ettt 9,002,202 9,513,329 9,455,973 9,677,269
Appropriation Statement:
2002 2003 2004
Actual Appropriation Allowance
12 Grants, Subsidies and Contributions.........c...cccovieevveccrvereininreecannnns 9,513,329 9,455,973 9,677,269
Total Operating Expenses . 9,513,329 9,455,973 9,677,269
Total EXpenditure ....c..c..ccooevvirecrnceciinicneineaen 9,513,329 9,455,973 9,677,269
Net General Fund Expenditure............coovecevoricecnicinncocnns 2,748,406 2,593,102 2,713,512
Special Fund EXpenditure. .......ccooorvvvniiivniinnceeeeens 6,764,923 6,862,871 6,963,757
Total Expenditure ........co.occoovvriirimriceieen e 9,513,329 9,455,973 9,677,269
Special Fund Income:
D353301 Maryland Emergency Medical System Operations
FUNA (oo e 6,764,923 6,862,871 6,963,757
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MARYLAND PREPAID COLLEGE TRUST

R60H00.41 MARYLAND PREPAID COLLEGE TRUST
PROGRAM DESCRIPTION

The Maryland Prepaid College Trust is an independent State agency established by the Governor and the Maryland General
Assembly in 1997 (Maryland Annotated Code Article 18, Section 18-1901 through 18-1916 and 18-19A-01 through 18-19A-07). The
agency serves the Maryland Higher Education Investment Board, a nine-member body created under Article 18. Four Board members
serve by virtue of the State office they hold, including the State Treasurer, the State Comptroller, the Secretary of the Maryland Higher
Education Commission, and the State Superintendent of Schools. The Governor appoints the five remaining members of the Board.

The Board administers the Maryland Prepaid College Trust and oversees the administration of the Maryland College
Investment Plan. Participation in the Maryland Prepaid College Trust began in spring 1998; the Trust’s sixth enrollment period is set
to begin November 2002. The Trust provides Maryland and District of Columbia residents with a way to pay for a child's future
college education based, in part, on today’s tuition costs at Maryland public colleges. Even those who live out-of-state but apply for a
child that is a Maryland or District of Columbia resident are eligible. The account holder chooses the number of years of tuition they
wish to purchase and how they wish to pay - single, monthly or annual payments. If the child enrolls in a Maryland public college, the
Trust will pay full in-state tuition and mandatory fees to the college. If the child attends an eligible private or out-of-state college, the
average tuition of the Maryland public colleges weighted by in-state enrollment will be paid to the institution. Participants also
benefit from federal and State tax incentives and a legislative guarantee.

The Maryland College Investment Plan is a new program that opened for enrollment in December 2001. The Plan is
administered by T. Rowe Price and provides families with a second savings option by allowing an individual to select from 10
different investment portfolios and determine the amount and frequency of the contributions to an account. Contributions plus
investment earnings are available to be paid for eligible higher education expenses including tuition, mandatory fees, room & board,
and other qualified expenses as defined by Section 529 of the Internal Revenue Code. The Plan does have similar tax benefits to the
Trust but is not guaranteed by the State; therefore the individual takes on a greater risk in exchange for the possibility of a greater
return.

MISSION

The Maryland Prepaid College Trust's mission is to provide a simple, convenient way for Maryland and District of Columbia
families to save in advance for college and reduce future reliance on loans.

VISION

A state in which all families who have college dreams for their children are motivated to save in advance for future college
COSts.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Create and maintain statewide awareness of the College Savings Plans of Maryland, including the two programs
administered and/or overseen by the Board: the Maryland Prepaid College Trust and the Maryland College Investment
Plan.

Objective 1.1 Inform all parents of public elementary and middle school children in the State and the District of
Columbia about the existence of the College Savings Plans of Maryland.

2000 2001 2002 2003

Performance Measures Actual Actual Actual Estimated
QOutputs: Number of brochures distributed to Maryland schools 825,000 825,000 0 See
Percentage of brochures distributed Notes

to elementary and middle school children 100% 100% N/A
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MARYLAND PREPAID COLLEGE TRUST

R60H00.41 MARYLAND PREPAID COLLEGE TRUST (Continued)

Objective 1.2 Communicate the benefits of the College Savings Plans of Maryland to parents of public elementary and
middle school children in the State of Maryland and the District of Columbia.

2000 2001 2002 2003
Performance Measures Actual Actual Actual Estimated
Inputs: Presentations in State and in schools in DC 170 175 190
Outputs: Number of enrollment kits distributed at presentations 5,525 4,375 4,500
Outcomes: Percentage of new applicants who attended
public school presentations 14.2% 18% 18%

Objective 1.3 Inform all parents of private elementary and middle school children in the State and the District of
Columbia about the existence of the College Savings Plans of Maryland.

2000 2001 2002 2003
Performance Measures Actual Actual Actual Estimated
Outputs: Number of brochures distributed to private schools 42,280 100,000 0

Objective 1.4 Communicate the benefits of the College Savings Plans of Maryland to parents of private elementary and
middle school children in the State and the District of Columbia.

2000 2001 2002 2003
Performance Measures Actual Actual Actual Estimated
Outputs: Presentations held at private schools
in Maryland and the District 17 50
Number of enrollment books distributed at private schools 382 1,250
Percentage of applicants who attended private
school presentations wF 5% *E

Objective 1.5 Communicate the benefits of the College Savings Plans of Maryland to parents in the workplace.

2000 2001 2002 2003
Performance Measures Actual Actual Actual Estimated
Outputs: Number of presentations in federal, State, and county
offices across the State and in the District of Columbia 89 75 60
Presentations at private employers in Maryland 13 50 40
Number of enrollment kits distributed 3,710 4,000
Percentage of new applicants that attended federal,
State, and county office presentations ** 6% 3.8%
Percentage of new applicants that attended private
employer presentations 4.4% 5% 6.9%

Objective 1.6 Conduct a multi-faceted marketing campaign to highlight Trust benefits and reinforce presentations and other
public meetings held by the College Savings Plans of Maryland

2000 2001 2002 2003

Performance Measures Actual Actual Actual Estimated
Outputs: Paid television and radio spots 1,250 3,854 2,000
Direct mailings to targeted audience 140,000 48,411 140,000
Outputs: Number of calls to toll-free number. 11,774 21,398 45,689
Number of web hits 14,948 64,376 195,488
Number of enroliment kits distributed 36,300 40,375 50,000
Number of Accounts * * 31,980
Number of Unique Account Holders * * 26,710
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MARYLAND PREPAID COLLEGE TRUST

R60H00.41 MARYLAND PREPAID COLLEGE TRUST (Continued)

2000 2001 2002 2003
Performance Measures Actual Actual Estimated Estimated
Percentage of new applications received on-line N/A 31% 31%
Percentage of new applicants that contacted the Trust
or attended a presentation. 75% 42.4% 26%
Percentage of applications received versus actual callers
to Telemarketere N/A 22.0% 17.7%
Percentage of applications received versus actual emails to office ¢ N/A 25.1% 19.1%
Percentage of applications received versus actual website
Requests to office *** N/A N/A 16.8%

Notes for Objectives 1.1 - 1.6
Agency has not provides estimates for FY 2003.

As of December 10, 2001, Maryland offered two Section 529 plans, the Prepaid College Trust and the College
Investment Plan. T. Rowe Price administers the Investment Plan, which is overseen by the Maryland Higher Education
Investment Board. In the future, the Trust and the Investment Plan will work together to provide comprehensive enrollment
statistics. For this report, only the Maryland Prepaid College Trust enrollment statistics were available.

4 Statistics taking into account only the number of people who contacted the Trust, not the number of kits they may have
requested. For example, a customer calls and says she has three children and would like three kits mailed to her. These

statistics were not collected for 2000.

* Data not available

** Too few names retrieved to provide an accurate sampling. The Trust has 60 applicants that have opened 73 new accounts
that make payments using State payroll deduction.

**¥This was a new option instituted for the 2001-2002 Enrollment Period.
Some of the performance measures for 2000 are not available due to information not collected for those years.
All numbers for 2000 and 2001 include statistics for the Maryland Prepaid College Trust. The Maryland College Investment

Plan will not be available until Fall 2001 and while some of these numbers may reflect the addition, many will not.

Web hits and calls are for the months of the enrollment period and not the full year. [2000 — November 1999 — February 29,
20001; {2001 — October 10, 2000 — February 28, 2001}; [2002 ~ October 15, 2001 - February 28, 2002].

N/A - Not applicable
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MARYLAND PREPAID COLLEGE TRUST

R60H00.41 MARYLAND PREPAID COLLEGE TRUST

Appropriation Statement:

01
02

03
04
06
07
08
09

13
14

Motor Vehicle Operation and Maintenance
Contractual Services..........cccovrennvcnnnn.
Supplies and Materials ..
Equipment—Additional .
Fixed Charges................ .
Land and SHUCIIES ...o..ovr ittt

Total Operating EXPENSes. ....coocmmriiveriiorerineieiorcocireeineens
Total EXpenditure ..........ccoovvmvvviiinniniiveeenne

Non-budgeted Fund Income:
RO0701 Application Fees ..o v iirecn et cceneiseeieneiens
R60702 Program Contributions ...t ccrnnriee e

2002 2003 2004
Actual Appropriation Allowance
6.50 9.50 9.50
50 1.00 1.00
527,476 554,639 627,728
50,233 30,000 35,389
157,668 129,050 148,946
11,128 15,000 12,000
7,016 5,500 5,500
9,540 9,550 9,540
741,462 824,653 696,403
11,259 25,000 14,500
13,532 16,000 15,000
39,039 41,739 39,399
100,000 120,000 120,000
1,090,644 1,186,492 1,061,288

1,668,353

678,219
990,134

1,668,353

1,771,131

916,397
854,734

1,771,131

1,724,405

892,000
832,405

1,724,405
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